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Jefferson School District
Official Minutes of the Regular Meeting
Of the Board of Trustees
January 10, 2023

Present: Brian Jackman, President; Pete Carlson, Vice President; Debbie Wingo, Clerk; Soyeb Palya
Member; Todd Wetherell Member; Jim Bridges, Superintendent

In attendance: Emily Stroup, Human Resource Director Celli Coeville, Chief Business Officer; Bertha
Ramon, Administrative Assistant

I. OPEN SESSION

a. Call to Order at 5:30 PM

b. Roll Call to Establish Quorum — All present
c. Approval of Agenda

d. Public Comment on Closed Session Items
MSA (Carlson/Wingo — Approve the agenda
Ayes — 5 Nays — 0 Absent — 0 Abstain — 0
Carlson, Jackman,

Wingo, Wetherell, Palya

e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly

authorized by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes 49079(c),
48912, 48918

f. ADJOURN TO CLOSED SESSION

II. RETURN TO OPEN SESSION - 6:30 PM
Welcome from Board President Mr. Jackman
Pledge of Allegiance

Superintendent’s Report

Student Body Reports

Traina Tiger Times

In Closed Session

MSA (Wingo/Palya) - For certificated employees, the Board approved the new hire for employees
#512599,12600,12601,12602. The Board approved the new hire for employee #’s for classified
employees 12603° 12604

Ayes — 5 Nays — 0 Absent — 0 Abstain — 0
Carlson, Jackman,
Palya, Wingo, Wetherell

Superintendent’s Report — Dr. Bridges updated the following:
Construction- For the past few weeks, the rain has impacted the progress of Corral Hollow
Elementary School. The footings were poured on building B, allowing that building to move

forward. The district is working with BHM construction on ways to winterize the site further. I will
be able to provide a clearer picture of the weather on the schedule at the February board meeting.

Academics- Jefferson School District, along with most districts in San Joaquin County, became





eligible for Differentiated Assistance from SJCOE for pupil achievement and pupil engagement of
our students with disabilities. Low ELA/Math scores and attendance, and this is the first year district
students enrolled in county programs included in our district scores. We will be working with
SJICOE over the coming months to develop a plan to address these areas for growth.

Bussing- I’'m pleased to announce that we have a third licensed bus driver in the district. Our
Mechanic earned his license and will serve as a backup driver for the two regular drivers, and this
should eliminate the need to cancel bus routes in emergencies. Furthermore, we have three additional
drivers that are going through training.

Storm- Limited damage at each site. Mostly downed trees and some standing water/drainage issues.
Jefferson School was under an evacuation advisory due to flooding southeast of the school. Linne,
Bird, Lehman, and Chrisman were all closed yesterday afternoon.

Student Body Reports-

McKenna Malloy Monticello ASB president- Since our last meeting, we have had time off of
school. I hope you all had a wonderful holiday season. Monticello is starting the new year with many
fun activities, including participating in the Acts of Kindness week from January 23-27. Monticello
students will be encouraged to complete as many acts of kindness as possible. Each student will be
able to submit a list of kindness acts performed for the week of kindness challenge.

Violet Howard Menteer Hawkins ASB president- Hi, everyone. I hope you all had a good break and
a happy holiday season. I’d like to start off by mentioning how well our basketball teams are doing
as we kick off the season. All teams, fifth and eighth, won their first games, and even though six and
seven lost, we are still proud of how they are playing and look forward to seeing how they improve
in the course of the season. Go Huskies! On Friday, January 27, Hawkins will be hosting our second
dance of the year from 6-8 pm; the theme is Winter Wonderland in semi-formal attire. To wrap
things up, ASB is preparing for our next Fun Friday; they are gearing up to provide intense games at
the beginning of February. Speaking of hearts, we are also getting ready to show our good-hearted
nature on national Kindness Day. I could tell you what we got in store, but that would ruin the
surprise. That's all I have for this evening, and thank you for your time.

Jocelyn Maranon Traina interim ASB president- December was a full month for our Traina Tigers,
beginning with an eighth-grade band concert. We had a Disney spirit day, and it was great to see all
of us on campus showing off our school spirit. Students who are interested in technology are getting
a chance to explore coding. Last Tuesday night, our basketball teams played their first game;
unfortunately, they all lost their games, but they will continue to work hard on improving. We held a
dance between the two dances from fifth through eighth grade; we had over 300 students attend.
Fourth grade held their winter wonderland holiday party; they had a great turnout with dancing,
photos, and activities. The parents club held their annual holiday gift fair with many local vendors in
our community selling their gift items just in time for Christmas. Traina’s first-ever spirit team will
start practicing to come together and share their love for dance and school spirit with our school. The
police department provided a patrol event for a safe trip to school on December 14, 2023, and
provided students with pencils and stickers. The Emerging Leaders Academy had officer
Abercrombie as a guest speaker; he discussed what it takes to wear multiple hats and what keeps him
motivated in his career. Our seventh and eighth graders are meeting with Kindergarten to do
activities focused on content areas. We also had a great winter break.

Traina Tiger Times- The fourth-grade students that make up the Traina Tiger publication (Hamsini
Ajtih, Marlianne Bolton, Keerthi Senthikumar, Dyuti Shrivastava, Nriti Tayi, Avantika Tippabhotla,
Tanvi Vijay, Bailey Yeakel, Aashrita Pidikiti) along with their supervising editor Julie Bogetti shared
information with the board about their Newspaper. The students give up their recess to work on
interviewing classmates and coming up with article ideas. They are supported by Mrs. Boggeti, who





helps them with their grammar. They also brought and distributed their first two publications to the
board members.

PUBLIC COMMENT- Kristen Gama (parent) introduced herself as a district parent with four
children attending Tom Hawkins school, including one receiving special education. She thanked and
expressed how the district, including the special education department, has always supported her.
However, she is concerned about the number of teacher vacancies in the district and how more
information should be shared with parents regarding what is being done behind the scenes to rectify
the situation. She also expressed her disappointment in the fact that her eighth grader has yet to have
a permanent teacher in math and science. And she feels this will affect him considerably as he
transitions to high school. Mrs. Gama also questioned the inability of the district to fill these open
positions, as other districts she looked into had no teacher postings. Finally, she asked the board
what parents and the community can do to help with this situation, as she wants our current teachers
to stay energized and students to stay caught up in their education. However, she acknowledges that
this problem is based on more than one department or person and wants to bring it up for discussion.

IV. APPROVAL OF THE CONSENT AGENDA

4.1 Minutes — Regular Board Meeting December 13, 2022

4.2 Warrants —December 2022

4.3 Financials — December 2022

MSA (Wingo/Carlson) Approved the consent agenda as presented
Ayes — 5 Nays — 0 Absent — 0 Abstain — 0

Carlson, Jackman,

Palya, Wingo, Wetherell

V. EDUCATIONAL SERVICES

5.1 Student Enrollment — Dr. Bridges explained that even though we've been told that the
housing market is slowing down, we continue to see significant enrollment. With our
current student population at 2680. This is the highest the district has ever been at. We're
still seeing more and more students coming out of Tracy Hills right now. They're the last
recording up; they have about 150 homes that are unoccupied at the moment that are
closing and are coming close to being finished by the end of this month, early February.
And of those, 30 have sold at this point, which is much slower than last year. But even
when growth is happening like it always does. It just happens in the most heavily impacted
grades; last year was second grade in the district this year in the districts in seventh grade.
And so you just can't pick where the kids come from or their grades. The struggles of
growing, though, are needing more staff to be able to accommodate those students

VI. PERSONNEL SERVICES

6.1 Variable Term Waiver Request for 30-day Substitute Basic Skills- P. Balamurug
MSA (Wetherell / Carlson) approved the Variable Term Waiver

Ayes -5 Nays — 0 Absent — 0 Abstain — 0

Carlson, Jackman,

Palya, Wingo, Wetherell

6.2 Variable Term Waiver Request for 30-day Substitute Basic Skills- Chandrasekarar
MSA (Wetherell/ Palya) approved the Variable Term Waiver

Ayes — 5 Nays — 0 Absent — 0 Abstain — 0

Carlson, Jackman,

Palya, Wingo, Wetherell

VII. BUSINESS AND FACILITIES





7.1 December 2022 FY 22-23 Budget Adjustments

MSA (Wingo / Carlson) Approved the December 2022 FY 22-23 Budget Adjustments
Ayes — 5 Nays — 0 Absent — 0 Abstain — 0

Carlson, Jackman,

Palya, Wingo, Wetherell

7.2 Acceptance of the 2021-2022 Audit Report

MSA ( Carlson / Wetherell) Approved the Acceptance of the 2021-2022 Audit Report
Ayes — 5 Nays — 0 Absent — 0 Abstain — 0

Carlson, Jackman,

Palya, Wingo, Wetherell

7.3 Annual and Five-Year Report on Developer Fees & Capital Facilities Fund

MSA (Wetherell/ Palya) Approved the Annual and Five-Year Report on Developer Fees & Capital
Facilities Fund.

Ayes — 5 Nays — 0 Absent — 0 Abstain — 0

Carlson, Jackman,

Palya, Wingo, Wetherell
VIII. BOARD DISCUSSION AND REPORTS
ADJOURNMENT — MSA (Wingo/ Carlson) 7:18 PM

Respectfully submitted,

James W. Bridges
Secretary to the Board
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ReqPay12c Board Report

Checks Dated 01/01/2023 through 01/31/2023 Board Meeting Date February 7, 2023
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10553340 01/03/2023 BHM Construction, Inc. 25-6210 Corral Hollow Elem. School/Construction 2,861,752.88
Services
10553471 01/04/2023 Danielsen Co. 13-4310 FS Paper Products 6,245.75
13-4710 FS Food Supplies 30,582.08 36,827.83
10553472 01/04/2023 F & A Pizza Inc 13-4710 FS Food Supplies 4,250.00
10553473 01/04/2023 General Produce Co. Ltd 13-4710 FS Food Supplies 2,827.05
10553474 01/04/2023 Producers Dairy Foods, Inc 13-4710 FS Food Supplies Milk 13,310.85
10553475 01/04/2023 California's Valued Trust 01-9513 Dec. 2022 Payroll 147,504.24
10553476 01/04/2023 Metlife Small Business Center 01-9514 Dec. 2022 Payroll 1,542.14
10553477 01/04/2023 ODP Business Solutions 01-4310 DO/Office Supplies 67.54
HAWKINS TEACHERS BLANKET 57.77
HS/MATERIALS & SUPPLIES 123.25 248.56
10553478 01/04/2023 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 10,348.00
10553479 01/04/2023 Patriot Pest Management 01-5515 MOT/DW Pest Management 870.00
10553480 01/04/2023 Platt 01-4310 MOT/LIGHTING SUPPLIES 939.44
10553481 01/04/2023 ProCare Therapy 01-5809 SE/22 Contract 13,400.00
10553482 01/04/2023 Quality Service Inc 01-5800 MO/WELL TESTING - JEFFERSON 399.00
10553483 01/04/2023 Speech Pathology Group Inc 01-5809 SE/22-23 Contract 10,322.00
10553484 01/04/2023 SUMA Kids Inc 01-5809 SE/22-23 Contract 1,739.50
10553485 01/04/2023 The Gift Of Speech 01-5809 SE/22-23 Contract 5,580.00
10553486 01/04/2023 TMD Construction Services 25-6282 BO/INSPECTOR OF RECORDS FOR 24,600.00
CORRAL HOLLOW
10553487 01/04/2023 U.S. Bank Corporate Payment 13-4310 FS // CC Rogers Nov 22 251.32
10553488 01/04/2023 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 186.41
13-5800 FS Mats and Supplies 110.39 296.80
10554246 01/10/2023 Bill's Mower And Saw 01-4310 MO/2021-22 BLANKET ORDER FOR 52.39
MOWER PARTS
10554247 01/10/2023 Napa Auto Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 164.45
10554248 01/10/2023 ODP Business Solutions 01-4310 HAWKINS TEACHERS BLANKET 56.67
MONTICELLO TEACHERS BLANKET 182.43
ORDER
SE/ADMIN SUPPLIES 178.51 417.61
10554249 01/10/2023 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 32,726.99
25-6181 PG&E Contract for CHES, Invoice for 15,251.91 47,978.90
discount
10554250 01/10/2023 Patriot Pest Management 01-5515 MOT/DW Pest Management 740.00
10554251 01/10/2023 Pearson Education 01-5651 S/E Testing materials 863.84
10554252 01/10/2023 Platt 01-4310 MOT/LIGHTING SUPPLIES 516.41
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 1 of 8

020 - Jefferson Elementary School District Generated for Kellie Morgan (KELLIEM20), Feb 2 2023 9:14AM





ReqPay12c Board Report

Checks Dated 01/01/2023 through 01/31/2023 Board Meeting Date February 7, 2023
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10554253 01/10/2023 ProCare Therapy 01-5809 SE/22 Contract 3,750.00
10554254 01/10/2023 Refrigeration Supplies Distributor 01-4310 MOT/DW HVAC FILTERS 2,051.32
10554255 01/10/2023 San Joaquin County 01-4310 Medi-Cal PO for billing 116.00
10554256 01/10/2023 San Joaquin County Mosquito & Vector Control District 01-5884 SJ County Mosquito and Vector Assesment 53.04
07/22-06/23
10554257 01/10/2023 San Joaquin Valley Air Polluti on Control District 01-4310 TS Generator Permit Fees 290.00
3/1/23-2/29/2024
10554258 01/10/2023 Sierra Vista Child & Family Se 01-5809 S/E 22-23 Contract 2,235.00
10554259 01/10/2023 Tmobile 01-4310 DO/ HOT SPOTS 360.00
10554260 01/10/2023 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 76.09
13-5800 FS Mats and Supplies 9.70 85.79
10554261 01/10/2023 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 1,062.18
01-4382 MO/TD FUEL 682.29 1,744 47
10554262 01/10/2023 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 931.72
10554263 01/10/2023 Willey Printing Co. Inc 01-4310 HS/HUSKY BUCKS 1,572.87
10554264 01/10/2023 A Plus Academic Center 01-4310 S/E Contract 830.00
10554265 01/10/2023 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 300.00
10554266 01/10/2023 Amy Gallow 01-4310 SE/MG - Educational Serv. Reimbursement 2,592.50
Oct2021-Oct2022
10554267 01/10/2023 AT&T 01-5940 DW/PHONE LINES 1,049.96
10554268 01/10/2023 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 1,454.25
25-6187 CH/Legal Fees 1,344.00 2,798.25
10554269 01/10/2023 Bill's Mower And Saw 01-4310 MO/2021-22 BLANKET ORDER FOR 39.66
MOWER PARTS
10554270 01/10/2023 Bus West 01-4370 TD/BUS SUPPLIES 70.22
01-5670 TD/BUS SUPPLIES 70.21 140.43
10554271 01/10/2023 Campbell Family Electric Inc 01-5800 Maint. Work (doesn't qualify for Public 4,899.30
Works Bid)
10554272 01/10/2023 Carrier Corporation 01-5800 DW/HVAC SERVICE 9,269.74
10554273 01/10/2023 City Of Tracy 01-5510 DW/WATER & SEWER 8,213.58
01-5800 DW/CROSSING GUARDS - ALL CITY MGMT 85,502.34 93,715.92
SERVICE
10554274 01/10/2023 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 2,530.00
10554275 01/10/2023 Dept of Toxic Substances 25-6181 Ellis Project 104758-SM July-Sept. 2022 3,843.49
10554276 01/10/2023 Discovery Ed Specialists 01-5809 SE/22-23 Contract 5,750.00
10554277 01/10/2023 Fagen Friedman & Fulfrost LLP 01-5810 SE/General Legal Matters 2,728.50
10554278 01/10/2023 Follett Content Solutions LLC 01-4200 HS/LIBRARY BOOKS 10,579.31
10554279 01/10/2023 Fusion Global Academy (FGA) 01-5809 S/E online program 2,080.00
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 2 of 8

020 - Jefferson Elementary School District Generated for Kellie Morgan (KELLIEM20), Feb 2 2023 9:14AM





ReqPay12c Board Report

Checks Dated 01/01/2023 through 01/31/2023 Board Meeting Date February 7, 2023
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10554280 01/10/2023 Golden Valley Materials Inc 01-4310 MO/MATERIAL & SUPPLIES 2,805.84
10554281 01/10/2023 Isaac Terry 01-5800 TS/BB Ref - 2 games 1/3/2023 100.00

TS/BB Ref - 2 games 1/5/2023 100.00 200.00
10554282 01/10/2023 IT Management Corp 01-4400 IT/TRIP LITE HARDWARE 14,144.90
10554283 01/10/2023 IXL Learning Inc 01-4310 HS/ IXL LICENCES 1,725.00
10554284 01/10/2023 Jimmye R. Cannon 01-5800 TS/BB Ref - 2 games 1/3/2023 100.00

TS/BB Ref - 2 games 1/5/2023 100.00 200.00
10554285 01/10/2023 Jorgensen & Co. 01-5800 MO/OTHER SERVICES 3,448.96
10554286 01/10/2023 Lozano Smith 01-5810 DWi/Legal Services 1,726.00
10554287 01/10/2023 Masergy Cloud Communications Inc 01-5940 DW/PHONE SERVICE 4,684.20
10554288 01/10/2023 McREL International 01-5222 CU/INSTRUCTIONAL TRAINING 12,500.00

AGREEMENT

DW/Power Walkthrough License 8/22-7/23 1,750.00 14,250.00
10554289 01/10/2023 MealTime 13-4310 FS/Mealtime 1,835.06
10554290 01/10/2023 Minaudo, Shaundra 01-1101 Payroll/SE - Minaudo - Psych Intern Stipend 356.24

1/10/23 Sup
10555018 01/13/2023 ODP Business Solutions 01-4310 22/23 Blanket PO for Admin 703.22

DO/Office Supplies 155.15

HS/MATERIALS & SUPPLIES 119.06-

MONTICELLO TEACHERS BLANKET 3.36

ORDER

TRAINA TEACHERS BLANKET PO 281.54 1,024.21
10555019 01/13/2023 Platt 01-4310 MOT/LIGHTING SUPPLIES 679.94
10555020 01/13/2023 School Nurse Supply Inc. 01-4310 HS/NURSE SUPPLIES 185.55
10555021 01/13/2023 Syntex Global Inc 01-5809 SE/22-23 Contract 3,166.41
10555022 01/13/2023 Tracy Material Recovery & Solid Waste Transfer, Inc. 01-5800 MO/DW - TRUCK TO DUMPS 66.00
10555023 01/13/2023 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 51.70

13-5800 FS Mats and Supplies 42.52 94.22
10555024 01/13/2023 Valley Community Counseling Sv 01-5809 SE/ Contract services 700.00
10555025 01/13/2023 Winsor Learning Inc 01-4310 SPED/TK/K SDC CURRICULUM 11,632.44
10555026 01/13/2023 Aguilar-Lassell, Rita 01-4310 TS/Lassell Classroom Supplies 93.86
10555027 01/13/2023 Arganbright, Lexie R 01-4310 TS/Arganbright Class Supplies 46.18
10555028 01/13/2023 Coeville, Celli 01-5210 BO/Coeville Mileage Aug. 2022 - Dec. 2022 331.25
10555029 01/13/2023 Craft, Nicole M 01-4310 TS/Craft Science Buddies Supplies 50.29
10555030 01/13/2023 Dunnum, Rachelle E 01-4310 MS/Dunnum Classroom Supplies 91.05
10555031 01/13/2023 Eggers, Jeremy D 01-5210 IT/Eggers - Mileage Dec. 2022 77.00
10555032 01/13/2023 Fern, Paul D 01-4310 JS/Fern Classroom Supplies 46.49
10555033 01/13/2023 Hassna, Rianna G 01-5210 BO/Hassna Mileage Dec. 2022 28.13
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 3 of 8

020 - Jefferson Elementary School District Generated for Kellie Morgan (KELLIEM20), Feb 2 2023 9:14AM





ReqPay12c Board Report

Checks Dated 01/01/2023 through 01/31/2023 Board Meeting Date February 7, 2023
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10555034 01/13/2023 Hewitt, Carolyn 01-4310 HS/Hewitt STEAM Class Supplies 37.75
10555035 01/13/2023 Morgan, Kellie K 01-5210 BO/Morgan Mileage Oct. - Dec. 2022 9.00
10555036 01/13/2023 Ochoa, Connie T 01-4310 TS/Ochoa Spirit Team 848.59
10555037 01/13/2023 Watson, Nicholas B 01-5210 IT/Watson - Mileage Dec. 2022 92.00
10555038 01/13/2023 ABA Plus Inc 01-5809 SE/22-23 Contract 40,226.78
10555039 01/13/2023 ACES 2020 LLC 01-5809 SE/22-23 Contract 13,521.29
10555040 01/13/2023 AGParts Worldwide Inc 01-4310 IT/Quote 144435 994.98
10555041 01/13/2023 CA Dept of Tax & Fee Admin Motor Carrier 01-5800 TD/FUEL TAX 20.93
10555042 01/13/2023 Carrier Corporation 01-5800 DW/HVAC SERVICE 712.05
13-5800 Equip. Repair 613.88 1,325.93
10555043 01/13/2023 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 5,000.00
10555044 01/13/2023 Comcast 01-5941 DW/Internet 21,717.89
10555045 01/13/2023 Crystal SMR Inc 01-5640 Trans/FCC License Renewal - 10 Years 275.00
10555046 01/13/2023 Delta Wireless & Network Solutions 01-5640 DW/2 WAY RADIO BASE STATION 80.70
10555047 01/13/2023 Gopher 01-4310 HS/MATERIALS & SUPPLIES 151.72
10555048 01/13/2023 IXL Learning Inc 01-5651 CU/ IXL SITE LICENSE/HAWKINS 1,250.00
10555049 01/13/2023 J.W. Pepper & Son Inc 01-4310 HS/ BAND SUPPLIES 197.96
10555050 01/13/2023 Jimmye R. Cannon 01-5800 HS/BB Referee 1-10-23 2 games 100.00
10555051 01/13/2023 Kirk Menefee-Dall 01-5800 HS/BB Ref - 2 games 01/05/23 100.00
10555052 01/13/2023 Robert Callans 01-5800 HS/BB Ref 2 games 01/05/2023 100.00
10555053 01/13/2023 Ronald G Cannon 01-5800 HS/BB Referee 1-10-23 2 games 100.00
10555537 01/18/2023 Danielsen Co. 13-4310 FS Paper Products 3,046.76
13-4710 FS Food Supplies 24,727.71 27,774 .47

10555538 01/18/2023 F & A Pizza Inc 13-4710 FS Food Supplies 6,077.50
10555539 01/18/2023 General Produce Co. Ltd 13-4710 FS Food Supplies 2,102.15
10555540 01/18/2023 Gold Star Foods Inc 13-4710 FS Food Supllies 10,115.32
10556297 01/23/2023 Napa Auto Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 50.28
10556298 01/23/2023 OCT Brands Inc 01-4310 MS/JAG DEN - PBIS 250.10
10556299 01/23/2023 ODP Business Solutions 01-4310 22/23 Blanket PO for Admin 48-

DO/Office Supplies 46.37

MONTICELLO TEACHERS BLANKET 116.96 162.85

ORDER
10556300 01/23/2023 Pitney Bowes Reserve Account 01-5930 Postage 5,000.00
10556301 01/23/2023 PJHM Architects 25-6281 CH/CORRAL HOLLOW SCHOOL DESIGN 32,820.48
10556302 01/23/2023 Platt 01-4310 MOT/LIGHTING SUPPLIES 438.30
10556303 01/23/2023 PROtech Security & Electronics 01-5835 MOT/DW/ANNUAL ALARM MONITORING & 6,789.06

FIRE MONITORING
10556304 01/23/2023 San Joaquin County 01-5651 Maintence of SEIS/SIS for the 2022/2023 FY 375.00

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 4 of 8

020 - Jefferson Elementary School District Generated for Kellie Morgan (KELLIEM20), Feb 2 2023 9:14AM





ReqPay12c Board Report

Checks Dated 01/01/2023 through 01/31/2023 Board Meeting Date February 7, 2023
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10556305 01/23/2023 San Joaquin Reg. Rail Comm 01-4320 HS/ ACE TRAIN DEPOSIT 250.00
10556306 01/23/2023 Speech Pathology Group Inc 01-5809 SE/22-23 Contract 7,800.00
10556307 01/23/2023 Total Compensation Systems Inc 01-5809 PO for Total Comp Syst made as per Celli 832.50
10556308 01/23/2023 U.S. Bank Corporate Payment 01-4310 CBO // CC Coeville DEC 2022 355.88
DO// CC RAMON DEC 2022 808.23
HS // CC Bessette DEC 2022 600.06
HS // CC Spikes DEC 2022 399.87
IT // CC Watson DEC 2022 247.23
JS // CC J STRICKLAND DEC 2022 960.04
MS // CC Bunch DEC 2022 16.22
SE // CC Wooten DEC 2022 133.80
TS // CC G STRICKLAND DEC 2022 2,232.60
TS// CC Armstrong DEC 2022 996.40
01-5222 SE // CC Wooten DEC 2022 245.79
01-5651 SE // CC Wooten DEC 2022 165.00
01-5800 CBO // CC Coeville DEC 2022 1,912.64
01-5809 CBO // CC Coeville DEC 2022 85.00
13-4310 FS// CC ROGERS DEC 2022 1,573.98 10,732.74
10556309 01/23/2023 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 209.66
13-5800 FS Mats and Supplies 90.68 300.34
10556310 01/23/2023 Willey Printing Co. Inc 01-4310 J/S Supplies Creed Tickets 358.31
10556311 01/23/2023 Zonar Systems 01-5800 MOT/Zonar System Service 1,239.00
10556983 01/25/2023 Carrier Corporation 01-5800 DW/HVAC SERVICE 17,120.12
13-5800 Equip. Repair 3,202.63 20,322.75
10557237 01/26/2023 ODP Business Solutions 01-4310 22/23 Blanket PO for Admin 164.17
HAWKINS TEACHERS BLANKET 208.43
MONTICELLO TEACHERS BLANKET 74.23
ORDER
SE/ADMIN SUPPLIES 624.97
TRAINA TEACHERS BLANKET PO 164.17 1,235.97
10557238 01/26/2023 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 11,756.61
10557239 01/26/2023 Patriot Pest Management 01-5515 MOT/DW Pest Management 870.00
10557240 01/26/2023 Refrigeration Supplies Distributor 01-4310 MOT/DW HVAC FILTERS 860.45
10557241 01/26/2023 School Nurse Supply Inc. 01-4310 TS/ Nurse Office 145.61
10557242 01/26/2023 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 105.32
13-5800 FS Mats and Supplies 52.22 157.54
10557243 01/26/2023 Valley Community Counseling Sv 01-5809 DW/COUNSELING SERVICES 8,625.00
10557244 01/26/2023 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 1,376.51
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 5 of 8
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ReqPay12c Board Report

Checks Dated 01/01/2023 through 01/31/2023 Board Meeting Date February 7, 2023
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10557244 01/26/2023 Van De Pol Enterprise Inc 01-4382 MO/TD FUEL 162.91 1,539.42
10557413 01/27/2023 California's Valued Trust 01-9513 JAN 2023 PAYROLL 150,816.83
10557414 01/27/2023 Metlife Small Business Center 01-9514 JAN 2023 PAYROLL 1,548.01
10557415 01/27/2023 ABA Plus Inc 01-5809 SE/22-23 Contract 65,026.86
10557416 01/27/2023 AT&T 01-5940 DW/PHONE LINES 46.40
10557417 01/27/2023 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 252.00
25-6187 CH/Legal Fees 6,638.37 6,890.37
10557418 01/27/2023 Barton Overhead Door Inc 13-5800 TS/MS - Fire Doors Testing and 400.00
Certification
10557419 01/27/2023 Bill's Mower And Saw 01-4310 MO/2021-22 BLANKET ORDER FOR 3.88
MOWER PARTS
10557420 01/27/2023 City Of Tracy 01-5510 DW/WATER & SEWER 3,170.62
10557421 01/27/2023 Comcast 01-5941 DW/Internet 27,112.48
10557422 01/27/2023 Cooperative Strategies LLC 01-5809 DO/BOND DISCLOSURE COMPLIANCE 3,750.00
10557423 01/27/2023 Crystal SMR Inc 01-5640 MOT/RADIO REPEATER SERVICE 7,267.08
10557424 01/27/2023 Fusion Global Academy (FGA) 01-5809 S/E online program 1,200.00
10557425 01/27/2023 Golden Valley Materials Inc 01-4310 MO/MATERIAL & SUPPLIES 3,034.44
10557426 01/27/2023 Isaac Terry 01-5800 HS/BB Ref - 2 games 01/12/23 100.00
10557427 01/27/2023 J.W. Pepper & Son Inc 01-4310 J/S Supplies 675.02
10557428 01/27/2023 JennyVhee Asido 01-8675 Trans/Z. Asido Bus Refund 90.00
10557429 01/27/2023 Jimmye R. Cannon 01-5800 HS/BB Ref - 2 games 01/12/23 100.00
10557430 01/27/2023 Kirk Menefee-Dall 01-5800 TS/Basketball Ref - 2 games on 1/12/23 & 200.00
1/19/23
10557431 01/27/2023 Law Offs of Nicole Hodge Amey 01-5810 SE/Faryabi Legal Fees 7,000.00
10557432 01/27/2023 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 485.01
10557433 01/27/2023 Robert Callans 01-5800 TS/Basketball Ref - 2 games on 1/12/23 & 200.00
1/19/23
10557434 01/27/2023 San Joaquin Co. Tax Collector C/O Kjeldsen, Sinnock & 01-5884 24804030000 248270470000 216.66
Nudeck 248530220000 253320180000
10557435 01/27/2023 Abris, Anne E 01-4310 MS/Abris Classroom Supplies 91.80
10557436 01/27/2023 Arganbright, Lexie R 01-4310 TS/Arganbright Class Supplies 33.92
10557437 01/27/2023 Balestrieri, Keri L 01-4310 MS/Balestrieri Classroom Supplies 110.04
10557438 01/27/2023 Beith, Lauren A 01-4310 SE/Beith Hold Assessment Supplies 51.36
10557439 01/27/2023 Boparai, Shabana K 01-4310 MS/Boparai Classroom Supplies 348.02
10557440 01/27/2023 Collinsworth, Lisa A 01-4310 MS/Collinsworth Gifts & Craft supplies 83.78
MS/Collinsworth Party Supplies 75.05 158.83
10557441 01/27/2023 Gleason, Sherry A 01-4310 JS/Gleason Art Show Open House 77.94
supplies
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 6 of 8
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ReqPay12c Board Report

Checks Dated 01/01/2023 through 01/31/2023 Board Meeting Date February 7, 2023
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10557442 01/27/2023 Green, Amber L 01-4310 HS/Green Classroom Supplies 136.31
10557443 01/27/2023 Lange, JillM 01-4310 HS/Lange Craft Supplies 84.80
HS/Lange Re-Issue Warrant 10550562 64.14 148.94
10557444 01/27/2023 Nair, Renuka 01-4310 TS/Nair Laptop Cable 19.47
TS/Nair STEAM supplies 23.80 43.27
10557445 01/27/2023 Nunes, Mondae M 01-4310 TS/Nunes Classroom Supplies 84.41
10557446 01/27/2023 Outland, Carol A 01-4310 TS/Outland Classroom Supplies 75.90
10557447 01/27/2023 Strickland, Jason M 01-4310 JS/Strickland Supplies 9/10/22-12/30/22 539.67
10557448 01/27/2023 Vinyard, Michele M 01-5222 SE/Vinyard Airfare to Aeries Con. 377.96
3/5-8/2023
10557449 01/27/2023 Wooten, Alyssa M 01-5210 SE/Wooten Mileage 10/8-12/8/2022 324.50
10557450 01/27/2023 A Plus Academic Center 01-4310 S/E Contract 415.00
10557451 01/27/2023 Augmentative Communication Solutions 01-5809 SE/22-23 Contract 3,700.00
10557452 01/27/2023 BHM Construction, Inc. 25-6210 Corral Hollow Elem. School/Construction 1,505,832.29
Services
10557453 01/27/2023 Bill's Mower And Saw 01-4310 MO/2021-22 BLANKET ORDER FOR 7.13
MOWER PARTS
10557454 01/27/2023 Central Restaurant Products 13-4400 FS/Mont 2,813.42
10557455 01/27/2023 Central Sanitary Supply Brady Industries 01-4310 MOT/DW/MATERIAL & SUPPLIES 2,454.84
10557456 01/27/2023 CSF-CJSF Central Office 01-4320 HS/CJSF DUES 75.00
10557457 01/27/2023 Fusion Global Academy (FGA) 01-5809 S/E online program 1,200.00
10557458 01/27/2023 Gold Discovery Park Assoc. 01-5800 HS/FIELD TRIP 750.00
10557459 01/27/2023 Herff Jones Inc 01-4310 HS/DIPLOMA COVERS 527.48
10557460 01/27/2023 Kirk Menefee-Dall 01-5800 HS/Basketball Referee - 2 games 100.00
01/24/2023
10557461 01/27/2023 Robert Callans 01-5800 HS/Basketball Referee - 2 games 100.00
01/24/2023
10557462 01/27/2023 Sreekalyan Devaraj 01-5210 SE/Devaraj Mileage Dec. 2022 47.19
10557670 01/30/2023 Nimco Inc 01-4310 TS Red Ribbon Week 824.48
10557671 01/30/2023 ODP Business Solutions 01-4310 DO/Office Supplies 106.51
HAWKINS TEACHERS BLANKET 53.00
HS/MATERIALS & SUPPLIES 119.45
J/S Admin supplies 190.80
JEFFERSON TEACHERS BLANKET PO 97.16
MONTICELLO TEACHERS BLANKET 422.07 988.99
ORDER
10557672 01/30/2023 Riverside Assessments LLC 01-4310 S/E Testing material 7,758.10
10557673 01/30/2023 SUMA Kids Inc 01-5809 SE/22-23 Contract 1,974.00
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 7 of 8
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ReqPay12c Board Report

Checks Dated 01/01/2023 through 01/31/2023

Board Meeting Date February 7, 2023
Check Check

Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10557674 01/30/2023 Total Compensation Systems Inc 01-5809 PO for Total Comp Syst made as per Celli 832.50
10557675 01/30/2023 Tracy Lock & Safe 01-4310 MO/BLANKET ORDER FOR LOCK REPAIR 323.56
Total Number of Checks 184 5,465,562.48
Fund Summary
Fund Description Check Count Expensed Amount
01 01 165 891,668.09
13 13 20 114,280.97
25 25 10 4,459,613.42
Total Number of Checks 184 5,465,562.48
Less Unpaid Sales Tax Liability .00
Net (Check Amount) 5,465,562.48
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the ESCAPE
preceding Checks be approved. Page 8 of 8
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INFORMATION SHEET 2/07/2023 TRUSTEES’ MEETING

TO: Jim Bridges, Superintendent
FOR: Board of Trustees

FROM: Celli Coeville, CBO
ISSUE: January 2023 Financials

ATTACHMENT: 4.3

Attached for Board review are the Financials as of January 31, 2023, transactions posted up until
February 1, 2023. Below is the breakdown of the Components of Ending Fund Balance.

Ending Fund Balance

Nonspendable Rewlving Cash
Restricted Funds

Committed Fund Balance (February 8, 2022 Resolution)

Other Assignments:

Unrestricted State Lottery

MAA

Unrestricted Instructional Materials
Total Other Assignments

Resenve for Economic Uncertainties
Revised Combined GF Expenditures
3% of Combined GF Expendenditures

Unassigned to mitigate future budget reductions

January 2023

$

62,000

703,325

$

36,878,779

10,282,720

7,140

1,129,397

4,000,000

765,325

1,106,363

3,274,495






Fiscal27a Fund / Resource Transaction Summary
Beginning Revenue Expense Net Resulting
Resource Balance Revised Revised Activity Balance
Fund 01 - 01

0000  Unrestricted 7,008,339.00 15,873,433.00 14,493,775.00 1,379,658.00 8,387,997.00
0013  Unrest Instuct Materials 732,825.00 .00 29,500.00 29,500.00- 703,325.00
0075 MAA 151,027.00 10,504.00 161,531.00 151,027.00- .00
0714  Pr 7140 Gifted & Talented 1,475.00- 17,475.00 16,000.00 1,475.00 .00
0723  Pupil Transportation .00 526,805.00 526,805.00 .00 .00
0761 Pr6761 Arts Music & PE .00 28,300.00 28,300.00 .00 .00
1100 State Lottery 826,430.00 336,600.00 1,101,030.00 764,430.00- 62,000.00
1400 Education Protection Account .00 6,883,509.00 6,883,508.00 1.00 1.00
2600 Expanded Learning Oppty Prgm 400,563.00 1,388,063.00 1,788,626.00 400,563.00- .00
3010 ESSA-Title | Bas Grnts Low Inc .00 332,482.00 332,482.00 .00 .00
3212 ESSER Il CA Comm Schools .00 593,933.00 593,933.00 .00 .00
3213 ESSER School Emer Relief .00 1,516,313.00 1,516,313.00 .00 .00
3214 ESSER Emer Relief Learn Loss .00 379,078.00 379,078.00 .00 .00
3216 ELO ESSERII .00 199,399.00 199,399.00 .00 .00
3217 ELO GEERII .00 45,945.00 45,945.00 .00 .00
3218 ELO ESSER Il Emergency Needs .00 129,985.00 129,985.00 .00 .00
3219 ELO ESSER Il Learning Loss .00 224,071.00 224,071.00 .00 .00
3305 Sp Ed-IDEA ARP IDEA .00 64,120.00 64,120.00 .00 .00
3308 Sp Ed-IDEA PreSchl .00 9,141.00 9,141.00 .00 .00
3310 Sp Ed-IDEA Local Assist .00 327,948.00 327,948.00 .00 .00
3315 Sp Ed-Idea Presch Entl Non Ris .00 6,631.00 6,631.00 .00 .00
4035 ESSATitle Il Teacher Quality .00 96,412.00 96,412.00 .00 .00
4127 ESSA: Title IV Stud Suppt .00 32,729.00 32,729.00 .00 .00
4203 ESSA: Title Il Lim Eng Profic .00 51,948.00 51,948.00 .00 .00
5634 ARP - Homeless Il .00 4,775.00 4,775.00 .00 .00
5810 Other Federal 24,014.00 .00 24,014.00 24,014.00- .00
6053 CD CA PreK Plan & Implement .00 132,216.00 132,216.00 .00 .00
6266 Educator Effectiveness 21-22 368,863.00 92,216.00 461,079.00 368,863.00- .00
6300 Lottery:Instructional Material 604,954.00 461,079.00 723,754.00 262,675.00- 342,279.00
6500 Special Education 164,896.00 4,128,300.00 4,293,196.00 164,896.00- .00
6537 Spec Ed Learn Recovery Suppt 122,284.00 .00 122,284.00 122,284.00- .00
6546 Mental Health Related Services .00 82,446.00 82,446.00 .00 .00
7028  Child Nutr Kitchen&Train Fund 25,000.00 .00 25,000.00 25,000.00- .00
7029 CN Food Svc Staff Train 16,404.00 .00 16,404.00 16,404.00- .00
7311 Class Emp Prof Dev Grant 9,599.00 .00 9,599.00 9,599.00- .00
7422  In Person Instruction Grant .00 737,857.00 737,857.00 .00 .00
7425 Exp Learn Oppty Grnt After 10% 171,131.00 171,131.00 342,262.00 171,131.00- .00
7426 Exp Learn Oppty Grnt 10% Para 1,366.00 .00 1,366.00 1,366.00- .00
7435 Learning Recovery Emer Grant .00 2,024,450.00 2,024,450.00 .00 .00
7510 Low Perf Stud Blk Grant 3,846.00 .00 3,846.00 3,846.00- .00
7690 STRS On Behalf Pension Contr .00 916,439.00 916,439.00 .00 .00
8150 Ongoing and Major Maintenance 902,885.00 800,000.00 915,768.00 115,768.00- 787,117.00
9003 LLNL Grant 19,366.00 .00 19,366.00 19,366.00- .00
9010 District Donation 14,504.00 .00 14,504.00 14,504.00- .00
9011  Jefferson School Donations 25,226.00 200.00 25,426.00 25,226.00- .00
9012 Monticello School Donations 25,251.00 2,615.00 27,866.00 25,251.00- .00
9013  Hawkins School Donations 33,425.00 10,189.00 43,614.00 33,425.00- .00
9014 Traina School Donations 3,647.00 1,193.00 4,840.00 3,647.00- .00
9017 District Donation - Retirement 150.00 .00 150.00 150.00- .00
9018 San Joaquin Health Dept Grant 23,078.00 17,603.00- 5,475.00 23,078.00- .00

Selection Grouped by Fund - Sorted by Resource, (Org = 20, As of Date = 1/31/2023, Actuals = N, Enc =
N, SACS Fund = N, SACS Rsrc = N, SACS = N, Restricted Accts =)
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Fiscal27a

Fund / Resource Transaction Summary

As of 01/31/2023 Fiscal Year 2022/23 Budget

Beginning Revenue Expense Net Resulting
Resource Balance Revised Revised Activity Balance
Fund 01 - 01 (continued) Resource 9021
9021  Jefferson School Book Fair 13.00 .00 13.00 13.00- .00
9023 Hawkins Book Fair 15,953.00 .00 15,953.00 15,953.00- .00
9024 Traina Book Fair 535.00 .00 535.00 535.00- .00
9031 Jefferson Science Camp 4,441.00 45,740.00 50,181.00 4,441.00- .00
9033 Hawkins Science Camp 497.00 .00 497.00 497.00- .00
9034 Traina Science Camp 770.00 .00 770.00 770.00- .00
9301 Jefferson 8th Grade Donations 2,585.00 505.00 3,090.00 2,585.00- .00
9303 Hawkins 8th Grade Donations 1,173.00 2,246.00 3,419.00 1,173.00- .00
9304 Traina 8th Grade Donations 3,929.00- 5,882.00 1,953.00 3,929.00 .00
9640 Medi-Cal Billing Option 114,134.00 30,000.00 144,133.00 114,133.00- 1.00
Total for Fund 01 11,813,770.00 38,706,700.00 40,237,750.00 1,531,050.00- 10,282,720.00
| Fund 13- 13 |
5310  Child Nutrition-School Program 1,081,270.00 2,357,490.00 1,660,493.00 696,997.00 1,778,267.00
| Fund 14 - 14 |
0000 Unrestricted 421,073.00 98,300.00 .00 98,300.00 519,373.00
| Fund 15- 15 |
9910 Restricted Unallocated 247,398.00 5,250.00 188,245.00 182,995.00- 64,403.00
| Fund 21 - 21 |
9910 Restricted Unallocated 2,167,114.00 .00 1,050.00 1,050.00- 2,166,064.00
| Fund 25 - 25 |
9040 Ellis Schools 10,541,593.00 3,000,326.00 1,212,438.00 1,787,888.00 12,329,481.00
9042 Tracy Hills Schools 30,044,917.00  25,002,823.00  52,753,271.00  27,750,448.00- 2,294,469.00
9910 Restricted Unallocated 2,381,156.00 1,763,156.00- 30,000.00 1,793,156.00- 588,000.00
Total for Fund 25 42,967,666.00 26,239,993.00 53,995,709.00 27,755,716.00- 15,211,950.00
Fund 35 - 35
0000 Unrestricted 2,621,666.00 20,000.00 2,621,666.00 2,601,666.00- 20,000.00
7711 Jefferson Planning 3,000.00 .00 .00 .00 3,000.00
Total for Fund 35 2,624,666.00 20,000.00 2,621,666.00 2,601,666.00- 23,000.00
Fund 51 - 51
9061 Bond 2010A 383,033.00 420,335.00 384,000.00 36,335.00 419,368.00
9062 Bond 2010B 481,063.00 292,572.00 243,700.00 48,872.00 529,935.00
9063 Bond 2010C 175,281.00 128,188.00 111,200.00 16,988.00 192,269.00
Total for Fund 51 1,039,377.00 841,095.00 738,900.00 102,195.00 1,141,572.00
| Fund 67 - 67 |
9910 Restricted Unallocated 53,651.00 2,940.00 .00 2,940.00 56,591.00
| Fund 71 - 71 |
9910 Restricted Unallocated 94,907.00 103,500.00 110,000.00 6,500.00- 88,407.00
| Fund 78 - 78 |
9910 Restricted Unallocated 62,637.00 1,100.00 .00 1,100.00 63,737.00

Total for Org

62,573,529.00

68,376,368.00

99,553,813.00

31,177,445.00- 31,396,084.00

Selection

N, SACS Fund = N, SACS Rsrc = N, SACS = N, Restricted Accts =)

Grouped by Fund - Sorted by Resource, (Org = 20, As of Date = 1/31/2023, Actuals = N, Enc =
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P.O. Box 213030

SAN JOAQUIN COUNTY OFFICE OF EDUCATION Stockton, CA 95213-9030
Troy A. Brown, Ed.D., County Superintendent of Schools (209) 468-4800
Wwww.sjcoe.org

AGREEMENT FOR EXPANDED LEARNING OPPORTUNITIES PROGRAM
TOM HAWKINS ELEMENTARY SCHOOL 2022-2023

This Agreement by and between the San Joaquin County Office of Education, hereinafter referred to as “SJCOE” and TOM HAWKINS
ELEMENTARY SCHOOL for consultant and/or special services to be performed by an employee of SJCOE on behalf of SICOE. The two
parties, SJCOE and TOM HAWKINS ELEMENTARY SCHOOL, mutually agree to the following terms and conditions:

1. CONSULTANT AND/OR SERVICE DEFINED:

This Agreement calls for indirect services of San Joaquin County Office of Education, to provide the following services which
include but are not limited to; professional development, CPR/First Aid Certifications, attendance tracking and reporting to the
California Department of Education, Federal Program Monitoring, development of program plan, technical assistance, onsite
coaching, Annual Data Outcome Report, Quality Improvement Plan assistance, CSTARS attendance tracking systems, enrollment
assistance with CAL Pads, additional grant writing, summer school planning and school based mental health services support and
health services support.

II. TERM OF AGREEMENT:

Services, which include participation in Expanded Learning Opportunities Program (ELOP).
Services will start on or about January 1, 2023, and will be concluded on June 30, 2023.

III. COMPENSATION:

In consideration of the services provided by the SICOE Comprehensive Health Programs the sum of *$19,779.90 includes salary
and benefits, contracted services, and all other costs for services provided. Payments to SJCOE by TOM HAWKINS
ELEMENTARY SCHOOL for these services will be made upon written request. All approved expenses incurred by SICOE
Comprehensive Health Department in the performance of assigned responsibilities will be the responsibility of SICOE. Payment
must be in compliance with the San Joaquin County Office of Education Administrative Regulation 41323.

IV. TERMINATION OF AGREEMENT:

This agreement shall terminate as set out in Article II. Except:

@ SJCOE may terminate at any time if CONTRACTOR/CONSULTANT does not perform, or refuses, according to this
agreement.

() SICOE may terminate services CONTRACTOR/CONSULTANT at any time, if the professional judgement of the
PROJECT MANAGER, named herein, CONTRACTOR/CONSULTAN’S performance is unsatisfactory as to the
manner of performance or the product of said performance fails to meet the SICOE’s requirements as specified in
Article L.

(©  Either party may terminate by February 2, 2023, for the following fiscal year beginning July 1, 2023.

(d In the event of early termination, CONTRACTOR/CONSULTANT shall be paid for all work or services
performed to the date of termination, based on PROJECT MANAGER’S determination of product delivered.

V. EXTENSION OF TERM:

By mutual consent of the parties hereto, the term of services described herein in Article I may be extended by reformation of this
Agreement and attached hereto of an addendum mutually executed setting forth the extended term.

Warren Sun, Division Director, Operations James Bridges, Ed.D. Superintendent
San Joaquin County Office of Education Jefferson School District
01/05/2023 01/05/2023
Date Date

H
EDUCATE ¢ INNOVATE ¢ INSPIRE 0?
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Jefferson Elementary School District

2/3/2023

9:04:21 AM
2022-2023 Active Students Report by Teacher/Counselor Page 1
SC [School Teacher/Counselor TK K 1 2 5 6 7 8 Total
110 |Jefferson School 5 - Entizne 31 31
6 - Watts 63 63
12 - Pereira 103 103
109 - Fern 31 31
131 - Freitas 6 6
147 - Gleason 31 31
177 - Jennings 94 94
225 - McRae 11 11
269 - Pease 10 10
287 - Potts 32 32
307 - Scott 5 8 2 15
475 - Maslyar 34 34
603 - Hillstead 29 29
Total Jefferson School: 122| 140| 122| 106 490






Jefferson Elementary School District

2/3/2023

9:04:21 AM
2022-2023 Active Students Report by Teacher/Counselor Page 2
SC [School Teacher/Counselor TK K 1 2 3 Total
120 |Monticello Elementary School 1 - Rodriguez 24 24
2 - Frizzi 26 26
5 - Dias 26 26
7 - Hohn 26 26
9 - Chase 25 25
10 - Borgna 6 7 13
11 - Boparai 26 26
12 - Messamer 25 25
13 - McEnery 31 31
20 - Balestrieri 25 25
41 - Dunnum 26 26
53 - Collinsworth 26 26
71 - Marchini 26 26
85 - Davis 26 26
90 - Teacher - TK Monticello 23 23
91 - Malone 23 23
92 - McCabe 24 24
93 - Cervantez 26 26
94 - Bowen 26 26
95 - Fernandez 25 25
141 - Lowe 26 26
327 - Throssel 25 25
611 - Watson 30 30
615 - Abris 31 31
616 - Kirkpatrick 25 25
Total Monticello Elementary School: 23| 123| 135/ 135| 127 92 635






Jefferson Elementary School District

2/3/2023

9:04:21 AM
2022-2023 Active Students Report by Teacher/Counselor Page 3
SC [School Teacher/Counselor TK K 1 2 Total
130 |Tom Hawkins Elementary School |1 - Bessette 26 26
2 - Amato 30 30
3 - Freitas 26 26
4 - Fleckner 29 29
6 - Bonilla 24 24
20 - Gambrah 4 4 8
43 - Cannon 25 25
67 - Corbiser 26 26
91 - Devlin 25 25
121 - Fierro 26 26
159 - Green 26 26
187 - Cruz 26 26
189 - Lange 26 26
249 - Murphy 25 25
466 - Shook 26 26
612 - Kitchuck 26 26
613 - Morgan 27 27
Total Tom Hawkins Elementary School: 24 77 76 78 83 89 427






Jefferson Elementary School District

2/3/2023

9:04:21 AM
2022-2023 Active Students Report by Teacher/Counselor Page 4
SC [School Teacher/Counselor TK K 1 2 3 8 Total
140 |Anthony Traina Elementary School|2 - Aguilar-Lassell 27 27
5 - Burke 26 26
8 - Frye 26 26
9 - Merrill 25 25
12 - Fox 26 26
13 - McConnell 26 26
15 - Teacher - TK/K SDC 3 6 9
16 - Arganbright 19 19
31 - Bowles 25 25
70 - Mayer 30 30
99 - Silva 19 19
199 - Manantan 25 25
347 - Guinn 25 25
351 - Finton 26 26
407 - Callon 26 26
450 - Teixeira 26 26
521 - Saia 31 31
596 - Amaral 30 30
Total Anthony Traina Elementary School: 41 58 77 77| 103 91 447






Jefferson Elementary School District

2/3/2023

9:04:21 AM
2022-2023 Active Students Report by Teacher/Counselor Page 5
SC [School Teacher/Counselor TK K 1 2 7 8 Total
230 |Tom Hawkins Elementary School 5|3 - Oneto 33 33
15 - Ayubi 35 26 61
20 - Teacher - 5/8 SDC 10 4 1 15
21 - Hewitt 35 27 62
149 - Gray 29 29
333 - Andrews 30 30
465 - Price 29 29
612 - Swartz 33 33
701 - Seymore 34 28 62
Total Tom Hawkins Elementary School 5th-8th: 98 70| 104 82 354






Jefferson Elementary School District

2/3/2023

9:04:21 AM
2022-2023 Active Students Report by Teacher/Counselor Page 6
SC [School Teacher/Counselor TK K 1 2 7 8 Total
240 |Anthony Traina Elementary School|2 - Callahan 32 32
4 - Gwerder 33 33
7 - Nair 1 1
10 - Walther 29 29
11 - Jones 29 29
12 - Huysentruyt 29 29
253 - Nunes 34 34
337 - Wright 104 104
503 - Hicks 87 87
Total Anthony Traina Elementary School 5th-8th: 87 99| 104 88 378






Jefferson Elementary School District

2/3/2023

9:04:21 AM

2022-2023 Active Students Report by Teacher/Counselor Page 7
| SC |Schoo| |Teacher/CounseIor | TK K 1 2 3 4 5 6 7 8 Total
District Total: 88| 258 288| 290| 313 272 307| 309| 330f 276 2731

January 2023 = 2,705

February 2022 = 2,407

Please note that the actual enroliment is

2731- 27 (Advanced Math Students) = 2,704

Total Enrollment = 2,704











Jefferson School
2021-2022 School Accountability Report Card
(Published During the 2022-2023 School Year)

JEFFERSON

WILDCATS

General Information about the School Accountability Report Card (SARC)

SARC Overview By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains
information about the condition and performance of each California public school.
Under the Local Control Funding Formula (LCFF) all local educational agencies
(LEASs) are required to prepare a Local Control and Accountability Plan (LCAP),
which describes how they intend to meet annual school-specific goals for all pupils,
with specific activities to address state and local priorities. Additionally, data
reported in an LCAP is to be consistent with data reported in the SARC.

For more information about SARC requirements and access to prior year reports,
see the California Department of Education (CDE) SARC web page at
https://www.cde.ca.gov/ta/ac/sal/

For more information about the LCFF or the LCAP, see the CDE LCFF web page
at https://www.cde.ca.gov/fg/aallc/

For additional information about the school, parents/guardians and community
members should contact the school principal or the district office.

DataQuest DataQuest is an online data tool located on the CDE DataQuest web page at
https://dq.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,

\ Q DataQuest is a dynamic system that provides reports for accountability (e.g., test
o ATA UEST data, enrollment, high school graduates, dropouts, course enrollments, staffing,

DEPARTMENT OF EDUCALGR and data regarding English learners).
California School Dashboard The California School Dashboard (Dashboard)
https://www.caschooldashboard.org/ reflects California’s new accountability and
&, California School continuous improvement system and provides information about how LEAs and
‘ 7 \ DASHBOARD schools are meeting the needs of California’s diverse student population. The
= Dashboard contains reports that display the performance of LEAs, schools, and

student groups on a set of state and local measures to assist in identifying
strengths, challenges, and areas in need of improvement.

Internet Access Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries and
public locations is generally provided on a first-come, first-served basis. Other use
restrictions may include the hours of operation, the length of time that a workstation
may be used (depending on availability), the types of software programs available
on a workstation, and the ability to print documents.
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2022-23 School Contact Information

School Name Jefferson School

Street 7500 West Linne Road

City, State, Zip Tracy, CA 95304

Phone Number (209) 835-3053

Principal Jason Strickland

Email Address jastrickland@jsdtracy.com

School Website https://www.jeffersonschooldistrict.com/Domain/46
County-District-School (CDS) Code 39-68544-6041875

2022-23 District Contact Information

District Name Jefferson School District
Phone Number (209) 836-3388
Superintendent James W. Bridges

Email Address superintendent@jsdtracy.com
District Website Address www.jeffersonschooldistrict.com

2022-23 School Overview ...

Principal’s Message

The purpose of the School Accountability Report Card (SARC) is to provide parents and the community with information about
our school, its resources, successes and the areas of improvement. Our purpose is to foster understanding and support for
Jefferson School through awareness of accountability programs for student achievement and the processes used to meet
those standards and goals. This SARC is published annually. The statistics reported are from the 2021-22 school year unless
otherwise noted. In some cases, comparison data covering three consecutive years is provided.

As the Jefferson School District has grown, Jefferson School has always held on to three characteristics that have made it one
of the best schools in Tracy: high-quality teaching, strong community involvement and high academic standards for all
students. Teachers at Jefferson work long hours and go the extra mile to help children learn the content standards, and
something about life. Jefferson has stayed true to its tradition of the community by remaining a close-knit campus. This is
enhanced by the school board’s commitment to small class sizes and the staff's commitment to our students and their families.
Jefferson students go on to be successful in high school, college and the professional world.

Our goals for the 2022-2023 school year involved teachers as lifelong learners and collaborating to research best practices, all
while providing a robust curriculum and social/emotional support. It has been a challenging couple of years and we are proud
to offer effective support for students who are struggling. We continue to share best practices with other schools in the district
through our PLC meetings. The Site Leadership team members continue to lead small content area teams through a journey of
researching best practices, creating SMART goals for student learning, creating common formative assessments, comparing
data and working together to plan. Jefferson is proud to continue the important collaborative work with staff from other schools
in the district.

Our mission at Jefferson school is the same; We take collective responsibility to empower all students to reach their fullest
academic, physical and social potential. We believe strongly in that collective effort and it aligns perfectly with our school's
vision; Our school provides a safe, encouraging environment where growth is the goal, failure is not feared but accepted as a
learning opportunity, and staff and students strive for success through Jefferson’s PRIDE. Through research, we continue to
question grading strategies, implement more common formative assessments, review data for reteaching opportunities and
work together to reach our mission. Our goal is to meet students where they are and we will intervene when needed.
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2022-23 School Overview

Interventions for English learners (ELs), special population and Gifted and Talented Education (GATE) students will be
differentiated in the classroom as well as with outside support. Our efforts are not only to intervene academically; we strive to
meet behavioral needs as well. Discipline is based on restorative practices and students have multiple opportunities and paths
to learn and grow from their behaviors. Our on-site therapist provides students and families support for mental-health needs,
trauma, etc. All students receive weekly instruction from our adopted character education program, Project Wisdom in addition
to our social/lemotional curriculum, Second Step. We also recognize students for their good choices in an effort to create a
nurturing and positive school climate. We have implemented a Kindness Wall for Jefferson School where students, staff, and
families can send messages to each other to uplift and spread kindness and love.

Jefferson School’'s Associated Student Body (ASB) takes pride in making decisions for our campus, as our ASB has control of
the ASB budget, activities, and decisions made on campus. Jefferson’s student body can attend any ASB meetings, which are
held weekly on Mondays. We are excited to be able to hosts events again this year and ASB has held several assemblies,
rallies, and dances. Athletics are back at Jefferson and we are proud to be able to offer co-ed Volleyball, Boys Basketball, and
Girls Basketball this year. Each grade level has a team and we are hoping to add more sports in the Spring. Our performances
are also back and we have two music concerts planned and a spring musical play.

Overall, Jefferson School focuses on the whole child. We know that a balance of academic, mental and social success is key
for sustained student success. The support for students is endless. Staff does what it takes to help all students. | am privileged
to serve as the principal of Jefferson School and look forward to a successful year.

Jason Strickland
Principal

Jefferson "CREED"
Be Responsible. Do Your Best Each Day. Think Before You Speak. Put Others First. Avoid Conflict.

School Mission Statement
We take collective responsibility to empower all students to reach their fullest academic, physical and social potential.

School Vision Statement

Our school provides a safe, encouraging environment where growth is the goal, failure is not feared but accepted as a learning
opportunity, and staff and students strive for success through Jefferson’s PRIDE.

P — People are valued and appreciated.

R — Rigor is embedded in all subjects through standards-based learning.

| — Integrity, empathy, and acceptance are expected and recognized.

D — Differentiation is provided during the school day, utilizing a multi-tiered system of supports.

E — Excellence is achieved via meaningful, engaging work with self-reflection.

About this School

2021-22 Student Enroliment by Grade Level

Grade 5 110
Grade 6 97
Grade 7 88
Grade 8 94
Total Enroliment 389
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2021-22 Student Enroliment by Student Group

Female 47.0
Male 53.0
American Indian or Alaska Native 0.5
Asian 25.2
Black or African American 1.8
Filipino 4.9
Hispanic or Latino 36.0
Native Hawaiian or Pacific Islander 0.0
Two or More Races 6.2
White 254
English Learners 12.3
Foster Youth 0.0
Homeless 0.3
Migrant 0.0
Socioeconomically Disadvantaged 29.3
Students with Disabilities 9.0

A. Conditions of Learning State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

e Degree to which teachers are appropriately assigned and fully credentialed in the
subject area and for the pupils they are teaching;

e Pupils have access to standards-aligned instructional materials; and

e School facilities are maintained in good repair
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2020-21 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed

for Subject and Student Placement 13.30 81.35 80.80 80.45 228366.10 83.12
(properly assigned)

T (TR el L 0 ey 0.50 3.06 3.40 3.47 4205.90 153
Assigned

Teachers Without Credentials and

Misassignments (“ineffective” under 0.00 0.00 2.00 1.99 11216.70 4.08
ESSA)

Credentialed Teachers Assigned Out-of-

Field (“out-of-field” under ESSA) 1.70 10.46 9.10 9.14 12115.80 4.41
Unknown 0.80 5.08 4.90 4.93 18854.30 6.86
Total Teaching Positions 16.30 100.00 100.40 100.00 274759.10 100.00

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

2021-22 Teacher Preparation and Placement
Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement
(properly assigned)

Intern Credential Holders Properly
Assigned

Teachers Without Credentials and
Misassignments (“ineffective” under
ESSA)

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)

Unknown
Total Teaching Positions

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.
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Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA)

Authorization/Assignment | zo2021 | 202122 |

Permits and Waivers 0.00
Misassignments 0.00
Vacant Positions 0.00
Total Teachers Without Credentials and Misassignments 0.00

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA)

Credentialed Teachers Authorized on a Permit or Waiver 0.00
Local Assignment Options 1.70
Total Out-of-Field Teachers 1.70

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

2021-22 Class Assignments

Misassignments for English Learners
(a percentage of all the classes with English learners taught by teachers that are 0.00
misassigned)

No credential, permit or authorization to teach
(a percentage of all the classes taught by teachers with no record of an 3.30
authorization to teach)

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Note: For more information refer to the Updated Teacher Equity Definitions web page at
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.
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2022-23 Quality, Currency, Availability of Textbooks and Other Instructional Materials

The steps below describe the selection process for our textbooks and instructional materials.
1. These decisions are made before beginning the process:

e Discuss critical issues with administrators and curriculum representatives

e Determine issues unique to district needs

o Needs assessment

e School improvement plans

e Superintendent direction

e Board direction

e Review the state’s textbook-adoption committee’s evaluation of textbooks—Ilook at criteria used overall in relation to
each textbook and publisher

2. We then form a committee of administrators, teachers (representatives from all grade levels) and parents.

3. The committee reviews, researches and identifies essential K-8 curriculum and assesses needs.

4. The committee establishes consensus on the most important criteria to evaluate during initial screening.

5. Depending on how many textbook programs have been approved, we make arrangements to preview samples. An initial
preview may be necessary to determine whether the committee needs to preview all samples. All textbooks are from the state-
approved list.

6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators and staff.

7. Community members are invited to review curriculum and provide feedback.

8. The committee submits its recommendation to the school board for approval and, finally, implements the new program,
monitors, and modifies or supplements when necessary.

9. The district has affirmed that each pupil, including English learners, has his or her own textbook to use in class and to take
home.

Year and month in which the data were collected 09/2021

From Percent
Most Students
Recent | Lacking Own
Adoption Assigned
?

Reading/Language Arts World of Wonders, McGraw Hill (TK) 05/2017 Yes 0%

Textbooks and Other Instructional Materials/year of

Adoption

California Wonders, McGraw Hill (K-5) 05/2017

SpringBoard - California Ed., College Board (6-8) 05/2017

Mathematics California Go Math!, Houghton Mifflin Harcourt (K-8) 06/2014 Yes 0%
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Science STEMscopes Early Explorer, Accelerate Learning (TK) Yes 0%
04/2021

STEMscopes CA NGSS 3D, Accelerate Learning (K-8)
04/2021

History-Social Science Social Studies Alive!, Teachers’ Curriculum Institute (K-5) Yes 0%
06/2018

World History Ancient Civilizations, National Geographic (6)
05/2019

World History Medieval and Early Modern Times, National
Geographic (7) 05/2019

US History American Stories Beginnings to World War |,
National Geographic (8) 05/2019

School Facility Conditions and Planned Improvements

Jefferson School District is firmly committed to providing and maintaining a safe and healthy work environment. In order to
achieve this goal, Jefferson School District has developed an Injury and lliness Prevention Program for all employees to follow.
It is designed to minimize workplace accidents, injuries and illnesses. By making employee safety a high priority for every
employee, we can reduce injuries and illnesses, increase productivity, and promote a safer and healthier environment for all
individuals in the Jefferson School District. Hazard and safety awareness helps to provide a secure, peaceful and clean
environment for the school community.

The school’'s Disaster Preparedness Plan identifies procedures to follow during emergencies and natural disasters. Emergency
drills are conducted on a regular basis.

At Jefferson School District, every effort is made to ensure students are monitored while on campus throughout the school day.
Yard supervisors, teachers, site administrators and school staff provide supervision for students before and during school. All
visitors must sign in at the office and receive proper authorization to be on campus and must display their passes at all times.
We recently added an Ident-A-Kid visitor management system on campus. This system makes it easier to track visitors and
volunteers. Furthermore, it requires parents to digitally check their child in and out for a more accurate account of children on
campus.

A joint effort between students and staff helps keep the campus clean and litter-free. Two full-time custodians and one part-
time custodian take great pride in maintaining organized, clean and safe facilities at Jefferson. Jefferson School District places
a strong emphasis on ensuring the safety of all students and staff members. The school’s custodial team ensures the school
facilities are in compliance with all federal and state health and safety regulations. A scheduled maintenance program is
administered by Jefferson School District to ensure that all classrooms, restrooms and facilities are well maintained and in good
repair.

The district was formed in June 1870 with a small schoolhouse. The current school site was first built in 1929 and remodeled in
1954 and 1966. Jefferson School originally had 20 classrooms, a gymnasium, library, computer lab, science lab, cafeteria,
band room, maintenance shop, bus barn and three baseball diamonds.

In 2010, a school facilities bond was passed. This bond provided Jefferson School with a new main office building and
classrooms, gymnasium, kitchen, playground and track area with space for multiple courts and activities, music and theater
area attached to the gym stage, state of the art library, and modernized science labs. Furthermore, all classrooms are set up
with smart projectors and students have Chromebooks in each classroom. This construction included a new fire and intrusion
alarm system. To support the new fire and irrigation systems, a new well was drilled and a 125,000-gallon tank sits on the back
of the property. The design of the school offers room for expansion in the future if needed.

Year and month of the most recent FIT report 9/2022
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School Facility Conditions and Planned Improvements

Systems:
Gas Leaks, Mechanical/HVAC, Sewer

Interior:
Interior Surfaces

Cleanliness:
Overall Cleanliness, Pest/VVermin Infestation

Electrical

Restrooms/Fountains:
Restrooms, Sinks/ Fountains

Safety:
Fire Safety, Hazardous Materials

Structural:
Structural Damage, Roofs

External:
Playground/School Grounds, Windows/
Doors/Gates/Fences

Rate | Rate | Rate . .
System Inspected Repair Needed and Action Taken or Planned
X

X

Overall Facility Rate

X
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B. Pupil Outcomes State Priority: Pupil Achievement

The SARC provides the following information relevant to the State priority: Pupil Achievement
(Priority 4):

Statewide Assessments

(i.e., California Assessment of Student Performance and Progress [CAASPP] System
includes the Smarter Balanced Summative Assessments for students in the general
education population and the California Alternate Assessments [CAAs] for English language
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven.
Only eligible students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the Common Core State
Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation
requirements:

1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three
through eight and grade eleven.

2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades
three through eight and grade eleven.

3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once
in high school (i.e., grade ten, eleven, or twelve).

4. College and Career Ready
The percentage of students who have successfully completed courses that satisfy the
requirements for entrance to the University of California and the California State
University, or career technical education sequences or programs of study.

SARC Reporting in the 2020-2021 School Year Only

Where the most viable option, LEAs were required to administer the statewide summative
assessment in ELA and mathematics. Where a statewide summative assessment was not
the most viable option for the LEA (or for one or more grade-level[s] within the LEA) due to
the pandemic, LEAs were allowed to report results from a different assessment that met the
criteria established by the State Board of Education (SBE) on March 16, 2021. The
assessments were required to be:

e Aligned with CA CCSS for ELA and mathematics;

o Available to students in grades 3 through 8, and grade 11; and

e Uniformly administered across a grade, grade span, school, or district to all eligible
students.

Options

Note that the CAAs could only be administered in-person following health and safety
requirements. If it was not viable for the LEA to administer the CAAs in person with health
and safety guidelines in place, the LEA was directed to not administer the tests. There were
no other assessment options available for the CAAs. Schools administered the Smarter
Balanced Summative Assessments for ELA and mathematics, other assessments that meet
the SBE criteria, or a combination of both, and they could only choose one of the following:

e Smarter Balanced ELA and mathematics summative assessments;

e Other assessments meeting the SBE criteria; or

e Combination of Smarter Balanced ELA and mathematics summative assessments
and other assessments.

The percentage of students who have successfully completed courses that satisfy the

requirements for entrance to the University of California and the California State University,
or career technical education sequences or programs of study.
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Percentage of Students Meeting or Exceeding the State Standard on CAASPP

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven
taking and completing a state-administered assessment.

The 2020-21 data cells have N/A values because these data are not comparable to other year data due to the COVID-19 pandemic
during the 2020-21 school year. Where the CAASPP assessments in ELA and/or mathematics is not the most viable option, the
LEAs were allowed to administer local assessments. Therefore, the 2020-21 data between school years for the school, district,
state are not an accurate comparison. As such, it is inappropriate to compare results of the 2020-21 school year to other school
years.

Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs
divided by the total number of students who participated in both assessments.

School School District District State State
2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
English Language Arts/Literacy 71 N/A 55 N/A 47

(grades 3-8 and 11)

Mathematics N/A 56 N/A 45 N/A 33
(grades 3-8 and 11)
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2021-22 CAASPP Test Results in ELA by Student Group

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus
the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of
students who participated in both assessments.

Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

CAASPP
Percent
Met or
Exceeded

CAASPP CAASPP CAASPP CAASPP
Total Number Percent Percent
Enrollment Tested Tested Not Tested

CAASPP
Student Groups

All Students 393

Female 189

Male 204

American Indian or Alaska Native -- -- -- -- --
Asian 110 109 99.09 0.91 84.40
Black or African American -- -- -- -- --
Filipino 18 18 100.00 0.00 83.33
Hispanic or Latino 138 135 97.83 217 61.48
Native Hawaiian or Pacific Islander 0 0 0.00 0.00 0.00
Two or More Races 24 24 100.00 0.00 87.50
White 92 91 98.91 1.09 62.64
English Learners 51 47 92.16 7.84 42.55
Foster Youth 0 0 0.00 0.00 0.00
Homeless -- -- -- -- --
Military -- -- -- -- --
Socioeconomically Disadvantaged 116 114 98.28 1.72 62.28
Students Receiving Migrant Education Services 0 0 0.00 0.00 0.00
Students with Disabilities 37 33 89.19 10.81 21.21
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2021-22 CAASPP Test Results in Math by Student Group

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative
Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the
total number of students who participated in both assessments.

Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

CAASPP
Percent
Met or
Exceeded

CAASPP CAASPP CAASPP CAASPP
Total Number Percent Percent
Enrollment Tested Tested Not Tested

CAASPP
Student Groups

All Students 393

Female 189

Male 204

American Indian or Alaska Native -- -- -- - --
Asian 110 109 99.09 0.91 74.31
Black or African American -- -- -- -- --
Filipino 18 18 100.00 0.00 72.22
Hispanic or Latino 138 135 97.83 217 40.00
Native Hawaiian or Pacific Islander 0 0 0.00 0.00 0.00
Two or More Races 24 24 100.00 0.00 79.17
White 92 91 98.91 1.09 50.55
English Learners 51 47 92.16 7.84 21.28
Foster Youth 0 0 0.00 0.00 0.00
Homeless - -- -- -- --
Military -- -- -- -- --
Socioeconomically Disadvantaged 116 114 98.28 1.72 40.35
Students Receiving Migrant Education Services 0 0 0.00 0.00 0.00
Students with Disabilities 37 33 89.19 10.81 0.00
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CAASPP Test Results in Science for All Students

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard.

For any 2020—21 data cells with N/T values indicate that this school did not test students using the CAASPP for Science.
School School District District State State
2020-21 2021-22 2020-21 2021-22 2020-21 2021-22

NT

55.5 NT 44.92 285 29.47

Science
(grades 5, 8 and high school)

2021-22 CAASPP Test Results in Science by Student Group

This table displays CAASPP test results in Science by student group for students grades five, eight, and High School. Double
dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category
is too small for statistical accuracy or to protect student privacy.

Student Grou Total Number Percent Percent PMe;ct:i':t
P Enroliment Tested Tested Not Tested
Exceeded

All Students 211 210 99.53 0.47 55.5
Female 103 102 99.03 0.97 51.49
Male 108 108 100 0 59.26
American Indian or Alaska Native - - - - -
Asian 60 60 100 0 66.67
Black or African American - - - - -
Filipino -- -- -~ -- -~
Hispanic or Latino 78 78 100 0 44.16
Native Hawaiian or Pacific Islander 0 0 0 0 0
Two or More Races 13 13 100 0 76.92
White 46 45 97.83 2.17 53.33
English Learners 32 32 100 0 22.58
Foster Youth 0 0 0

Homeless 0 0 0 0 0
Military -- -- -~ -- -~
Socioeconomically Disadvantaged 66 66 100 0 41.54
Students Receiving Migrant Education Services 0 0 0 0

Students with Disabilities 12 11 91.67 8.33 10
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B. Pupil Outcomes State Priority: Other Pupil Outcomes

The SARC provides the following information relevant to the State priority: Other Pupil
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education.

2021-22 California Physical Fitness Test Results

This table displays the percentage of students participating in each of the five fithess components of the California Physical Fitness
Test Results. Due to changes to the 2021-22 PFT administration, only participation results are required for these five fitness
areas. Percentages are not calculated and double dashes (--) appear in the table when the number of students tested is ten or
less, either because the number of students in this category is too small for statistical accuracy or to protect student privacy.

Component 2: Component 3: Component 4:

Grade Level Component 1: Abdominal Trunk Extensor Upper Body Component 5:
Aerobic Capacity Strength and and Strength and Strength and Flexibility
Endurance ibili Endurance
Grade 5 99 99 99 99 99
Grade 7 100 100 100 100 93
Grade 9 NA NA NA NA NA
C. Engagement State Priority: Parental Involvement

The SARC provides the following information relevant to the State priority: Parental
Involvement (Priority 3): Efforts the school district makes to seek parent input in making
decisions regarding the school district and at each school site.

2022-23 Opportunities for Parental Involvement

We are grateful to have a wonderful Parent Faculty Association (PFA) that is dedicated to serving the Jefferson and Monticello
Elementary School communities. Our PFA has been actively devoting their time to organizing and developing special projects
and events that benefit all students. The main fundraiser for the PFA is the School Carnival. We held this year's carnival in
October after not being able to host one for the past two years due to the pandemic. It was a huge success and we saw more
families at the carnival than ever before. Parents who are not yet members are always encouraged to join this amazing group
and be a part of supporting students and staff at Jefferson. Meetings are held regularly, alternating between Jefferson and
Monticello Elementary School. Here are some of the things at Jefferson MJPFA has supported this year: First day of school
frozen yogurt for all students, 6th grade Science Camp, 8th grade end of the year activities, Kindness Wall Program, snacks for
CAASPRP testing.

Parents can also get involved with the following: English Learner Advisory Committee (ELAC), School Site Council, GATE
activities, Safety Team, graduation committees, and classroom and school function volunteering. We welcome parents to be on
our campus and to help throughout the year. This year, we started a new monthly parent engagement event, Coffee and
Conversation with the Principal. It has been great meeting with parents monthly and sharing all of the amazing things
happening at Jefferson. In order to support families who work during the school day, we also implemented an evening version
of Coffee and Conversation that is virtual.

Our digital marquee is used to celebrate school successes and as another platform to inform students and families of upcoming
events. Furthermore, families receive a weekly newsletter highlighting our campus and how to be involved. We continue our
tradition of daily morning announcements that are projected digitally in classrooms as well as posted on our school website for
parents and families to access. In order to spread those kindness messages we purchased two television monitors and now
have one in the main office and in the cafeteria. This has been a highlight for students and families and we hope to be able to
add more content in the future.

For more information on how to become involved, please contact our front office staff and reach out to our parent group at
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2022-23 Opportunities for Parental Involvement

monticellojeffersonmjpfa@gmail.com.

2021-22 Chronic Absenteeism by Student Group

Student Group Enrollment _Absenteelsm Absenteeism Absenteeism
Eligible Enroliment Count Rate
All Students 424 420
Female 197 197 23 1.7
Male 227 223 18 8.1
American Indian or Alaska Native 3 3 2 66.7
Asian 119 119 8 6.7
Black or African American 9 8 1 12.5
Filipino 20 20 1 5.0
Hispanic or Latino 144 142 18 12.7
Native Hawaiian or Pacific Islander 0 0 0 0.0
Two or More Races 27 26 2 7.7
White 102 102 9 8.8
English Learners 55 54 10 18.5
Foster Youth 0 0 0 0.0
Homeless 1 1 1 100.0
Socioeconomically Disadvantaged 125 123 21 17.1
Students Receiving Migrant Education Services 0 0 0 0.0
Students with Disabilities 45 43 11 25.6

C. Engagement

2022 School Accountability Report Card

State Priority: School Climate

The SARC provides the following information relevant to the State priority: School
Climate (Priority 6):

e Pupil suspension rates;
e Pupil expulsion rates; and
e Other local measures on the sense of safety
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Suspensions and Expulsions

This table displays suspensions and expulsions data collected between July through February, partial school year due to the
COVID-19 pandemic. The 2019-20 suspensions and expulsions rate data are not comparable to other year data because the
2019-20 school year is a partial school year due to the COVID-19 crisis. As such, it would be inappropriate to make any
comparisons in rates of suspensions and expulsions in the 2019-20 school year compared to other school years.

School District State

2019-20 2019-20 2019-20
Suspensions 1.76 2.26 2.45
Expulsions 0.00 0.00 0.05

This table displays suspensions and expulsions data collected between July through June, each full school year respectively.
Data collected during the 2020-21 school year may not be comparable to earlier years of this collection due to differences in
learning mode instruction in response to the COVID-19 pandemic.

School School District State

2020-21 2021-22 2020-21 2020-21
Suspensions 0.76 4.48 0.51 2.38 0.20 3.17
Expulsions 0.00 0.00 0.00 0.00 0.00 0.07

2021-22 Suspensions and Expulsions by Student Group

All Students 4.48 0.00
Female 3.05 0.00
Male 5.73 0.00
American Indian or Alaska Native 0.00 0.00
Asian 0.84 0.00
Black or African American 0.00 0.00
Filipino 0.00 0.00
Hispanic or Latino 8.33 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 3.70 0.00
White 4.90 0.00
English Learners 7.27 0.00
Foster Youth 0.00 0.00
Homeless 0.00 0.00
Socioeconomically Disadvantaged 6.40 0.00
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 4.44 0.00
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2022-23 School Safety Plan

Jefferson School maintains a school safety plan, which is updated annually by the Safety Committee, whose members include
administrators, employees, parents, students, and local law enforcement. A high priority is placed on disaster preparedness.
Comprehensive safety plans have been created and reviewed by staff and they are discussed at monthly staff meetings. The
Principal, Administrative Assistant, and Head Custodian meet weekly to discuss and collaborate on safety plans, drills, and
other safety-related concerns.

The district requires monthly fire drills and other emergency drills (earthquake, lockdown) to be held to prepare students and
staff in the event of a genuine emergency. Staff also debriefs after every drill to troubleshoot for future emergency situations. A
complete emergency procedures guide is posted in each classroom, the office, and the staff room, describing procedures for
emergency situations. All school buildings are equipped with backpacks containing emergency and first-aid supplies. The
school safety plan is reviewed during the first month of school and also updated throughout the school year to ensure
personnel is correct, staff and students are aware of procedures, and to ensure our students and staff are safe. We use our
safety plan, along with fire and earthquake drills, at each site. The school safety committee walks the campus with a local
officer, discusses areas for improvement, and makes those improvements. Furthermore, the fire inspector attends at least one
drill each year to ensure we are keeping students safe, are as prepared as possible for emergencies, and that the responders
(alarm company and officials) respond appropriately.

2019-20 Secondary Average Class Size and Class Size Distribution

This table displays the 2019-20 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this
information is reported by subject area rather than grade level.

Average
Class
Size

English Language Arts

Number of Classes with | Number of Classes with | Number of Classes with
1-22 Students 23-32 Students 33+ Students

Mathematics 21 5 5
Science 32 3 3
Social Science 32 5 1

2020-21 Secondary Average Class Size and Class Size Distribution

English Language Arts

Mathematics
Science

Social Science

This table displays the 2020-21 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this
information is reported by subject area rather than grade level.

A(\;tlear:gsge Number of Classes with | Number of Classes with | Number of Classes with
Size 1-22 Students 23-32 Students 33+ Students
24 3 10 2
19 5 6
21 3 5 1
20 3 5 1

2022 School Accountability Report Card
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2021-22 Secondary Average Class Size and Class Size Distribution

This table displays the 2021-22 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this
information is reported by subject area rather than grade level.

Average
Class

Number of Classes with | Number of Classes with | Number of Classes with

Size 1-22 Students 23-32 Students 33+ Students
English Language Arts 29 12
Mathematics 26 2 5 1
Science 29 5 1
Social Science 29

2021-22 Ratio of Pupils to Academic Counselor

This table displays the ratio of pupils to Academic Counselor. One full time equivalent (FTE) equals one staff member working
full time; one FTE could also represent two staff members who each work 50 percent of full time.

T e

Pupils to Academic Counselor 0

2021-22 Student Support Services Staff

This table displays the number of FTE support staff assigned to this school. One full time equivalent (FTE) equals one staff
member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Counselor (Academic, Social/Behavioral or Career Development)

Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)

Psychologist 0.5
Social Worker

Nurse

Speech/Language/Hearing Specialist

Resource Specialist (non-teaching)

Other 15
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2020-21 Expenditures Per Pupil and School Site Teacher Salaries

This table displays the 2020-21 expenditures per pupil and average teacher salary for this school. Cells with N/A values do not
require data.

Total Expenditures Expenditures Average
Level Expenditures Per Pupil Per Pupil Teacher
i i Sala

School Site $7,671 $2,454 $5,217 $74,930
District N/A N/A $9,648 $77,781
Percent Difference - School Site and District N/A N/A -59.6 -3.7
State N/A N/A $6,594 $84,612
Percent Difference - School Site and State N/A N/A -23.3 -12.1

2021-22 Types of Services Funded

Jefferson School District provides the following programs and supplemental services to its students:

Gifted and Talented Education (GATE)
Title |

Title Il, Part A

Title IlI

School Safety

Class Size Reduction

New Teacher Induction

Positive Behavioral Interventions and Supports (PBIS)

2020-21 Teacher and Administrative Salaries

This table displays the 2020-21 Teacher and Administrative salaries. For detailed information on salaries, see the CDE
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/.
in Same Catego
Beginning Teacher Salary $45,401 $51,591
Mid-Range Teacher Salary $72,856 $79,620
Highest Teacher Salary $93,685 $104,866
Average Principal Salary (Elementary) $117,439 $131,473
Average Principal Salary (Middle) $117,439 $135,064
Average Principal Salary (High) $137,679
Superintendent Salary $192,027 $205,661
Percent of Budget for Teacher Salaries 37% 33%
Percent of Budget for Administrative Salaries 6% 6%
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Professional Development

JSD encourages staff to attend outside conferences and workshops to further their education and stay current on recent
educational research. Minimum days are scheduled throughout the year for teachers to participate in ongoing staff
development at both the site and district levels. Teachers participate in ongoing staff development at the site as well as the
county level. Professional-development methods include: after-school workshops, conferences, and individual mentoring and
coaching. Teachers have participated in Common Core English language arts, math, writing, Guided Language Acquisition
Design (GLAD), meeting the needs of special populations, technology training and district instructional norms. PD goals include
training and support to plan rigorous lessons and monitoring student achievement and providing interventions when necessary,
through the PLC progress. Several paid summer workshops were made available to teachers.

A New Teacher professional learning day is offered in August and full day professional learning days are offered to all teachers
and admin before the school year begins. There is an additional day in the Spring. JSD also coordinates a day of PD for
classified instructional staff each school year. School staff receive professional development monthly at staff meetings. These
are called Professional Learning Opportunities, or PLOs. The mini lessons allow staff members to receive timely, practical, and
applicable training from the District Instructional Coaches. School Instructional Leadership Teams meet monthly to work on
school-wide instructional goals and professional development. The team members lead their grade level colleagues through
the PLC process. In addition, they attend district professional leadership team meetings/PD. Grade-level collaboration teams
work together to develop Common Core-aligned instructional guides, assessments and professional learning community
collaboration.

This table displays the number of school days dedicated to staff development and continuous improvement.
5 6 4

Number of school days dedicated to Staff Development and Continuous Improvement
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Monticello Elementary School
2021-2022 School Accountability Report Card
(Published During the 2022-2023 School Year)

Monticello Elementary School

General Information about the School Accountability Report Card (SARC)

SARC Overview

DataQuest

[>ataQuEsT

DEPARTMENT OF EDUCATION

California School Dashboard

\ california School

£ 7/ Y\ DASHBOARD

Internet Access

2022 School Accountability Report Card

By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains
information about the condition and performance of each California public school.
Under the Local Control Funding Formula (LCFF) all local educational agencies
(LEAs) are required to prepare a Local Control and Accountability Plan (LCAP),
which describes how they intend to meet annual school-specific goals for all pupils,
with specific activities to address state and local priorities. Additionally, data
reported in an LCAP is to be consistent with data reported in the SARC.

For more information about SARC requirements and access to prior year reports,
see the California Department of Education (CDE) SARC web page at
https://www.cde.ca.gov/ta/ac/sa/

For more information about the LCFF or the LCAP, see the CDE LCFF web page
at https://www.cde.ca.gov/fg/aa/lc/

For additional information about the school, parents/guardians and community
members should contact the school principal or the district office.

DataQuest is an online data tool located on the CDE DataQuest web page at
https://dq.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,
DataQuest is a dynamic system that provides reports for accountability (e.g., test
data, enroliment, high school graduates, dropouts, course enroliments, staffing,
and data regarding English learners).

The California School Dashboard (Dashboard)
https://www.caschooldashboard.org/ reflects California’s new accountability and
continuous improvement system and provides information about how LEAs and
schools are meeting the needs of California’s diverse student population. The
Dashboard contains reports that display the performance of LEAs, schools, and
student groups on a set of state and local measures to assist in identifying
strengths, challenges, and areas in need of improvement.

Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries and
public locations is generally provided on a first-come, first-served basis. Other use
restrictions may include the hours of operation, the length of time that a workstation
may be used (depending on availability), the types of software programs available
on a workstation, and the ability to print documents.
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2022-23 School Contact Information

School Name Monticello Elementary School

Street 1001 Cambridge Place

City, State, Zip Tracy, CA 95377

Phone Number (209) 833-9300

Principal Tessa Bunch

Email Address tbunch@)jsdtracy.com

School Website https://www.jeffersonschooldistrict.com/Domain/216
County-District-School (CDS) Code 39-68544-6110373

2022-23 District Contact Information

District Name Jefferson School District

Phone Number (209) 836-3388
Superintendent James W. Bridges, Ed.D.

Email Address jbridges@jsdtracy.com

District Website Address www.jeffersonschooldistrict.com

2022-23 School Overview ...

Principal’'s Message

Monticello Elementary School, which opened in 1991, currently serves 624 students in transitional kindergarten through fourth
grade. Our exemplary staff, positive learning environment and rigorous curriculum help guide our students to become
confident, independent, successful contributors to our school community, as well as society as a whole. Our staff collaborate on
a routine basis to ensure all students are learning at high levels, placing an emphasis on the education of the whole child:
cognitive, social and emotional. Our staff works closely with the parents and guardians of our students, establishing a
partnership that facilitates the achievement of all of our students. At Monticello, our students are our number one priority.

Staff goals for the 2022-2023 school year at Monticello:

¢ Continue implementation of Professional Learning Communities (PLCs) within our school and district

e Support our Second Step character education program

¢ Implementation of our Positive Behavioral Interventions and Supports (PBIS) program, moving into Tier Il
implementation

e Continue to support the antibullying program both at school and districtwide

School Mission Statement
Our educational community shares responsibility for all students reaching high levels of learning.

2022 School Accountability Report Card Page 2 of 20 Monticello Elementary School



https://www.jeffersonschooldistrict.com/Domain/216



About this School

2021-22 Student Enroliment by Grade Level

Kindergarten 119
Grade 1 96
Grade 2 101
Grade 3 95
Grade 4 87
Total Enrollment 498

2021-22 Student Enroliment by Student Group

Female 50.2
Male 49.8
American Indian or Alaska Native 0.4
Asian 33.1
Black or African American 3.4
Filipino 5.6
Hispanic or Latino 28.9
Native Hawaiian or Pacific Islander 0.8
Two or More Races 5.8
White 21.5
English Learners 171
Foster Youth 0.2
Homeless 0.0
Migrant 0.0
Socioeconomically Disadvantaged 29.5
Students with Disabilities 8.6

A. Conditions of Learning State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

o Degree to which teachers are appropriately assigned and fully credentialed in the
subject area and for the pupils they are teaching;

o Pupils have access to standards-aligned instructional materials; and

e School facilities are maintained in good repair
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2020-21 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed

for Subject and Student Placement 16.90 84.93 80.80 80.45 228366.10 83.12
(properly assigned)

T (TR el L 0 ey 1.90 9.99 3.40 3.47 4205.90 153
Assigned

Teachers Without Credentials and

Misassignments (“ineffective” under 0.00 0.00 2.00 1.99 11216.70 4.08
ESSA)

Credentialed Teachers Assigned Out-of-

Field (“out-of-field” under ESSA) 0.00 0.00 9.10 9.14 12115.80 4.41
Unknown 0.90 4.97 4.90 4.93 18854.30 6.86
Total Teaching Positions 19.90 100.00 100.40 100.00 274759.10 100.00

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

2021-22 Teacher Preparation and Placement
Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement
(properly assigned)

Intern Credential Holders Properly
Assigned

Teachers Without Credentials and
Misassignments (“ineffective” under
ESSA)

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)

Unknown
Total Teaching Positions

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.
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Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA)

Authorization/Assignment | zo2021 | 202122 |

Permits and Waivers 0.00
Misassignments 0.00
Vacant Positions 0.00
Total Teachers Without Credentials and Misassignments 0.00

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA)

Credentialed Teachers Authorized on a Permit or Waiver 0.00
Local Assignment Options 0.00
Total Out-of-Field Teachers 0.00

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

2021-22 Class Assignments

Misassignments for English Learners
(a percentage of all the classes with English learners taught by teachers that are 0.00
misassigned)

No credential, permit or authorization to teach
(a percentage of all the classes taught by teachers with no record of an 5.70
authorization to teach)

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Note: For more information refer to the Updated Teacher Equity Definitions web page at
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.
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2022-23 Quality, Currency, Availability of Textbooks and Other Instructional Materials

The steps below describe the selection process for our textbooks and instructional materials.

1. These decisions are made before beginning the process:

Discuss critical issues with administrators and curriculum representatives

Determine issues unique to district needs

Needs assessment

School improvement plans

Superintendent direction

Board direction

Review the state’s textbook-adoption committee’s evaluation of textbooks—look at criteria used overall in relation to
each textbook and publisher

2. We then form a committee of administrators, teachers (representatives from all grade levels) and parents.

3. The committee reviews, researches and identifies essential K-8 curriculum and assesses needs.

4. The committee establishes consensus on the most important criteria to evaluate during initial screening.

5. Depending on how many textbook programs have been approved, we make arrangements to preview samples. An initial
preview may be necessary to determine whether the committee needs to preview all samples. All textbooks are from the state-
approved list.

6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators and staff.

7. Community members are invited to review curriculum and provide feedback.

8. The committee submits its recommendation to the school board for approval and, finally, implements the new program,
monitors, and modifies or supplements when necessary.

9. The district has affirmed that each pupil, including English learners, has his or her own textbook to use in class and to take
home.

Year and month in which the data were collected 09/2021

From Percent
Most Students
Recent | Lacking Own
Adoption Assigned

Textbooks and Other Instructional Materials/year of

Adoption

Reading/Language Arts World of Wonders, McGraw Hill (TK) 05/2017 Yes 0%
California Wonders, McGraw Hill (K-5) 05/2017

SpringBoard - California Ed., College Board (6-8) 05/2017

Mathematics California Go Math!, Houghton Mifflin Harcourt (K-8) 06/2014 Yes 0%
Science STEMscopes Early Explorer, Accelerate Learning (TK) Yes 0%
04/2021
STEMscopes CA NGSS 3D, Accelerate Learning (K-8)
04/2021
History-Social Science Social Studies Alive!, Teachers’ Curriculum Institute (K-5) Yes 0%
06/2018

World History Ancient Civilizations; National Geographic (6)
05/2019

World History Medieval and Early Modern Times, National
Geographic (7) 05/2019
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US History American Stories Beginnings to World War |,
National Geographic (8) 05/2019

School Facility Conditions and Planned Improvements

At Monticello Elementary School, students are monitored consistently throughout the school day. Yard supervisors, teachers,
the site administrator and other school personnel provide supervision for students before, during and after school, as well as at
school events. All visitors are required to sign in at the office and receive proper authorization in order to be on campus. A
school visitors badge must be displayed at all times. We utilize an Ident-A-Kid visitor management system to track visitors and
volunteers. In addition, it requires parents to digitally check their child in or out, providing a more accurate account of children
on campus at a given time.

We at Monticello Elementary School take pride in our campus. We work together and strive to keep our campus clean and
graffiti free. Our Associated Student Body officers and representatives often partake in community service opportunities both on
our campus and throughout the community. Our maintenance team takes pride in a well-kept campus, and is committed to
keeping our school clean, well maintained, organized and safe. All school facilities are meticulously cared for and in exemplary
status. We are never without custodial assistance throughout the school day. The school’s custodial team also ensures that
school facilities comply with all federal and state health and safety regulations. A scheduled maintenance program is
administered by Jefferson School District to ensure that all classrooms, restrooms, and facilities are well maintained and in
good repair. Their prompt response to staff and student needs is greatly appreciated.

In response to the COVID-19 Pandemic, additional safety, sanitation and disinfecting procedures have been implemented
districtwide. Custodial staff have been trained in proper sanitation and disinfecting procedures, and appropriate PPE is
provided and worn.

Year and month of the most recent FIT report 9/2022
Rate | Rate | Rate . .

System Inspected Repair Needed and Action Taken or Planned

Systems: X

Gas Leaks, Mechanical/HVAC, Sewer

Interior: X

Interior Surfaces

Cleanliness: X

Overall Cleanliness, Pest/Vermin Infestation

Electrical X

Restrooms/Fountains: X

Restrooms, Sinks/ Fountains

Safety: X

Fire Safety, Hazardous Materials

Structural: X

Structural Damage, Roofs

External: X

Playground/School Grounds, Windows/

Doors/Gates/Fences
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Overall Facility Rate
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X
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B. Pupil Outcomes State Priority: Pupil Achievement

The SARC provides the following information relevant to the State priority: Pupil Achievement
(Priority 4):

Statewide Assessments

(i.e., California Assessment of Student Performance and Progress [CAASPP] System
includes the Smarter Balanced Summative Assessments for students in the general
education population and the California Alternate Assessments [CAAs] for English language
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven.
Only eligible students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the Common Core State
Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation
requirements:

1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three
through eight and grade eleven.

2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades
three through eight and grade eleven.

3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once
in high school (i.e., grade ten, eleven, or twelve).

4. College and Career Ready
The percentage of students who have successfully completed courses that satisfy the
requirements for entrance to the University of California and the California State
University, or career technical education sequences or programs of study.

SARC Reporting in the 2020-2021 School Year Only

Where the most viable option, LEAs were required to administer the statewide summative
assessment in ELA and mathematics. Where a statewide summative assessment was not
the most viable option for the LEA (or for one or more grade-level[s] within the LEA) due to
the pandemic, LEAs were allowed to report results from a different assessment that met the
criteria established by the State Board of Education (SBE) on March 16, 2021. The
assessments were required to be:

e Aligned with CA CCSS for ELA and mathematics;

o Available to students in grades 3 through 8, and grade 11; and

e Uniformly administered across a grade, grade span, school, or district to all eligible
students.

Options

Note that the CAAs could only be administered in-person following health and safety
requirements. If it was not viable for the LEA to administer the CAAs in person with health
and safety guidelines in place, the LEA was directed to not administer the tests. There were
no other assessment options available for the CAAs. Schools administered the Smarter
Balanced Summative Assessments for ELA and mathematics, other assessments that meet
the SBE criteria, or a combination of both, and they could only choose one of the following:

e Smarter Balanced ELA and mathematics summative assessments;

e Other assessments meeting the SBE criteria; or

e Combination of Smarter Balanced ELA and mathematics summative assessments
and other assessments.

The percentage of students who have successfully completed courses that satisfy the

requirements for entrance to the University of California and the California State University,
or career technical education sequences or programs of study.
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Percentage of Students Meeting or Exceeding the State Standard on CAASPP

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven
taking and completing a state-administered assessment.

The 2020-21 data cells have N/A values because these data are not comparable to other year data due to the COVID-19 pandemic
during the 2020-21 school year. Where the CAASPP assessments in ELA and/or mathematics is not the most viable option, the
LEAs were allowed to administer local assessments. Therefore, the 2020-21 data between school years for the school, district,
state are not an accurate comparison. As such, it is inappropriate to compare results of the 2020-21 school year to other school
years.

Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs
divided by the total number of students who participated in both assessments.

School School District District State State
2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
English Language Arts/Literacy 53 N/A 55 N/A 47

(grades 3-8 and 11)

Mathematics N/A 60 N/A 45 N/A 33
(grades 3-8 and 11)
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2021-22 CAASPP Test Results in ELA by Student Group

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus
the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of
students who participated in both assessments.

Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

CAASPP | CAASPP | CAASPP | cAAspp | CAASPP
CAASPP Percent
Student Groups Total Number Percent Percent Met or
Enroliment Tested Tested Not Tested
Exceeded

All Students 192 191

Female 101 100

Male 91 91

American Indian or Alaska Native 0 0

Asian 70 70

Black or African American -- -- -- == -
Filipino 12 12 100.00 0.00 58.33
Hispanic or Latino 52 51 98.08 1.92 31.37

Native Hawaiian or Pacific Islander = = - - —

Two or More Races = - - — —

White 38 38 100.00 0.00 63.16
English Learners 25 25 100.00 0.00 28.00
Foster Youth -- -- -- - --

Homeless 0 0 0.00 0.00 0.00
Military -- -- -- -- --

Socioeconomically Disadvantaged 59 59 100.00 0.00 44.07
Students Receiving Migrant Education Services 0 0 0.00 0.00 0.00
Students with Disabilities 13 12 92.31 7.69 33.33
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2021-22 CAASPP Test Results in Math by Student Group

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative
Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the
total number of students who participated in both assessments.

Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

CAASPP
Percent
Met or
Exceeded

CAASPP CAASPP CAASPP CAASPP
Total Number Percent Percent
Enrollment Tested Tested Not Tested

CAASPP
Student Groups

All Students 192 191

Female 101 100

Male 91 91

American Indian or Alaska Native 0 0

Asian 70 70

Black or African American -- -- -- == -
Filipino 12 12 100.00 0.00 58.33
Hispanic or Latino 52 51 98.08 1.92 39.22

Native Hawaiian or Pacific Islander = = - - —

Two or More Races = - - — —

White 38 38 100.00 0.00 68.42
English Learners 25 25 100.00 0.00 48.00
Foster Youth -- -- -- - --

Homeless 0 0 0.00 0.00 0.00
Military -- -- -- -- --

Socioeconomically Disadvantaged 59 59 100.00 0.00 54.24
Students Receiving Migrant Education Services 0 0 0.00 0.00 0.00
Students with Disabilities 13 12 92.31 7.69 33.33
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CAASPP Test Results in Science for All Students

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard.

For any 2020—21 data cells with N/T values indicate that this school did not test students using the CAASPP for Science.
School School District District State State
2020-21 2021-22 2020-21 2021-22 2020-21 2021-22

NT

44.92 285 29.47

Science
(grades 5, 8 and high school)

2021-22 CAASPP Test Results in Science by Student Group

This table displays CAASPP test results in Science by student group for students grades five, eight, and High School. Double
dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category
is too small for statistical accuracy or to protect student privacy.
xceeded
All Students NT NT NT NT NT
Female NT NT NT NT NT
Male NT NT NT NT NT
American Indian or Alaska Native NT NT NT NT NT
Asian NT NT NT NT NT
Black or African American NT NT NT NT NT
Filipino NT NT NT NT NT
Hispanic or Latino NT NT NT NT NT
Native Hawaiian or Pacific Islander NT NT NT NT NT
Two or More Races NT NT NT NT NT
White NT NT NT NT NT
English Learners NT NT NT NT NT
Foster Youth NT NT NT NT NT
Homeless NT NT NT NT NT
Military NT NT NT NT NT
Socioeconomically Disadvantaged NT NT NT NT NT
Students Receiving Migrant Education Services NT NT NT NT NT
Students with Disabilities NT NT NT NT NT
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B. Pupil Outcomes State Priority: Other Pupil Outcomes

The SARC provides the following information relevant to the State priority: Other Pupil
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education.

2021-22 California Physical Fitness Test Results

This table displays the percentage of students participating in each of the five fithess components of the California Physical Fitness
Test Results. Due to changes to the 2021-22 PFT administration, only participation results are required for these five fitness
areas. Percentages are not calculated and double dashes (--) appear in the table when the number of students tested is ten or
less, either because the number of students in this category is too small for statistical accuracy or to protect student privacy.

Component 2: Component 3: Component 4:

Grade Level Component 1: Abdominal Trunk Extensor Upper Body Component 5:
Aerobic Capacity Strength and and Strength and Strength and Flexibility
Endurance Flexibilit Endurance
Grade 5 NA NA NA NA NA
Grade 7 NA NA NA NA NA
Grade 9 NA NA NA NA NA
C. Engagement State Priority: Parental Involvement

The SARC provides the following information relevant to the State priority: Parental
Involvement (Priority 3): Efforts the school district makes to seek parent input in making
decisions regarding the school district and at each school site.

2022-23 Opportunities for Parental Involvement

Parent and guardian support and involvement are a mainstay at Monticello Elementary School. Volunteers are traditionally
welcome within the individual classrooms, as well as at school events and productions. Our amazing parent and guardian
community have volunteer their time and services, and remain an integral part of our school community. Volunteers may
choose from a variety of opportunities, should they want to be involved in our school and support our student population. Some
examples are as follows:

o Participate in monthly Parent Faculty Association meetings (For details on how to volunteer your time, please contact
our Parent Faculty Association president, Morgan Gama, at (209) 833-9300, or email them at mjpfa6@gmail.com.)

o Participate in various fundraising activities such as: Fall Carnival, See’s Candy sales, open house, Fund Run, Movie
Night, Box Tops for Education, and Book Fair

o Become a member of the School Site Council (SSC)

o Volunteer in classrooms (Tuberculosis [TB] clearance is required to volunteer on a consistent basis as permitted by
district protocol

e Chaperone class field trips (as permitted based on in-person/distance learning)

e Participation on our English Learner Advisory Committee (ELAC)

Monticello maintains a digital marquee. It is used to celebrate school successes, notify the school community of upcoming
events, and provide any additional information on an as-needed basis. In addition, Monticello families have access to a district
website that provides updates and resources for both students and families, as well as alerting them to upcoming events.
Monticello sends out a weekly Family Newsletter with upcoming information and special announcements.
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2022-23 Opportunities for Parental Involvement

2021-22 Chronic Absenteeism by Student Group

Student Group Enrollment _Absenteelsm Absenteeism Absenteeism
Eligible Enroliment Count Rate
All Students 586 560 53 9.5
Female 298 286 30 10.5
Male 288 274 23 8.4
American Indian or Alaska Native 2 2 0 0.0
Asian 234 218 19 8.7
Black or African American 19 19 1 5.3
Filipino 30 28 2 7.1
Hispanic or Latino 151 146 14 9.6
Native Hawaiian or Pacific Islander 5 4 1 25.0
Two or More Races 32 31 7 22.6
White 111 110 9 8.2
English Learners 103 101 8 7.9
Foster Youth 3 3 0 0.0
Homeless 0 0 0 0.0
Socioeconomically Disadvantaged 177 171 21 12.3
Students Receiving Migrant Education Services 0 0 0 0.0
Students with Disabilities 66 65 7 10.8

C. Engagement

2022 School Accountability Report Card

State Priority: School Climate

The SARC provides the following information relevant to the State priority: School

Climate (Priority 6):

e Pupil suspension rates;
e Pupil expulsion rates; and
e Other local measures on the sense of safety
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Suspensions and Expulsions

This table displays suspensions and expulsions data collected between July through February, partial school year due to the
COVID-19 pandemic. The 2019-20 suspensions and expulsions rate data are not comparable to other year data because the
2019-20 school year is a partial school year due to the COVID-19 crisis. As such, it would be inappropriate to make any
comparisons in rates of suspensions and expulsions in the 2019-20 school year compared to other school years.

School District State

2019-20 2019-20 2019-20
Suspensions 0.65 2.26 2.45
Expulsions 0.00 0.00 0.05

This table displays suspensions and expulsions data collected between July through June, each full school year respectively.
Data collected during the 2020-21 school year may not be comparable to earlier years of this collection due to differences in
learning mode instruction in response to the COVID-19 pandemic.

School School District State

2020-21 2021-22 2020-21 2020-21
Suspensions 0.40 0.34 0.51 2.38 0.20 3.17
Expulsions 0.00 0.00 0.00 0.00 0.00 0.07

2021-22 Suspensions and Expulsions by Student Group

All Students 0.34 0.00
Female 0.00 0.00
Male 0.69 0.00
American Indian or Alaska Native 0.00 0.00
Asian 0.43 0.00
Black or African American 0.00 0.00
Filipino 0.00 0.00
Hispanic or Latino 0.00 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 0.00 0.00
White 0.90 0.00
English Learners 0.97 0.00
Foster Youth 0.00 0.00
Homeless 0.00 0.00
Socioeconomically Disadvantaged 0.56 0.00
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 1.52 0.00
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2022-23 School Safety Plan

Monticello Elementary School’s School Site Plan is a living document. Our staff formally reviews our plan on an annual basis.
Numerous policies and procedures are in place to ensure the safety of all of our students and staff. Within each classroom,
emergency procedures are posted by each door, along with an emergency backpack containing various survival items, first-aid
supplies, and emergency contact information. Our District Safety Committee updates our emergency backpacks on an as-
needed basis. The posted emergency procedures include general information regarding actions to be taken should any of the
following events occur: fallen aircraft, flood preparedness, fire, missing-student protocol, campus shooting, earthquakes, bomb
threat and checklist, explosion, chemical accident, and lockdown.

Grade-level representatives maintain an emergency procedure plan that they disseminate and implement, should the need
arise. Such a plan includes staff phone tree information, evacuation locations and procedures, and various emergency
responsibilities. Monthly emergency drills are conducted (when students are present on campus), allowing ample practice for
both students and staff. All drills are conducted in a timely manner, and debriefed to ensure any necessary changes are made.

Jefferson School District is committed to providing and maintaining a safe and healthy work environment. In order to achieve
this goal, the district has developed an Injury and lliness Prevention Program for its employees. It is designed to minimize
workplace accidents, injuries and illnesses. In making safety a high priority, injuries and ilinesses are reduced, whilst we see an
increase in overall productivity. Hazard and safety awareness helps to provide a secure, peaceful and clean environment for
the entire school community.

The site safety plan was reviewed and discussed with the staff in October 2022. The School Site Council also reviewed the
School Safety Plan. We use our safety plan, along with fire drills, intruder-on-campus drills, reverse-evacuation drills,
earthquake drills, lockdown drills, and shelter-in-place drills at each site. The school safety plan is reviewed, updated and
discussed with the school faculty each school year.

D. Other SARC Information Information Required in the SARC

The information in this section is required to be in the SARC but is not included in the
state priorities for LCFF.

2019-20 Elementary Average Class Size and Class Size Distribution

This table displays the 2019-20 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 23 24

2 22 32

3 21 7 21

4 29 24
Other 10 7
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2020-21 Elementary Average Class Size and Class Size Distribution

This table displays the 2020-21 average class size and class size distribution. The columns titled “Number of Classes” indicates

how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Number of Classes with | Number of Classes with [ Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 21 4 32

2 19 8 24

3 25 28

4 24 4 24
Other 12

2021-22 Elementary Average Class Size and Class Size Distribution

This table displays the 2021-22 average class size and class size distribution. The columns titled “Number of Classes”
indicates how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-
grade level classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 22 2 32

2 24 32

3 23 28

4 29 21
Other 11 8

2021-22 Ratio of Pupils to Academic Counselor

This table displays the ratio of pupils to Academic Counselor. One full time equivalent (FTE) equals one staff member working
full time; one FTE could also represent two staff members who each work 50 percent of full time.

Title

Pupils to Academic Counselor 0
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2021-22 Student Support Services Staff

This table displays the number of FTE support staff assigned to this school. One full time equivalent (FTE) equals one staff
member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Title Number of FTE Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)
Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)

Psychologist 0.5
Social Worker

Nurse

Speech/Language/Hearing Specialist 1.0

Resource Specialist (non-teaching)
Other 1.9

2020-21 Expenditures Per Pupil and School Site Teacher Salaries

This table displays the 2020-21 expenditures per pupil and average teacher salary for this school. Cells with N/A values do not
require data.

Total Expenditures Expenditures Average
Expenditures Per Pupil Per Pupil Teacher
Per Pupil Restricted Unrestricted Sala
School Site $10,511 $2,286 $8,225 $82,633
District N/A N/A $9,648 $77,781
Percent Difference - School Site and District N/A N/A -15.9 6.0
State N/A N/A $6,594 $84,612
Percent Difference - School Site and State N/A N/A 220 2.4

2021-22 Types of Services Funded

Jefferson School District provides the following programs and supplemental services to its students:

Gifted and Talented Education (GATE)
Title |

Title II, Part A

Title Il

School Safety

Class Size Reduction

New Teacher Induction

Positive Behavioral Interventions and Supports (PBIS)
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2020-21 Teacher and Administrative Salaries

This table displays the 2020-21 Teacher and Administrative salaries. For detailed information on salaries, see the CDE
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/.
Category E:;Tu(r:\tt . Sft::eD?s‘?:ide
in Same Catego
Beginning Teacher Salary $45,401 $51,591
Mid-Range Teacher Salary $72,856 $79,620
Highest Teacher Salary $93,685 $104,866
Average Principal Salary (Elementary) $117,439 $131,473
Average Principal Salary (Middle) $117,439 $135,064
Average Principal Salary (High) $137,679
Superintendent Salary $192,027 $205,661
Percent of Budget for Teacher Salaries 37% 33%
Percent of Budget for Administrative Salaries 6% 6%

Professional Development

JSD encourages staff to attend outside conferences and workshops to further their education and stay current on recent
educational research. Minimum days are scheduled throughout the year for teachers to participate in ongoing staff
development at both the site and district levels. Teachers participate in ongoing staff development at the site as well as the
county level. Professional-development methods include: after-school workshops, conferences, and individual mentoring and
coaching. Teachers have participated in Common Core English language arts, math, writing, Guided Language Acquisition
Design (GLAD), meeting the needs of special populations, technology training and district instructional norms. PD goals include
training and support to plan rigorous lessons and monitoring student achievement and providing interventions when necessary,
through the PLC progress. Several paid summer workshops were made available to teachers.

A New Teacher professional learning day is offered in August and full day professional learning days are offered to all teachers
and admin before the school year begins. There is an additional day in the Spring. JSD also coordinates a day of PD for
classified instructional staff each school year. School staff receive professional development monthly at staff meetings. These
are called Professional Learning Opportunities, or PLOs. The mini lessons allow staff members to receive timely, practical, and
applicable training from the District Instructional Coaches. School Instructional Leadership Teams meet monthly to work on
school-wide instructional goals and professional development. The team members lead their grade level colleagues through
the PLC process. In addition, they attend district professional leadership team meetings/PD. Grade-level collaboration teams
work together to develop Common Core-aligned instructional guides, assessments and professional learning community
collaboration.

This table displays the number of school days dedicated to staff development and continuous improvement.
5 6 4

Number of school days dedicated to Staff Development and Continuous Improvement
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Tom Hawkins Elementary School
2021-2022 School Accountability Report Card
(Published During the 2022-2023 School Year)

TOM HAWKINS ELEMENTARY
T SCHOOL

General Information about the School Accountability Report Card (SARC)

SARC Overview By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains
information about the condition and performance of each California public school.
Under the Local Control Funding Formula (LCFF) all local educational agencies
(LEAs) are required to prepare a Local Control and Accountability Plan (LCAP),
which describes how they intend to meet annual school-specific goals for all pupils,
with specific activities to address state and local priorities. Additionally, data
reported in an LCAP is to be consistent with data reported in the SARC.

For more information about SARC requirements and access to prior year reports,
see the California Department of Education (CDE) SARC web page at
https://www.cde.ca.gov/ta/ac/sa/

For more information about the LCFF or the LCAP, see the CDE LCFF web page
at https://www.cde.ca.gov/fg/aa/lc/

For additional information about the school, parents/guardians and community
members should contact the school principal or the district office.

DataQuest DataQuest is an online data tool located on the CDE DataQuest web page at
https://dq.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,

\ L DataQuest is a dynamic system that provides reports for accountability (e.g., test
o ATA UEST data, enroliment, high school graduates, dropouts, course enroliments, staffing,

N ——— and data regarding English learners).
California School Dashboard The California School Dashboard (Dashboard)
https://www.caschooldashboard.org/ reflects California’s new accountability and
\ california School continuous improvement system and provides information about how LEAs and
l 4 \ DASHBOARD schools are meeting the needs of California’s diverse student population. The
v Dashboard contains reports that display the performance of LEAs, schools, and

student groups on a set of state and local measures to assist in identifying
strengths, challenges, and areas in need of improvement.

Internet Access Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries and
public locations is generally provided on a first-come, first-served basis. Other use
restrictions may include the hours of operation, the length of time that a workstation
may be used (depending on availability), the types of software programs available
on a workstation, and the ability to print documents.

2022 School Accountability Report Card Page 1 of 21 Tom Hawkins Elementary School





2022-23 School Contact Information

School Name Tom Hawkins Elementary School

Street 475 Darlene Lane

City, State, Zip Tracy, CA 95377

Phone Number (209) 839-2380

Principal Fiona Bessette

Email Address fbessette@)jsdtracy.com

School Website https://www.jeffersonschooldistrict.com/Domain/96
County-District-School (CDS) Code 39-68544-6117618

2022-23 District Contact Information

District Name Jefferson School District
Phone Number (209) 836-3388
Superintendent James W. Bridges, Ed.D.

Email Address jbridges@jsdtracy.com

District Website Address www.jeffersonschooldistrict.com

2022-23 School Overview ...

Principal’'s Message

Tom Hawkins Elementary School is a transitional kindergarten through eighth-grade school within the Jefferson School District.
Our school is a unique learning community where teachers, parents, students, and administrators enjoy the mutual respect and
care essential to positive growth and learning. Our school is a place where students not only feel cared for and safe, but
academically challenged as well. Students develop the knowledge, skills, relationships and character necessary to be
successful beyond their school years, and they leave Tom Hawkins prepared to be lifelong learners. We have the unique
opportunity of having Hawkins graduates return to our campus as staff members. Hawkins students are known to excel in
academic, athletic, and leadership programs when they enter high school. We encourage our students to pursue all areas of
their development including art, music, leadership, character and athletics. Our professional staff is committed to high
academic and behavioral standards, assisting students in reaching their goals, and ongoing staff development to enrich their
teaching expertise and research-based repertoire of teaching practices. We are committed to ensuring all of our students are
college and career ready and armed with 21st-century skills by infusing technology and digital literacy in all of our classrooms.
Our students and staff benefit from 1:1 Chromebooks and are very proficient in the Google suite of apps. The Character
Education program focuses around 10 pillars of character: Safety, Respect, Compassion, Sportsmanship, Cooperation,
Perseverance, Trustworthiness, Creativity, Leadership and Excellence. Diverse role models are used to bring these traits to
life. Students also receive weekly social-emotional learning instruction using research-based curriculum. In an effort to promote
collective responsibility, the entire teaching staff is responsible for this instruction. We utilize a Positive Behavior Interventions
and Support (PBIS) system with our BARK (Behavior, Attitude, Responsibility, and Kindness) pillars. Students can earn Husky
Bucks as a reward for demonstrating BARK pillars and they get to spend their earnings at our Husky Bucks Store. Our students
learn how to play together in a fair and responsible manner through our Peaceful Playground recess system. These programs
support our school discipline philosophy that behaviors are skills. Like any other skill, the best way to change behavior skills is
through mutual respect, instruction, clear expectations, and practice.

What makes Hawkins a unique educational experience is the focus on student-centered events. It is our belief that school
should foster the passion of students in multiple disciplines beyond academia. On the first day of school, the staff greets
students with a red-carpet welcome. There are many student events throughout the year, such as BMX Character assembly,
Walk/Bike to School Day, Day of the Writer, Spelling Bee, Fund Run, Jump Rope for Heart, Halloween Parade, Red Ribbon
Week , Great Kindness Challenge, talent show, Read Across America, and College Week. We greatly value writing, science,
art, music, leadership and athletics. The Hawkins community greatly values field-trip experiences. Traditionally, all grade levels
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2022-23 School Overview ...

have the opportunity to take at least one field trip per year so that our students’ educational opportunities go beyond the
classroom.

School Mission Statement
At Tom Hawkins Elementary School, we take collective responsibility to ensure all students learn at high levels.

School Vision Statement

Tom Hawkins Elementary School is composed of a dedicated staff committed to providing the highest standards of education,
developing the whole child, providing school safety and continuously striving for improvement. The staff and parent community
value programs of instruction in art, music, physical education and character and know that all students have individual paths to
success. Tom Hawkins students are leaders inside and outside of school and leave the halls of the school prepared for high
school and beyond.

District Mission Statement
We take collective responsibility for ensuring all students achieve at high levels.

District Vision Statement
We want to be a collaborative, inter-dependent school district, focused on student learning to meet the mission of the Jefferson
School District. We envision a district in which staff:
¢ Demonstrate an unwavering commitment to developing the whole child (Whole Child)
¢ Seek and implement research-based strategies for improving student learning on a continual basis (Research-
based)
¢ Monitor each student’s progress and ensure mastery of all essential standards (Ensure Mastery)

About this School

2021-22 Student Enroliment by Grade Level

Kindergarten 73
Grade 1 66
Grade 2 67
Grade 3 60
Grade 4 95
Grade 5 66
Grade 6 90
Grade 7 87
Grade 8 90
Total Enroliment 694
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2021-22 Student Enroliment by Student Group

Female 46.4
Male 53.6
American Indian or Alaska Native 0.1

Asian 19.5
Black or African American 5.2
Filipino 2.7
Hispanic or Latino 39.5
Native Hawaiian or Pacific Islander 1.6
Two or More Races 3.9
White 25.8
English Learners 15.9
Foster Youth 04
Homeless 1.4
Migrant 0.0
Socioeconomically Disadvantaged 414
Students with Disabilities 9.5

A. Conditions of Learning State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

e Degree to which teachers are appropriately assigned and fully credentialed in the
subject area and for the pupils they are teaching;

e Pupils have access to standards-aligned instructional materials; and

e School facilities are maintained in good repair
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2020-21 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed

for Subject and Student Placement 24.70 77.04 80.80 80.45 228366.10 83.12
(properly assigned)

T (TR el L 0 ey 0.00 0.00 3.40 3.47 4205.90 153
Assigned

Teachers Without Credentials and

Misassignments (“ineffective” under 2.00 6.24 2.00 1.99 11216.70 4.08
ESSA)

Credentialed Teachers Assigned Out-of-

Field (“out-of-field” under ESSA) 4.40 13.79 9.10 9.14 12115.80 4.41
Unknown 0.90 2.87 4.90 4.93 18854.30 6.86
Total Teaching Positions 32.00 100.00 100.40 100.00 274759.10 100.00

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

2021-22 Teacher Preparation and Placement
Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement
(properly assigned)

Intern Credential Holders Properly
Assigned

Teachers Without Credentials and
Misassignments (“ineffective” under
ESSA)

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)

Unknown
Total Teaching Positions

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.
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Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA)

Authorization/Assignment | zo2021 | 202122 |

Permits and Waivers 2.00
Misassignments 0.00
Vacant Positions 0.00
Total Teachers Without Credentials and Misassignments 2.00

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA)

Credentialed Teachers Authorized on a Permit or Waiver 1.00
Local Assignment Options 3.40
Total Out-of-Field Teachers 4.40

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

2021-22 Class Assignments

Misassignments for English Learners
(a percentage of all the classes with English learners taught by teachers that are 0.00
misassigned)

No credential, permit or authorization to teach
(a percentage of all the classes taught by teachers with no record of an 5.00
authorization to teach)

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Note: For more information refer to the Updated Teacher Equity Definitions web page at
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.
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2022-23 Quality, Currency, Availability of Textbooks and Other Instructional Materials

The steps below describe the selection process for our textbooks and instructional materials.

1. These decisions are made before beginning the process:

Discuss critical issues with administrators and curriculum representatives

Determine issues unique to district needs

Needs assessment

School improvement plans

Superintendent direction

Board direction

Review the state’s textbook-adoption committee’s evaluation of textbooks—look at criteria used overall in relation to
each textbook and publisher

2. We then form a committee of administrators, teachers (representatives from all grade levels) and par-ents.

3. The committee reviews, researches and identifies essential K-8 curriculum and assesses needs.

4. The committee establishes consensus on the most important criteria to evaluate during initial screen-ing.

5. Depending on how many textbook programs have been approved, we make arrangements to preview samples. An initial
preview may be necessary to determine whether the committee needs to preview all samples. All textbooks are from the state-
approved list.

6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators and staff.

7. Community members are invited to review curriculum and provide feedback.

8. The committee submits its recommendation to the school board for approval and, finally, implements the new program,
monitors, and modifies or supplements when necessary.

9. The district has affirmed that each pupil, including English learners, has his or her own textbook to use in class and to take
home.

Year and month in which the data were collected 09/2021

From Percent
Most Students
Recent | Lacking Own
Adoption Assigned

Textbooks and Other Instructional Materials/year of

Adoption

Reading/Language Arts World of Wonders, McGraw Hill (TK) 05/2017 Yes 0%
California Wonders, McGraw Hill (K-5) 05/2017

SpringBoard - California Ed,, College Board (6-8) 05/2017

Mathematics California Go Math!, Houghton Mifflin Harcourt (K-8) 06/2014 Yes 0%
Science STEMscopes Early Explorer, Accelerate Learning (TK) Yes 0%
04/2021
STEMscopes CA NGSS 3D, Accelerate Learning (K-8)
04/2021
History-Social Science Social Studies Alive!, Teachers' Curriculum Institute (K-5) Yes 0%
06/2018

World History Ancient Civilizations, National Geographic (6)
05/2019

World History Medieval and Early Modern Times, National
Geographic (7) 05/2019
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US History American Stories Beginnings to World War |,
National Geographic (8) 05/2019

School Facility Conditions and Planned Improvements

Hawkins Elementary School began as a portable campus, and the permanent campus opened in the fall of 2002. The campus
has a large athletic gym that serves as the cafeteria and multi-purpose room. The main campus contains an updated library.
We continue to purchase books and resources for the library to further enhance student learning and encourage a lifelong love
of reading. Our focus has been on expanding our Young Adult and Primary sections and have quickly filled the new bookcases
that were built. The campus has grown in size throughout the years. Construction of 10 additional classrooms for sixth,
seventh and eighth graders was completed in August 2005. Students and staff help keep the campus clean and litter-free. The
Associated Student Body Officers also lead campus wide recycling each week. Three full time custodians take great pride in
maintaining organized, clean and safe facilities. There are three play yards on campus: kindergarten, primary and upper. A new
playground structure on the primary play yard was installed in July 2017. Colorful stenciled and painted games fill the Primary
blacktop as part of the implementation of a recess program called Peaceful Playground. The Peaceful Playground program was
implemented in August of 2016 and has greatly improved the quantity and diversity of games being played on the playground,
as well as greatly reduced playground discipline. We continue to add playground equipment to ensure students will have
multiple options for activity. Each playground is well supervised during recess and lunch. Six campus aides supervise students
during lunchtime. Although some students are bused to and from school, this is a neighborhood school. Most students walk,
ride their bikes or are driven to school by their parents utilizing two car lines in the front of the school. During the 2012-13
school year, Measure J bond money allowed for the construction of a track and field for all students to use during their physical
education classes and recess time. Measure J also provided funding to improve campus lighting, interior courtyard
modernization, a gym divider, grades 6-8’s courtyard development and two shade structures for student use. In the summer of
2017, character trait banners were installed on flagpoles to highlight the focus traits. The administrative office, staff workroom,
and faculty lounge were modernized in 2019. The entire campus phone system was modernized in 2020.

Jefferson School District places a strong emphasis on ensuring the safety of all students and staff members. The school’s
custodial team ensures the school facilities comply with all federal and state health and safety regulations. A scheduled
maintenance program is administered by Jefferson School District to ensure all classrooms, restrooms and facilities are well
maintained and in good repair. Jefferson School District is firmly committed to providing and maintaining a safe and healthy
work environment. In order to achieve this goal, Jefferson School District has developed an Injury and lliness Prevention
Program for all employees to follow. It is designed to increase training and minimize workplace accidents, injuries and illnesses.
By making safety a high priority for every employee, we can reduce injuries and illnesses, increase productivity, and promote a
safer and healthier environment for all individuals at Jefferson School District. With the onset of COVID-19, the campus has
added hospital grade filters in every classroom and common spaces and has implemented meticulous cleaning and disinfecting
protocols to prevent the transmission of the virus. Staff members receive yearly training for EpiPen use, diabetes, mandated
reporting, sexual harassment, and bullying prevention along with emergency response procedure training.

Year and month of the most recent FIT report 9/2022
Rate | Rate | Rate . .

System Inspected Repair Needed and Action Taken or Planned
Systems: X
Gas Leaks, Mechanical/HVAC, Sewer
Interior: X
Interior Surfaces
Cleanliness: X
Overall Cleanliness, Pest/Vermin Infestation
Electrical X
Restrooms/Fountains: X The report notes that the age and condition of the
Restrooms, Sinks/ Fountains portables adjacent to the main campus are causing

the low rating. The vast majority of these portables
are unoccupied and due to be updated.

Safety: X
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School Facility Conditions and Planned Improvements

Fire Safety, Hazardous Materials

Structural: X
Structural Damage, Roofs

External: X
Playground/School Grounds, Windows/
Doors/Gates/Fences

Overall Facility Rate

X
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B. Pupil Outcomes State Priority: Pupil Achievement

The SARC provides the following information relevant to the State priority: Pupil Achievement
(Priority 4):

Statewide Assessments

(i.e., California Assessment of Student Performance and Progress [CAASPP] System
includes the Smarter Balanced Summative Assessments for students in the general
education population and the California Alternate Assessments [CAAs] for English language
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven.
Only eligible students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the Common Core State
Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation
requirements:

1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three
through eight and grade eleven.

2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades
three through eight and grade eleven.

3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once
in high school (i.e., grade ten, eleven, or twelve).

4. College and Career Ready
The percentage of students who have successfully completed courses that satisfy the
requirements for entrance to the University of California and the California State
University, or career technical education sequences or programs of study.

SARC Reporting in the 2020-2021 School Year Only

Where the most viable option, LEAs were required to administer the statewide summative
assessment in ELA and mathematics. Where a statewide summative assessment was not
the most viable option for the LEA (or for one or more grade-level[s] within the LEA) due to
the pandemic, LEAs were allowed to report results from a different assessment that met the
criteria established by the State Board of Education (SBE) on March 16, 2021. The
assessments were required to be:

e Aligned with CA CCSS for ELA and mathematics;

o Available to students in grades 3 through 8, and grade 11; and

e Uniformly administered across a grade, grade span, school, or district to all eligible
students.

Options

Note that the CAAs could only be administered in-person following health and safety
requirements. If it was not viable for the LEA to administer the CAAs in person with health
and safety guidelines in place, the LEA was directed to not administer the tests. There were
no other assessment options available for the CAAs. Schools administered the Smarter
Balanced Summative Assessments for ELA and mathematics, other assessments that meet
the SBE criteria, or a combination of both, and they could only choose one of the following:

e Smarter Balanced ELA and mathematics summative assessments;

e Other assessments meeting the SBE criteria; or

e Combination of Smarter Balanced ELA and mathematics summative assessments
and other assessments.

The percentage of students who have successfully completed courses that satisfy the

requirements for entrance to the University of California and the California State University,
or career technical education sequences or programs of study.
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Percentage of Students Meeting or Exceeding the State Standard on CAASPP

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven
taking and completing a state-administered assessment.

The 2020-21 data cells have N/A values because these data are not comparable to other year data due to the COVID-19 pandemic
during the 2020-21 school year. Where the CAASPP assessments in ELA and/or mathematics is not the most viable option, the
LEAs were allowed to administer local assessments. Therefore, the 2020-21 data between school years for the school, district,
state are not an accurate comparison. As such, it is inappropriate to compare results of the 2020-21 school year to other school
years.

Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs
divided by the total number of students who participated in both assessments.

School School District District State State
2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
English Language Arts/Literacy 48 N/A 55 N/A 47

(grades 3-8 and 11)

Mathematics N/A 37 N/A 45 N/A 33
(grades 3-8 and 11)
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2021-22 CAASPP Test Results in ELA by Student Group

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus
the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of
students who participated in both assessments.

Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

CAASPP CAASPP | CAASPP | CAASPP | CAAsPP | GAASPP
Student Groups Total Number Percent Percent Met or
Enroliment Tested Tested Not Tested Exceeded

All Students 514 500 97.28 2.72
Female 245 240 97.96 2.04
Male 269 260 96.65 3.35
American Indian or Alaska Native -- -- -- -- --
Asian 126 124 98.41 1.59 66.13
Black or African American 23 23 100.00 0.00 34.78
Filipino -- -- -- -- --
Hispanic or Latino 190 184 96.84 3.16 38.59
Native Hawaiian or Pacific Islander -- -- -- -- --
Two or More Races 28 26 92.86 7.14 42.31
White 128 124 96.88 3.12 45.97
English Learners 78 74 94.87 5.13 20.27
Foster Youth -- -- -- -- --
Homeless -- -- -- -- --
Military -- -- - -- -
Socioeconomically Disadvantaged 241 233 96.68 3.32 36.91
Students Receiving Migrant Education Services 0 0 0.00 0.00 0.00
Students with Disabilities 52 49 94.23 5.77 10.20
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2021-22 CAASPP Test Results in Math by Student Group

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative
Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the
total number of students who participated in both assessments.

Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

CAASPP CAASPP | CAASPP | CAASPP | CAAsPP | GAASPP
Student Groups Total Number Percent Percent Met or
Enroliment Tested Tested Not Tested Exceeded

All Students 515 500 97.09 2.91
Female 245 239 97.55 2.45
Male 270 261 96.67 3.33
American Indian or Alaska Native -- -- -- -- --
Asian 127 125 98.43 1.57 58.40
Black or African American 23 23 100.00 0.00 34.78
Filipino -- -- -- -- --
Hispanic or Latino 190 183 96.32 3.68 27.87
Native Hawaiian or Pacific Islander -- -- -- -- --
Two or More Races 28 26 92.86 7.14 42.31
White 128 124 96.88 3.12 30.65
English Learners 79 75 94.94 5.06 28.00
Foster Youth -- -- -- -- --
Homeless -- -- -- -- --
Military -- -- - -- -
Socioeconomically Disadvantaged 241 232 96.27 3.73 25.43
Students Receiving Migrant Education Services 0 0 0.00 0.00 0.00
Students with Disabilities 53 50 94.34 5.66 12.00
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CAASPP Test Results in Science for All Students

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard.

For any 2020—21 data cells with N/T values indicate that this school did not test students using the CAASPP for Science.
School School District District State State
2020-21 2021-22 2020-21 2021-22 2020-21 2021-22

NT

35.1 NT 44.92 285 29.47

Science
(grades 5, 8 and high school)

2021-22 CAASPP Test Results in Science by Student Group

This table displays CAASPP test results in Science by student group for students grades five, eight, and High School. Double
dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category
is too small for statistical accuracy or to protect student privacy.

Student Grou Total Number Percent Percent PMe;ct:i':t
P Enroliment Tested Tested Not Tested
Exceeded

All Students 153 151 98.69 1.31 35.1
Female 78 76 97.44 2.56 28.95
Male 75 75 100 0 41.33
American Indian or Alaska Native 0 0 0 0 0
Asian 24 24 100 0 33.33
Black or African American - - - - -
Filipino -- -- -~ -- -~
Hispanic or Latino 65 64 98.46 1.54 28.13
Native Hawaiian or Pacific Islander - - - - -
Two or More Races 12 12 100 0 33.33
White 41 40 97.56 244 52.5
English Learners 21 19 90.48 9.52 5.26
Foster Youth - - - - -
Homeless - - - - -
Military -- -- -~ -- -~
Socioeconomically Disadvantaged 72 71 98.61 1.39 29.58
Students Receiving Migrant Education Services 0 0 0 0

Students with Disabilities 12 12 100 0 0
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B. Pupil Outcomes State Priority: Other Pupil Outcomes

The SARC provides the following information relevant to the State priority: Other Pupil
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education.

2021-22 California Physical Fitness Test Results

This table displays the percentage of students participating in each of the five fithess components of the California Physical Fitness
Test Results. Due to changes to the 2021-22 PFT administration, only participation results are required for these five fitness
areas. Percentages are not calculated and double dashes (--) appear in the table when the number of students tested is ten or
less, either because the number of students in this category is too small for statistical accuracy or to protect student privacy.

Component 2: Component 3: Component 4:
Grade Level Component 1: Abdominal Trunk Extensor Upper Body Component 5:
Aerobic Capacity Strength and and Strength and Strength and Flexibility
Endurance Flexibilit Endurance

Grade 5 97 98 98 98 98
Grade 7 91 99 94 97
Grade 9 NA NA NA NA NA

C. Engagement State Priority: Parental Involvement

The SARC provides the following information relevant to the State priority: Parental
Involvement (Priority 3): Efforts the school district makes to seek parent input in making
decisions regarding the school district and at each school site.

2022-23 Opportunities for Parental Involvement

Parents are encouraged to take active roles in the educational process by participating in various committees such as the
School Site Council, Hawkins Parent Faculty Club and the English Learner Advisory Committee. Opportunities for parents to be
involved are the follwoing: attending monthly board meetings or back-to-school night, open house or classroom performances;
and by volunteering in the classroom and at schoolwide activities. Our goal at Hawkins is to provide parents with many
opportunities to be a vital component of the instructional process. The parent community is kept informed of school events and
activities through a weekly newsletter, a school website, Facebook and Instagram pages, a digital marquee, and the Hawkins
Parent Faculty Club Facebook page.

For more information on how to become involved, please visit our school website at www.jeffersonschooldistrict.com/hawkins,
or contact Principal Fiona Bessette at (209) 839-2380.
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2021-22 Chronic Absenteeism by Student Group

All Students

Female 406
Male 448
American Indian or Alaska Native 3
Asian 233
Black or African American 39
Filipino 20
Hispanic or Latino 308
Native Hawaiian or Pacific Islander 11
Two or More Races 32
White 193
English Learners 159
Foster Youth 6
Homeless 10
Socioeconomically Disadvantaged 364
Students Receiving Migrant Education Services 0
Students with Disabilities 86

Chronic

Student Group gﬁ':;“ﬁgﬁ Absenteeism
Eligible Enroliment
854 799

380
419
2
204
38
19
291
11
30
189
146

10
357

80

Chronic Chronic
Absenteeism | Absenteeism

Count Rate
128 16.0
61 16.1
67 16.0

0 0.0
32 15.7

7 18.4

1 5.3

49 16.8
45.5

20.0

24 12.7
27 18.5

0 0.0

1 10.0

63 17.6

0 0.0

17 21.3

C. Engagement

2022 School Accountability Report Card

State Priority: School Climate

The SARC provides the following information relevant to the State priority: School
Climate (Priority 6):

Pupil suspension rates;
Pupil expulsion rates; and

Other local measures on the sense of safety
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Suspensions and Expulsions

This table displays suspensions and expulsions data collected between July through February, partial school year due to the
COVID-19 pandemic. The 2019-20 suspensions and expulsions rate data are not comparable to other year data because the
2019-20 school year is a partial school year due to the COVID-19 crisis. As such, it would be inappropriate to make any
comparisons in rates of suspensions and expulsions in the 2019-20 school year compared to other school years.

School District State

2019-20 2019-20 2019-20
Suspensions 2.08 2.26 2.45
Expulsions 0.00 0.00 0.05

This table displays suspensions and expulsions data collected between July through June, each full school year respectively.
Data collected during the 2020-21 school year may not be comparable to earlier years of this collection due to differences in
learning mode instruction in response to the COVID-19 pandemic.

School School District State

2020-21 2021-22 2020-21 2020-21
Suspensions 0.41 2.34 0.51 2.38 0.20 3.17
Expulsions 0.00 0.00 0.00 0.00 0.00 0.07

2021-22 Suspensions and Expulsions by Student Group

All Students 2.34 0.00
Female 0.99 0.00
Male 3.57 0.00
American Indian or Alaska Native 0.00 0.00
Asian 1.72 0.00
Black or African American 0.00 0.00
Filipino 0.00 0.00
Hispanic or Latino 3.25 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 6.25 0.00
White 2.07 0.00
English Learners 2.52 0.00
Foster Youth 0.00 0.00
Homeless 0.00 0.00
Socioeconomically Disadvantaged 3.30 0.00
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 1.16 0.00
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2022-23 School Safety Plan

Safety procedures and routines are reviewed with staff, students and parents. Key elements of the plan include providing for
the safety and welfare of its students and staff, especially in a disaster situation, and to work cooperatively with other
community agencies to prepare for and effectively deal with a disaster situation in our community. Our major goals are to save
lives, protect property, and give aid to those in need in the event of a disaster. We hold practice drills monthly to ensure all
staff, students and parents are aware of the necessary procedures to follow should a disaster or emergency arise. These drills
included Fire Drills, Shelter In Place Drills, Lockdown Drills, and Earthquake Drills. The Safety Committee meets to update and
revise the School Safety Plan annually. The plan was last reviewed in October, 2022 and was approved by the Jefferson
School District Board of Trustees in November, 2022.

D. Other SARC Information Information Required in the SARC

The information in this section is required to be in the SARC but is not included in the
state priorities for LCFF.

2019-20 Elementary Average Class Size and Class Size Distribution

This table displays the 2019-20 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 22 24

2 25 24

3 23 21

4 26 21

5 23 5 21

6 27 1 21
Other 9 6
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2020-21 Elementary Average Class Size and Class Size Distribution

This table displays the 2020-21 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Number of Classes with | Number of Classes with [ Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 16 28

2 18 12 16

3 24 1 21

4 25 4 13 1

5 15 20 21

6 19 13 17 1
Other 10 S

2021-22 Elementary Average Class Size and Class Size Distribution

This table displays the 2021-22 average class size and class size distribution. The columns titled “Number of Classes”
indicates how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-
grade level classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 22 24
2 22 8 16
3 20 14 7
4 25 6 20 1
5 21 8 13 1
6 26 5 19

This table displays the ratio of pupils to Academic Counselor. One full time equivalent (FTE) equals one staff member working
full time; one FTE could also represent two staff members who each work 50 percent of full time.

Title

Pupils to Academic Counselor 0
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2021-22 Student Support Services Staff =~~~

This table displays the number of FTE support staff assigned to this school. One full time equivalent (FTE) equals one staff
member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Title Number of FTE Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)

Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)

Psychologist 1.5
Social Worker

Nurse

Speech/Language/Hearing Specialist

Resource Specialist (non-teaching)

Other 2.1

2020-21 Expenditures Per Pupil and School Site Teacher Salaries

This table displays the 2020-21 expenditures per pupil and average teacher salary for this school. Cells with N/A values do not
require data.

Total Expenditures Expenditures Average
Expenditures Per Pupil Per Pupil Teacher
Per Pupil Restricted Unrestricted Sala
School Site $9,878 $2,065 $7,813 $79,872
District N/A N/A $9,648 $77,781
Percent Difference - School Site and District N/A N/A -21.0 27
State N/A N/A $6,594 $84,612
Percent Difference - School Site and State N/A N/A 16.9 5.8

2021-22 Types of Services Funded

Jefferson School District provides the following programs and supplemental services to its students:
o Gifted and Talented Education (GATE)

Title |

Title 11, Part A

Title 11l

School Safety

Class Size Reduction

New Teacher Induction

Positive Behavioral Interventions and Supports (PBIS)

2022 School Accountability Report Card Page 20 of 21 Tom Hawkins Elementary School





2020-21 Teacher and Administrative Salaries

This table displays the 2020-21 Teacher and Administrative salaries. For detailed information on salaries, see the CDE
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/.
Category E:;Tu(r:\tt . Sft::eD?s‘?:ide
in Same Catego
Beginning Teacher Salary $45,401 $51,591
Mid-Range Teacher Salary $72,856 $79,620
Highest Teacher Salary $93,685 $104,866
Average Principal Salary (Elementary) $117,439 $131,473
Average Principal Salary (Middle) $117,439 $135,064
Average Principal Salary (High) $137,679
Superintendent Salary $192,027 $205,661
Percent of Budget for Teacher Salaries 37% 33%
Percent of Budget for Administrative Salaries 6% 6%

Professional Development

JSD encourages staff to attend outside conferences and workshops to further their education and stay current on recent
educational research. Minimum days are scheduled throughout the year for teachers to participate in ongoing staff
development at both the site and district levels. Teachers participate in ongoing staff development at the site as well as the
county level. Professional-development methods include: after-school workshops, conferences, and individual mentoring and
coaching. Teachers have participated in Common Core English language arts, math, writing, Guided Language Acquisition
Design (GLAD), meeting the needs of special populations, technology training and district instructional norms. PD goals include
training and support to plan rigorous lessons and monitoring student achievement and providing interventions when necessary,
through the PLC progress. Several paid summer workshops were made available to teachers.

A New Teacher professional learning day is offered in August and full day professional learning days are offered to all teachers
and admin before the school year begins. There is an additional day in the Spring. JSD also coordinates a day of PD for
classified instructional staff each school year. School staff receive professional development monthly at staff meetings. These
are called Professional Learning Opportunities, or PLOs. The mini lessons allow staff members to receive timely, practical, and
applicable training from the District Instructional Coaches. School Instructional Leadership Teams meet monthly to work on
school-wide instructional goals and professional development. The team members lead their grade level colleagues through
the PLC process. In addition, they attend district professional leadership team meetings/PD. Grade-level collaboration teams
work together to develop Essential Standards Plans, assessments and professional learning community collaboration.

This table displays the number of school days dedicated to staff development and continuous improvement.
5 6 4

Number of school days dedicated to Staff Development and Continuous Improvement
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Anthony C. Traina Elementary School
2021-2022 School Accountability Report Card
(Published During the 2022-2023 School Year)

General Information about the School Accountability Report Card (SARC)

SARC Overview

DataQuest

[>ataQuEsT

DEPARTMENT OF EDUCATION

California School Dashboard

\ cCalifornia School

£ 7/ Y\ DASHBOARD

Internet Access

2022 School Accountability Report Card

By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains
information about the condition and performance of each California public school.
Under the Local Control Funding Formula (LCFF) all local educational agencies
(LEAs) are required to prepare a Local Control and Accountability Plan (LCAP),
which describes how they intend to meet annual school-specific goals for all pupils,
with specific activities to address state and local priorities. Additionally, data
reported in an LCAP is to be consistent with data reported in the SARC.

For more information about SARC requirements and access to prior year reports,
see the California Department of Education (CDE) SARC web page at
https://www.cde.ca.gov/ta/ac/sal/

For more information about the LCFF or the LCAP, see the CDE LCFF web page
at https://www.cde.ca.gov/fg/aallc/

For additional information about the school, parents/guardians and community
members should contact the school principal or the district office.

DataQuest is an online data tool located on the CDE DataQuest web page at
https://dq.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,
DataQuest is a dynamic system that provides reports for accountability (e.g., test
data, enroliment, high school graduates, dropouts, course enrollments, staffing,
and data regarding English learners).

The California School Dashboard (Dashboard)
https://www.caschooldashboard.org/ reflects California’s new accountability and
continuous improvement system and provides information about how LEAs and
schools are meeting the needs of California’s diverse student population. The
Dashboard contains reports that display the performance of LEAs, schools, and
student groups on a set of state and local measures to assist in identifying
strengths, challenges, and areas in need of improvement.

Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries and
public locations is generally provided on a first-come, first-served basis. Other use
restrictions may include the hours of operation, the length of time that a workstation
may be used (depending on availability), the types of software programs available
on a workstation, and the ability to print documents.
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2022-23 School Contact Information

School Name
Street

City, State, Zip
Phone Number
Principal

Email Address
School Website

Anthony C. Traina Elementary School
4256 Windsong Drive

Tracy, CA 95377

(209) 839-2379

Grace Strickland
gstrickland@)jsdtracy.com

https://www.jeffersonschooldistrict.com/Page/832

County-District-School (CDS) Code 39-68544-0105718

2022-23 District Contact Information

Jefferson School District
(209) 836-3388

James W. Bridges, Ed.D.
jbridges@jsdtracy.com

District Name
Phone Number
Superintendent
Email Address

District Website Address www.jeffersonschooldistrict.com

2022-23 School Overview

Principal’s Message

Anthony Traina Elementary School is a transitional kindergarten through eighth grade (TK-8) public school in the Jefferson
School District in Tracy, California with a Pre-school through Kindergarten Special Day Class also on campus. The school staff,
parents and community have made academic achievement and a socially and emotionally safe environment the focus of our
instructional program. We believe that all students can learn at high levels, and that we need to work interdependently to
achieve that mission. We have adopted the Common Core State Standards. Traina School has also provided nearly all the
teachers of grades TK-8 professional development with Project GLAD training. This has created an increase in student
engagement as well as student use of academic vocabulary in classroom discussions and writings. We are continually training
our staff on new instructional strategies and updating curriculum.

The staff is committed to developing together as a Professional Learning Community (PLC), having sent a high percentage of
our teachers to a Solution Tree summer institute. Most recently, the staff has been incorporating strategies from McRel
International. The dedication of the staff in developing these collaborative practices will help ensure the quality of learning for
every Traina student. Additionally, a support system is in place to address student academic, behavioral or attendance
concerns. We have an intervention program that supports students who are not reading at grade level and works with students
who are struggling with English Language Arts (ELA) content. We also have after-school intervention programs designed to
help at-promise students. Moreover, we have a variety of enrichment opportunities for students that includes: Coding in Java,
Math Olympiad, Emerging Leaders Academy, Tech Challenge, and more. We have a Student Community Liaison, who works
with students, parents, guardians, and teachers to help those who need a little extra assistance and ensures students have the
supplies and tools needed to be successful at school. Utilizing these programs, the school has increased the graduation rate
and success of the students.

The goals for the school year includes creating an engaging classroom, continuous improvement in the PLC process,
increasing state test scores, and creating opportunities for students to share their interests and talents. Districtwide we are
focused on the social/emotional well-being of all members of the learning community. We recognize students daily with Tiger
Tickets, monthly Principal’s Lunch, and trimester ACE awards. Tiger Tickets are earned through positive behaviors in the
classroom and on campus.The Positive Behavioral Intervention and Supports (PBIS) team opened the highly successful Tiger
Store which is filled with prizes and a place where students can spend their tickets on prizes. We have also adopted Second
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2022-23 School Overview ...

Step, a Social, Emotional, Learning (SEL) curriculum site-wide. Additionally, the PBIS team is working with staff and leadership
on SEL and behavioral instruction. Parents are encouraged to volunteer in their child’s classroom and be involved in the school
governance system.

School Mission Statement
Anthony Traina Elementary School takes collective responsibility to guarantee all students learn at high levels.

School Vision Statement

In order to achieve our mission, we envision a school in which the staff unite to achieve a common purpose by:
¢ Using data and assessment to drive instruction

Working together, interdependently, in collaborative teams focused on student-centered learning

Seeking out and implementing a variety of best practices to improve student achievement

Addressing the specific needs and learning styles of all students

Demonstrating a personal commitment to the whole child in order to achieve academic success

Partnering with the school community to better enrich the lives of our students

We embrace the TIGERS values of:
Trustworthy

Inclusive

Gratitude

Empathy

Respect

Self-Control

District Mission Statement
We take collective responsibility for ensuring all students achieve at high levels.

District Vision Statement
We want to be a collaborative, inter-dependent school district, focused on student learning to meet the mission of the Jefferson
School District. We envision a district in which staff:
o Demonstrate an unwavering commitment to developing the whole child (Whole Child)
e Seek and implement research-based strategies for improving student learning on a continual basis (Research-based)
e Monitor each student’s progress and ensure mastery of all essential standards (Ensure Mastery)

About this School

2021-22 Student Enroliment by Grade Level

Kindergarten 71
Grade 1 60
Grade 2 70
Grade 3 63
Grade 4 89
Grade 5 73
Grade 6 84
Grade 7 87
Grade 8 83
Total Enroliment 680
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2021-22 Student Enroliment by Student Group

Female 49.4
Male 50.6
American Indian or Alaska Native 0.7
Asian 19.7
Black or African American 5.6
Filipino 7.2
Hispanic or Latino 36.2
Native Hawaiian or Pacific Islander 1.2
Two or More Races 7.4
White 20.7
English Learners 17.2
Foster Youth 0.1

Homeless 0.3
Migrant 0.0
Socioeconomically Disadvantaged 47.6
Students with Disabilities 7.4

A. Conditions of Learning State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

e Degree to which teachers are appropriately assigned and fully credentialed in the
subject area and for the pupils they are teaching;

e Pupils have access to standards-aligned instructional materials; and

e School facilities are maintained in good repair
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2020-21 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed

for Subject and Student Placement 25.90 80.58 80.80 80.45 228366.10 83.12
(properly assigned)

T (TR el L 0 ey 1.00 3.11 3.40 3.47 4205.90 153
Assigned

Teachers Without Credentials and

Misassignments (“ineffective” under 0.00 0.00 2.00 1.99 11216.70 4.08
ESSA)

Credentialed Teachers Assigned Out-of-

Field (“out-of-field” under ESSA) 3.00 9.46 9.10 9.14 12115.80 4.41
Unknown 2.10 6.81 4.90 4.93 18854.30 6.86
Total Teaching Positions 32.10 100.00 100.40 100.00 274759.10 100.00

Note: The data in this table is based on Full Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

2021-22 Teacher Preparation and Placement
Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement
(properly assigned)

Intern Credential Holders Properly
Assigned

Teachers Without Credentials and
Misassignments (“ineffective” under
ESSA)

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)

Unknown
Total Teaching Positions

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.
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Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA)

Authorization/Assignment | zo2021 | 202122 |

Permits and Waivers 0.00
Misassignments 0.00
Vacant Positions 0.00
Total Teachers Without Credentials and Misassignments 0.00

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA)

Credentialed Teachers Authorized on a Permit or Waiver 0.00
Local Assignment Options 3.00
Total Out-of-Field Teachers 3.00

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

2021-22 Class Assignments

Misassignments for English Learners
(a percentage of all the classes with English learners taught by teachers that are 0.00
misassigned)

No credential, permit or authorization to teach
(a percentage of all the classes taught by teachers with no record of an 2.60
authorization to teach)

2021-22 data was not included as part of the initial release of data on 1/13/23. The CDE has indicated that the data will be
available after the 2/1/23 SARC deadline. The data will be populated when it is published by the CDE.

Note: For more information refer to the Updated Teacher Equity Definitions web page at
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.
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2022-23 Quality, Currency, Availability of Textbooks and Other Instructional Materials

The steps below describe the selection process for our textbooks and instructional materials.

1. These decisions are made before beginning the process:

Discuss critical issues with administrators and curriculum representatives

Determine issues unique to district needs

Needs assessment

School improvement plans

Superintendent direction

Board direction

Review the state’s textbook-adoption committee’s evaluation of textbooks—look at criteria used overall in relation to
each textbook and publisher

2. We then form a committee of administrators, teachers (representatives from all grade levels) and par-ents.

3. The committee reviews, researches and identifies essential K-8 curriculum and assesses needs.

4. The committee establishes consensus on the most important criteria to evaluate during initial screen-ing.

5. Depending on how many textbook programs have been approved, we make arrangements to preview samples. An initial
preview may be necessary to determine whether the committee needs to preview all samples. All textbooks are from the state-
approved list.

6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators and staff.

7. Community members are invited to review curriculum and provide feedback.

8. The committee submits its recommendation to the school board for approval and, finally, implements the new program,
monitors, and modifies or supplements when necessary.

9. The district has affirmed that each pupil, including English learners, has his or her own textbook to use in class and to take
home.

Year and month in which the data were collected 09/2021

From Percent
Most Students
Recent | Lacking Own
Adoption Assigned

Textbooks and Other Instructional Materials/year of

Adoption

Reading/Language Arts World of Wonders, McGraw Hill (TK) 05/2017 Yes 0%
California Wonders, McGraw Hill (K-5) 05/2017

SpringBoard - California Ed., College Board (6-8) 05/2017

Mathematics California Go Math!, Houghton Mifflin Harcourt (K-8) 06/2014 Yes 0%
Science STEMscopes Early Explorer, Accelerate Learning (TK) Yes 0%
04/2021
STEMscopes CA NGSS 3D, Accelerate Learning (K-8)
04/2021
History-Social Science Social Studies Alive!, Teachers’ Curriculum Institute (K-5) Yes 0%
06/2018

World History Ancient Civilizations, National Geographic (6)
05/2019

World History Medieval and Early Modern Times, National
Geographic (7) 05/2019
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US History American Stories Beginnings to World War |,
National Geographic (8) 05/2019

School Facility Conditions and Planned Improvements

Traina School was built in 2006. The campus consists of an administration/kindergarten building; library; cafeteria/multipurpose
room; 16 portables, including one being used as a science lab; Classrooms are located in one of three wings, with the
exception of music and physical education (PE). We use the Band Room at the back of the gym for music and band for grades
3-8, while the backstage area of the multipurpose room is for K-2 music. PE uses portables for classroom work and the
outdoors and gym for the majority of their activities. Each wing has its own interior student work area and restroom facilities.
Directly east and located on our 14 acres are our district offices and Tender Loving Care day care. Bordering the school to the
north are neighborhood homes. To the south is Whispering Wind Drive, and immediately west is Windsong Drive. Upon arriving
at school, students report to class as soon as the gates open at 8 a.m. Nobody but students and staff is allowed on campus.
Staff is present and visible each morning to greet students on campus and in the classroom. During the instructional day,
exterior classroom doors remain locked for student and staff safety. All visitors on campus are required to check in at the office
(when we allow guests in normal years), using our ident-a-kid program and wear a visitor’s badge. A parent or guardian must
sign students out when leaving the campus early. At the conclusion of the instructional day, each teacher of grades TK-5 walks
their students out to the front of the school for pickup. Students may leave the campus by whatever means permitted in writing
by their parents or guardians. TK-5 teachers supervise their students until they are picked up, or they deposit them in the office
in the event a parent is running late. No student may leave the campus with an unauthorized person. Students in grades 6-8
are released at the end of the day, and the teachers follow them out to the front of the school to ensure they depart campus
safely. The principal or vice principal and staff members monitor traffic to ensure the safety of students.

All aspects of the campus are in excellent working order and free of debris. Three full-time custodians were hired to maintain
the campus and facilities. The entire site is 14 acres. Approximately 6 acres comprise our former temporary campus, which is
now three PE classrooms, a science lab, Tender Loving Care day care and our district offices. Students have a blacktop area
with basketball hoops, four square, wall ball, kickball and tetherball. The playground structure and play area is quite large,
having many activities of interest for students ages 5 and older. The kindergartners have their own fenced-in play yard near
their classrooms, which is used for recess and TK lunch recess. Anthony Traina School also has a large grass play field.
During the summer and fall of 2012, shade structures were added to the blacktop area near the outdoor stage and the
kindergarten play area. In addition to the blacktop shade area, Traina now also has 20 picnic tables for outdoor eating. This
year we added a sensory path for students in the D-Wing thanks to a former student working on his Eagle Scout Project.
Students can use the indoor sensory course to relax, focus and work on reflex and coordination skills. The student to
Chromebook ratio in grades TK-8 is 1:1, which has allowed us to close the computer lab and have students work in their own
classrooms with access to the internet and computer activities. Our intervention program has a cart of Chromebooks as well.
The entire campus is accessible for students with disabilities. During the 2012-13 school year, construction was completed on a
new quarter-mile track that encloses a new field. The Measure J bond funded this new edition. Traina Elementary School
students began using this new track and field area in fall of 2013. The new gymnasium, also part of Measure J, opened near
the end of the 2015-16 school year and went into full use during 2016-17. The building includes a classroom for our band
teacher, an office for our PE department, storage facilities and restrooms.

Year and month of the most recent FIT report 9/2022

System Inspected il Ra!e il Repair Needed and Action Taken or Planned
Good | Fair | Poor

Systems: X

Gas Leaks, Mechanical/HVAC, Sewer

Interior: X

Interior Surfaces

Cleanliness: X

Overall Cleanliness, Pest/VVermin Infestation

Electrical X

Restrooms/Fountains: X

Restrooms, Sinks/ Fountains

Safety: X
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School Facility Conditions and Planned Improvements

Fire Safety, Hazardous Materials

Structural: X
Structural Damage, Roofs

External: X
Playground/School Grounds, Windows/
Doors/Gates/Fences

Overall Facility Rate

X
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B. Pupil Outcomes State Priority: Pupil Achievement

The SARC provides the following information relevant to the State priority: Pupil Achievement
(Priority 4):

Statewide Assessments

(i.e., California Assessment of Student Performance and Progress [CAASPP] System
includes the Smarter Balanced Summative Assessments for students in the general
education population and the California Alternate Assessments [CAAs] for English language
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven.
Only eligible students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the Common Core State
Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation
requirements:

1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three
through eight and grade eleven.

2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades
three through eight and grade eleven.

3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once
in high school (i.e., grade ten, eleven, or twelve).

4. College and Career Ready
The percentage of students who have successfully completed courses that satisfy the
requirements for entrance to the University of California and the California State
University, or career technical education sequences or programs of study.

SARC Reporting in the 2020-2021 School Year Only

Where the most viable option, LEAs were required to administer the statewide summative
assessment in ELA and mathematics. Where a statewide summative assessment was not
the most viable option for the LEA (or for one or more grade-level[s] within the LEA) due to
the pandemic, LEAs were allowed to report results from a different assessment that met the
criteria established by the State Board of Education (SBE) on March 16, 2021. The
assessments were required to be:

e Aligned with CA CCSS for ELA and mathematics;

o Available to students in grades 3 through 8, and grade 11; and

e Uniformly administered across a grade, grade span, school, or district to all eligible
students.

Options

Note that the CAAs could only be administered in-person following health and safety
requirements. If it was not viable for the LEA to administer the CAAs in person with health
and safety guidelines in place, the LEA was directed to not administer the tests. There were
no other assessment options available for the CAAs. Schools administered the Smarter
Balanced Summative Assessments for ELA and mathematics, other assessments that meet
the SBE criteria, or a combination of both, and they could only choose one of the following:

e Smarter Balanced ELA and mathematics summative assessments;

e Other assessments meeting the SBE criteria; or

e Combination of Smarter Balanced ELA and mathematics summative assessments
and other assessments.

The percentage of students who have successfully completed courses that satisfy the

requirements for entrance to the University of California and the California State University,
or career technical education sequences or programs of study.
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Percentage of Students Meeting or Exceeding the State Standard on CAASPP

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven
taking and completing a state-administered assessment.

The 2020-21 data cells have N/A values because these data are not comparable to other year data due to the COVID-19 pandemic
during the 2020-21 school year. Where the CAASPP assessments in ELA and/or mathematics is not the most viable option, the
LEAs were allowed to administer local assessments. Therefore, the 2020-21 data between school years for the school, district,
state are not an accurate comparison. As such, it is inappropriate to compare results of the 2020-21 school year to other school
years.

Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs
divided by the total number of students who participated in both assessments.

School School District District State State
2020-21 2021-22 2020-21 2021-22 2020-21 2021-22
English Language Arts/Literacy 50 N/A 55 N/A 47

(grades 3-8 and 11)

Mathematics N/A 39 N/A 45 N/A 33
(grades 3-8 and 11)
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2021-22 CAASPP Test Results in ELA by Student Group

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus
the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the total number of
students who participated in both assessments.

Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

CAASPP CAASPP | CAASPP | CAASPP | CAAsPP | GAASPP
Student Groups Total Number Percent Percent Met or
Enroliment Tested Tested Not Tested Exceeded

All Students 532 513 96.43 3.57
Female 256 245 95.70 4.30
Male 276 268 97.10 2.90
American Indian or Alaska Native -- -- -- -- --
Asian 127 122 96.06 3.94 59.02
Black or African American 30 30 100.00 0.00 40.00
Filipino 37 37 100.00 0.00 59.46
Hispanic or Latino 180 175 97.22 2.78 38.86
Native Hawaiian or Pacific Islander -- -- -- -- --
Two or More Races 47 44 93.62 6.38 52.27
White 101 95 94.06 5.94 57.89
English Learners 84 78 92.86 7.14 12.82
Foster Youth - -- -- - --
Homeless - -- -- - --
Military -- -- -- -- --
Socioeconomically Disadvantaged 251 243 96.81 3.19 37.45
Students Receiving Migrant Education Services 0 0 0.00 0.00 0.00
Students with Disabilities 45 45 100.00 0.00 15.56
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2021-22 CAASPP Test Results in Math by Student Group

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative
Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs divided by the
total number of students who participated in both assessments.

Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this
category is too small for statistical accuracy or to protect student privacy.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

CAASPP CAASPP | CAASPP | CAASPP | CAAsPP | GAASPP
Student Groups Total Number Percent Percent Met or
Enroliment Tested Tested Not Tested Exceeded

All Students 532 516 96.99 3.01
Female 256 247 96.48 3.52
Male 276 269 97.46 2.54
American Indian or Alaska Native -- -- -- -- --
Asian 127 122 96.06 3.94 55.74
Black or African American 30 30 100.00 0.00 16.67
Filipino 37 37 100.00 0.00 43.24
Hispanic or Latino 180 175 97.22 2.78 26.86
Native Hawaiian or Pacific Islander -- -- -- -- --
Two or More Races 47 46 97.87 213 41.30
White 101 96 95.05 4.95 44.79
English Learners 84 82 97.62 2.38 12.20
Foster Youth -- -- -- -- --
Homeless -- -- -- -- --
Military -- -- - -- -
Socioeconomically Disadvantaged 251 246 98.01 1.99 25.20
Students Receiving Migrant Education Services 0 0 0.00 0.00 0.00
Students with Disabilities 45 44 97.78 2.22 13.64
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CAASPP Test Results in Science for All Students

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard.

For any 2020—21 data cells with N/T values indicate that this school did not test students using the CAASPP for Science.
School School District District State State
2020-21 2021-22 2020-21 2021-22 2020-21 2021-22

NT

40.7 NT 44.92 285 29.47

Science
(grades 5, 8 and high school)

2021-22 CAASPP Test Results in Science by Student Group

This table displays CAASPP test results in Science by student group for students grades five, eight, and High School. Double
dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category
is too small for statistical accuracy or to protect student privacy.

Student Grou Total Number Percent Percent PMe;ct:i':t
P Enroliment Tested Tested Not Tested
Exceeded

All Students 176 172 97.73 2.27 40.7
Female 92 88 95.65 4.35 36.36
Male 84 84 100 0 45.24
American Indian or Alaska Native - - - - -

Asian 40 38 95 5 55.26
Black or African American 12 12 100 0 8.33
Filipino 15 15 100 0 53.33
Hispanic or Latino 64 63 98.44 1.56 31.75

Native Hawaiian or Pacific Islander = = - - —

Two or More Races = = - — —

White 33 32 96.97 3.03 50
English Learners 26 25 96.15 3.85 8
Foster Youth 0 0 0 0 0
Homeless 0 0 0 0 0
Military 0 0 0 0 0
Socioeconomically Disadvantaged 84 83 98.81 1.19 24 1
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 16 16 100 0 6.25
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B. Pupil Outcomes State Priority: Other Pupil Outcomes

The SARC provides the following information relevant to the State priority: Other Pupil
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education.

2021-22 California Physical Fitness Test Results

This table displays the percentage of students participating in each of the five fithess components of the California Physical Fitness
Test Results. Due to changes to the 2021-22 PFT administration, only participation results are required for these five fitness
areas. Percentages are not calculated and double dashes (--) appear in the table when the number of students tested is ten or
less, either because the number of students in this category is too small for statistical accuracy or to protect student privacy.

Component 2: Component 3: Component 4:
Grade Level Component 1: Abdominal Trunk Extensor Upper Body Component 5:
Aerobic Capacity Strength and and Strength and Strength and Flexibility
Endurance Flexibilit Endurance
Grade 5 85 98 92 96 98
Grade 7 74 96 87 95 94
Grade 9 NA NA NA NA NA
C. Engagement State Priority: Parental Involvement

The SARC provides the following information relevant to the State priority: Parental
Involvement (Priority 3): Efforts the school district makes to seek parent input in making
decisions regarding the school district and at each school site.

2022-23 Opportunities for Parental Involvement

The Traina Parent Teacher Association (PTA) supports the students and staff in many supplementary and enriching activities.
The PTA has an active social media presence and works closely with the school staff to create activities that enhances the
school culture. Families and staff who are interested in joining or getting regular updates can visit their Facebook page at
https://www.facebook.com/TrainaPTA. Traina families are also informed of school events and activities by visiting the school's
website at www.jeffersonschooldistrict.com, or reading the weekly newsletter published each by the school principal. Teachers
also message families through fliers, bulletins, or the ParentSquare school-to-home communication system. Traina Elementary
also has a marquee installed in front of the school that is updated weekly to inform and remind parents of the various school-
based activities. Parents and guardians are encouraged, and invited to get involved in the educational experience of their
children. The Traina PTA, School Site Council (SSC), English Language Advisory Committee (ELAC), Back to School Night,
Open House, Tiger Store, Book Fair, field trips, classroom performances, and volunteering in their child’s classroom are just
some of the opportunities available for parents involvement.

For more information on how to become involved, contact school attendance clerks Lupe Madrid or Marita Bruno (bilingual) at
(209) 839-2379. Additionally, Alma Morely, Student and Community Liaison, is available to assist families with information and
can be reached at at (209) 839-2379 or via email at amorley@jsdtracy.com.
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2021-22 Chronic Absenteeism by Student Group

Student Group Enrollment _Absenteelsm Absenteeism Absenteeism

Eligible Enroliment Count Rate
All Students 849 800 153 19.1
Female 408 388 73 18.8
Male 441 412 80 19.4
American Indian or Alaska Native 8 8 3 37.5
Asian 238 212 23 10.8
Black or African American 47 46 12 26.1
Filipino 52 49 3 6.1
Hispanic or Latino 276 263 71 27.0
Native Hawaiian or Pacific Islander 8 8 2 25.0
Two or More Races 54 53 16 30.2
White 151 147 22 15.0
English Learners 162 153 28 18.3
Foster Youth 7 2 1 50.0
Homeless 7 7 2 28.6
Socioeconomically Disadvantaged 391 377 91 241
Students Receiving Migrant Education Services 0 0 0 0.0
Students with Disabilities 67 62 21 33.9
C. Engagement State Priority: School Climate

The SARC provides the following information relevant to the State priority: School
Climate (Priority 6):

e Pupil suspension rates;

e Pupil expulsion rates; and
e Other local measures on the sense of safety
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Suspensions and Expulsions

This table displays suspensions and expulsions data collected between July through February, partial school year due to the
COVID-19 pandemic. The 2019-20 suspensions and expulsions rate data are not comparable to other year data because the
2019-20 school year is a partial school year due to the COVID-19 crisis. As such, it would be inappropriate to make any
comparisons in rates of suspensions and expulsions in the 2019-20 school year compared to other school years.

School District State

2019-20 2019-20 2019-20
Suspensions 3.62 2.26 2.45
Expulsions 0.00 0.00 0.05

This table displays suspensions and expulsions data collected between July through June, each full school year respectively.
Data collected during the 2020-21 school year may not be comparable to earlier years of this collection due to differences in
learning mode instruction in response to the COVID-19 pandemic.

School School District State

2020-21 2021-22 2020-21 2020-21
Suspensions 0.54 247 0.51 2.38 0.20 3.17
Expulsions 0.00 0.00 0.00 0.00 0.00 0.07

2021-22 Suspensions and Expulsions by Student Group

All Students 2.47 0.00
Female 2.45 0.00
Male 2.49 0.00
American Indian or Alaska Native 0.00 0.00
Asian 0.84 0.00
Black or African American 10.64 0.00
Filipino 0.00 0.00
Hispanic or Latino 2.54 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 0.00 0.00
White 4.64 0.00
English Learners 0.62 0.00
Foster Youth 0.00 0.00
Homeless 0.00 0.00
Socioeconomically Disadvantaged 3.84 0.00
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 5.97 0.00
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2022-23 School Safety Plan

Each school year, a new safety committee is established and the safety plans are reviewed in detail. The committee includes
teachers from different grade levels, staff, and the vice principal. The plan is also reviewed by the whole staff and a member of
the local law enforcement reviews the plan to ensure best protocols are in place. The plan is then submitted to the school board
for the final approval.

An emergency-plan flip chart is displayed in each classroom. The flip chart includes the following disaster topics: fallen aircraft,
flood preparedness, fire, missing child, school campus incident, earthquakes, hostage crisis, bomb threats, bomb-threat
checklist, explosion or chemical accident, and lockdown. A comprehensive school safety plan is on file at the school site and
emailed to every Traina staff member with district email. It is reviewed and revised by the staff. In prior years, COVID safety
protocols were added. That plan was sent out to the entire staff and made available for families and a summary was e-mailed
to families. There is also a policy for visitors to enter the campus. Additionally, students and staff participate in regular drills as
part of a preparedness strategy for safety purposes.

D. Other SARC Information Information Required in the SARC

The information in this section is required to be in the SARC but is not included in the
state priorities for LCFF.

2019-20 Elementary Average Class Size and Class Size Distribution

This table displays the 2019-20 average class size and class size distribution. The columns titled “Number of Classes” indicates

how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 23 24

2 20 29

3 24 21

4 29 21 1
5 25 3 21 1
6 25 5 18 1
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2020-21 Elementary Average Class Size and Class Size Distribution

This table displays the 2020-21 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Number of Classes with | Number of Classes with [ Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 19 4 24
2 23 24
3 22 4 21
4 18 6 21
5 19 11 23
6 18 12 19

2021-22 Elementary Average Class Size and Class Size Distribution

This table displays the 2021-22 average class size and class size distribution. The columns titled “Number of Classes”
indicates how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-
grade level classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 20 24

2 23 24
3 21 14 7

4 30 21
5 23 3 22
6 25 2 21

2021-22 Ratio of Pupils to Academic Counselor

This table displays the ratio of pupils to Academic Counselor. One full time equivalent (FTE) equals one staff member working
full time; one FTE could also represent two staff members who each work 50 percent of full time.

Title

Pupils to Academic Counselor 0
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2021-22 Student Support Services Staff =~~~

This table displays the number of FTE support staff assigned to this school. One full time equivalent (FTE) equals one staff
member working full time; one FTE could also represent two staff members who each work 50 percent of full time.

Title Number of FTE Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)

Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)

Psychologist 0.5
Social Worker

Nurse

Speech/Language/Hearing Specialist

Resource Specialist (non-teaching)

Other 3.1

2020-21 Expenditures Per Pupil and School Site Teacher Salaries

This table displays the 2020-21 expenditures per pupil and average teacher salary for this school. Cells with N/A values do not
require data.

Total Expenditures Expenditures Average
Expenditures Per Pupil Per Pupil Teacher
Per Pupil Restricted Unrestricted Sala
School Site $9,945 $2,056 $7,889 $71,668
District N/A N/A $9,648 $77,781
Percent Difference - School Site and District N/A N/A -20.1 8.2
State N/A N/A $6,594 $84,612
Percent Difference - School Site and State N/A N/A 17.9 -16.6

2021-22 Types of Services Funded

Jefferson School District provides the following programs and supplemental services to its students:
o Gifted and Talented Education (GATE)

Title |

Title 11, Part A

Title 11l

School Safety

Class Size Reduction

New Teacher Induction

Positive Behavioral Interventions and Supports (PBIS)
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2020-21 Teacher and Administrative Salaries

This table displays the 2020-21 Teacher and Administrative salaries. For detailed information on salaries, see the CDE
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/.
Category E:;Tu(r:\tt . sft::eD?s‘;?ir;ge
in Same Catego
Beginning Teacher Salary $45,401 $51,591
Mid-Range Teacher Salary $72,856 $79,620
Highest Teacher Salary $93,685 $104,866
Average Principal Salary (Elementary) $117,439 $131,473
Average Principal Salary (Middle) $117,439 $135,064
Average Principal Salary (High) $137,679
Superintendent Salary $192,027 $205,661
Percent of Budget for Teacher Salaries 37% 33%
Percent of Budget for Administrative Salaries 6% 6%

Professional Development

JSD encourages staff to attend outside conferences and workshops to further their education and stay current on recent
educational research. Minimum days are scheduled throughout the year for teachers to participate in ongoing staff
development at both the site and district levels. Teachers participate in ongoing staff development at the site as well as the
county level. Professional-development methods include: after-school workshops, conferences, and individual mentoring and
coaching. Teachers have participated in Common Core English language arts, math, writing, Guided Language Acquisition
Design (GLAD), meeting the needs of special populations, technology training and district instructional norms. PD goals include
training and support to plan rigorous lessons and monitoring student achievement and providing interventions when necessary,
through the PLC progress. Several paid summer workshops were made available to teachers in the past.

A New Teacher professional learning day is offered in August and full day professional learning days are offered to all teachers
and admin before the school year begins. There is an additional day in the Spring. JSD also coordinates a day of PD for
classified instructional staff each school year. School staff receive professional development monthly at staff meetings. These
are called Professional Learning Opportunities, or PLOs. The mini lessons allow staff members to receive timely, practical, and
applicable training from the District Instructional Coaches. School Instructional Leadership Teams meet monthly to work on
school-wide instructional goals and professional development. The team members lead their grade level colleagues through
the PLC process. In addition, they attend district professional leadership team meetings/PD. Grade-level collaboration teams
work together to develop Common Core-aligned instructional guides, assessments and professional learning community
collaboration. The district contracts with Solution Tree (Angie Freese) for training the District Instructional Leadership Team
(DILT).

This table displays the number of school days dedicated to staff development and continuous improvement.
5 6 4

Number of school days dedicated to Staff Development and Continuous Improvement
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JEFFERSON SCHOOL DISTRICT - CERTIFICATED SENIORITY LIST 2022-23

Effective 9-30-2022

updated 2/1/2023

# Seniority Date|Employee Name Assignment Credential Site Status %

1 11/8/1993 CORBISER, ANNE C ELEMENTARY TEACHER 3 CLEAR MS H Tenured [100
2 8/15/1996 COLLINSWORTH, LISA A ELEMENTARY TEACHER 1 CLEAR MS/SUPPLEMENTARY: ENGLISH M Tenured [100
3 8/15/1996 LANGE, JILL M ELEMENTARY TEACHER 2 CLEAR MS H Tenured |100
4 8/21/1997 BOWLES, KIRSTEN R ELEMENTARY TEACHER 2 CLEAR MS/CERT OF ELIG:ADMIN SERV T Tenured |100
5 8/21/1997 GATES, JENNIFER L ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION/CERT OF ELIG:ADMIN SERV J Tenured |100
6 8/13/1998 CANNON, PATRICIA E ELEMENTARY TEACHER 1 CLEAR MS H Tenured |100
7 8/13/1998 DAVIS, CHRISTEN D ELEMENTARY TEACHER 2 CLEAR MS M Tenured |100
8 8/13/1998 NUNES, MONDAE M ELEMENTARY TEACHER 6 CLEAR MS T Tenured |100
9 8/19/1999 MAYER, BRITTANY L ELEMENTARY TEACHER PE CLEAR MS/SUPPLEMENTARY: PHYSICAL EDUCATION M/T Tenured |100
10 8/19/1999 MURPHY, JENNIFER M ELEMENTARY TEACHER K CLEAR MS H Tenured |100
11 8/17/2000 CLAYTON, CAROL L ELEMENTARY TEACHER 7/8 CLEAR MS/CLEAR SS: SOCIAL SCIENCE J Tenured |100
12 8/17/2000 CRUZ, JENIENE L ELEMENTARY TEACHER 1 CLEAR MS H Tenured |100
13 8/17/2000 FERN, PAUL D ELEMENTARY TEACHER 5 CLEAR MS/SUPPLEMENTARY: ENGLISH J Tenured |100
14 8/17/2000 LOWE, JENNIFER S ELEMENTARY TEACHER 3 CLEAR MS M Tenured |100
15 8/17/2000 MARTIN, LEILANI SPEECH LANGUAGE PATHOLOGIST CLEAR CLINICAL OR REHABILITATIVE SERVICES: LSH M Tenured |100
16 8/17/2000 ONETO, SARA M ELEMENTARY TEACHER 6 CLEAR MS H Tenured |100
17 8/17/2000 SCOTT, LORI A ELEMENTARY TEACHER SDC CLEAR MS/LEVEL Il ED SPECIALIST: MILD/MOD DISABILITIES J Tenured |100
18 8/16/2001 DEVLIN, SUE C ELEMENTARY TEACHER 1 CLEAR MS H Tenured |100
19 8/16/2001 PEASE, GARY A ELEMENTARY TEACHER 8/MATH CLEAR MS/SUPPLEMENTARY: MATHEMATICS J Tenured |100
20 8/16/2001 SPIKES, CHARLESWANA VICE PRINICPAL CLEAR MS /PRELIM ADMIN SERVICES H Prob1 [100
21 8/14/2002 GLEASON, SHERRY A ELEMENTARY TEACHER 5 CLEAR MS/EDUC AUTH (MIA2) J Tenured [100
22 8/14/2002 JENNINGS, ANDREA R ELEMENTARY TEACHER 8 CLEAR MS/SUPPLEMENTARY: ENGLISH J Tenured [100
23 8/13/2003 DUNNUM, RACHELLE E ELEMENTARY TEACHER 1 CLEAR MS M Tenured [100
24 8/13/2003 FREITAS, AMBER K ELEMENTARY TEACHER 4 CLEAR MS H Tenured |100
25 8/13/2003 FREITAS, RYAN A ELEMENTARY TEACHER 6 CLEAR MS/CERT OF ELIG:ADMIN SERV/EDUC AUTH (MIA2) J Tenured |100
26 8/13/2003 HILLSTEAD, PATRICIA M ELEMENTARY TEACHER 5 CLEAR MS/EDUC AUTH (MIA2) J Tenured [100
27 8/13/2003 POTTS, RENAE M ELEMENTARY TEACHER 6 CLEAR MS J Tenured [100
28 8/11/2004 AGUILAR-LASSELL, RITA ELEMENTARY TEACHER K CLEAR MS T Tenured |100
29 8/11/2004 AXNER, ROCHELLA L ELEMENTARY TEACHER RSP CLEAR ED SPEC: MILD/MOD DISABILITIES/AAAS H Tenured [100
30 8/11/2004 BOGETTI, JULIEM ELEMENTARY TEACHER 4 CLEAR MS/SUPPLEMENTARY: ENGLISH T Tenured [100
31 8/11/2004 DAVEIGA, DELMA M ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION J Tenured [100
32 8/11/2004 FIERRO, SHEILA C ELEMENTARY TEACHER 2 CLEAR MS H Tenured [100
33 8/11/2004 MANANTAN, MARIVIC F ELEMENTARY TEACHER 1 CLEAR MS T Tenured [100
34 8/11/2004 MCRAE, DIANE M ELEMENTARY 7/MATH CLEAR MS/SUPPLEMENTARY: PHYSICAL EDUCATION & MATHEMATICS J Tenured [100
35 8/10/2005 BALESTRIERI, KERI L ELEMENTARY TEACHER 2 CLEAR MS M Tenured [100
36 8/10/2005 FINTON, JILLIAN ELEMENTARY TEACHER 3 CLEAR MS T Tenured [100
37 8/10/2005 GRAY, SARAH ELEMENTARY TEACHER 5 CLEAR MS H Tenured [100
38 8/10/2005 GREEN, AMBER L ELEMENTARY TEACHER 2 CLEAR MS/SUPPLEMENTARY: BUSINESS AND MATHEMATICS H Tenured |100
39 8/10/2005 MARCHINI, HEATHER ELEMENTARY TEACHER 2 CLEAR MS M Tenured |100
40 8/10/2005 THROSSEL, JENNIFER A ELEMENTARY TEACHER 2 CLEAR MS M Tenured |100
41 8/9/2006 BESSETTE, FIONA PRINCIPAL CLEAR ADMIN SERV/CLEAR MS H Tenured |100
42 8/9/2006 BUNCH, TESSA PRINCIPAL CLEAR MS/CERT OF ELIG:ADMIN SERV M Tenured |100
43 8/9/2006 COOPER, BENJAMIN ELEMENTARY TEACHER MUSIC CLEAR SS: MUSIC T Tenured |100
44 8/9/2006 CALLON, KATHLEEN A ELEMENTARY TEACHER 1 CLEAR MS/SUPPLEMENTARY: BUSINESS T Tenured |100
45 8/9/2006 SILVA, DIANE M ELEMENTARY TEACHER TK CLEAR MS T Tenured |100
46 8/9/2006 TEIXEIRA, ANN M ELEMENTARY TEACHER 2 CLEAR MS T Tenured |100
47 8/9/2006 WOOTEN, ALYSSA M DIRECTOR OF SPECIAL EDUCATION CLEAR MS/ADMIN SERVICES J Tenured |100
48 8/8/2007 AMATO, CATHRINE L ELEMENTARY TEACHER 4 CLEAR MS/SUPPLEMENTARY: INTRO ENGLISH H Tenured |100
49 8/8/2007 ANDREWS, SCOTT C ELEMENTARY TEACHER 5 CLEAR MS H Tenured |100
50 8/8/2007 BALSANO, KATRINA L ELEMENTARY TEACHER 4 CLEAR MS T Tenured |100
51 8/8/2007 HUBER, SCOTT M ELEMENTARY TEACHER MUSIC CLEAR SS: MUSIC M/H/T Tenured |100
52 8/8/2007 KITCHUCK, DEANNA ELEMENTARY TEACHER 3 CLEAR MS H Tenured |100
53 8/8/2007 WRIGHT, JAMES L ELEMENTARY TEACHER 7 CLEAR MS T Tenured |100






54 10/9/2007 WALTHER, GRIT B ELEMENTARY TEACHER 5 CLEAR MS T Tenured [100
55 8/11/2008 GUINN, CYNTHIA J ELEMENTARY TEACHER K CLEAR MS T Tenured [100
56 8/11/2008 HICKS, MACHONE ELEMENTARY TEACHER 8 CLEAR MS T Tenured [100
57 8/11/2008 MINAUDO, SHAUNDRA PSYCHOLOGIST CLEAR PUPIL PERSONNEL SERVICES: SCHOOL PSYCHOLOGY T/H Tenured [100
58 8/11/2009 ENTIZNE, DIANE L ELEMENTARY TEACHER 5 CLEAR MS J Tenured [100
59 8/12/2011 CRAFT, NICOLE M ELEMENTARY TEACHER 7/8 SCIENCE CLEAR SS: FOUNDATIONAL-LEVEL MATHEMATICS, CHEM, BIO SCIENCES T Tenured [100
60 8/12/2011 FRYE, KATRINA E ELEMENTARY TEACHER 2 CLEAR MS/ED SPECIALIST-MILD/MOD DISABILITIES T Tenured [100
61 8/12/2013 OUTLAND, CAROL ELEMENTARY TEACHER TK SDC CLEAR: ED SPECIALIST:MILD TO MODERATE/CLEAR: EDUC AUTH (ECSE) T Tenured [100
62 8/12/2013 PRICE, CORINNE ELEMENTARY TEACHER 5 CLEAR MS H Tenured [100
63 8/12/2013 SAIA, ERIK ELEMENTARY TEACHER PE CLEAR SS: PHYSICAL EDUCATION T Tenured [100
64 8/11/2014 MASLYAR, STACEY ELEMENTARY TEACHER 6 CLEAR MS/COMP CONCEPTS AND APP J Tenured [100
65 8/10/2015 JONES, MELISSA ELEMENTARY TEACHER 5 CLEAR MS T Tenured [100
66 8/3/2016 HUYSENTRUYT, CHRISTINA ELEMENTARY TEACHER 5 CLEAR MS T Tenured [100
67 8/3/2016 HAINES, BRIAN ELEMENTARY TEACHER 7/8 SS CLEAR SS: SS T Tenured [100
68 8/3/2016 SWARTZ, THOMAS ELEMENTARY TEACHER 6 CLEAR SS: SS/CLEAR MS H Tenured [100
69 1/3/2017 AMARAL, MARV ELEMENTARY TEACHER PE CLEAR SS: PE, INTRO BUS, INTRO MATH T Tenured [100
70 8/7/2017 MORGAN, BRENDA ELEMENTARY TEACHER 3 CLEAR MS H Tenured [100
71 8/7/2017 WATSON, JAMIE ELEMENTARY TEACHER 4 CLEAR MS M Tenured [100
72 11/6/2017 QUINTAL, DAVE ELEMENTARY TEACHER PE CLEAR SS PE H Tenured |100
73 7/1/2019 BRIDGES, JAMES W SUPERINTENDENT CLEAR MS/CLEAR ADMIN SERVICES DO Tenured |100
74 7/1/2019 STROUP, EMILY DIRECTOR OF HUMAN RESOURCES CLEAR SS: HOME ECONOMICS/ADMIN SERV DO Tenured [100
75 8/6/2018 ABRIS, ANNE ELEMENTARY TEACHER 4 CLEAR MS M Tenured [100
76 8/6/2018 AYUBI, GHIZAL ELEMENTARY TEACHER 7/8 CLEAR MS H Tenured [100
77 8/6/2018 BONILLA, ROSALINA ELEMENTARY TEACHER TK CLEAR MS H Tenured [100
78 8/6/2018 BORGNA, GABRIELA SDC TEACHER CLEAR SP ED INST: AAAS/MILD MOD M Tenured [100
79 8/6/2018 FILLMORE, JENNA ELEMENTARY TEACHER 6 CLEAR MS/SUPPLEMENTARY MATH T Tenured [100
80 8/6/2018 PEREIRA, MICHELLE RSP TEACHER CLEAR MS/ED SP AAAS T Tenured [100
81 8/6/2018 ROBERTSON, SHAWNTAI DISTRICT LIBRARIAN CLEAR MS/ ER TEACHER LIBRARIAN DO Tenured [100
82 8/6/2018 SHOOK, KELLY ELEMENTARY TEACHER K CLEAR MS H Tenured [100
83 8/6/2018 SEYMORE, TINA ELEMENTARY TEACHER 7/8 CLEAR MS H Tenured [100
84 7/1/2020 MARTINEZ, CECILIA SPEECH LANGUAGE PATHOLOGIST CLEAR SLP - LANG, SPEECH & HEARING T Tenured [100
85 8/6/2020 BESSETTE, JILLIAN ELEMENTARY TEACHER K CLEAR MS H Tenured [100
86 8/12/2020 DIAS, YVONNE ELEMENTARY TEACHER 1 CLEAR MS M Tenured [100
87 9/4/2020 DUNSFORD, JOSHUA MUSIC TEACHER CLEAR SS MUSIC J Tenured [100
88 7/1/2022 STRICKLAND, GRACE PRINCIPAL CLEAR ADMIN SERV T Prob1 [100
89 7/1/2022 STRICKLAND, JASON PRINCIPAL PRELIM ADMIN SERV/CLEAR SS PE J Prob1 [100
90 7/1/2022 ARMSTRONG, KATHRYN VICE PRINICPAL PRELIM ADMIN SERV/CLEAR MS T Prob1 [100
PROBATIONARY
91 8/6/2018 FRIZZ], MELISSA ELEMENTARY TEACHER K PRELIM MS M Prob 2 (100
92 8/6/2020 NAIR, RENUKA ELEMENTARY TEACHER 7/8 MATH PRELIM SS MATH T Prob 2 (100
93 8/6/2021 BOPARAI, SHABANA ELEMENTARY TEACHER 3 PRELIM MS M Prob 2 (100
94 8/6/2021 BURKE, MELISSA ELEMENTARY TEACHER 3 PRELIM MS T Prob 2 (100
95 8/6/2021 CHASE, ANNA ELEMENTARY TEACHER 3 PRELIM MS M Prob 2 (100
96 8/6/2021 FLECKNER, CHRISTOPHER ELEMENTARY TEACHER 4 CLEAR MS H Prob 2 (100
97 8/6/2021 HEWITT, CAROLYN ELEMENTARY TEACHER 7/8 CLEAR MS H Prob 2 [100
98 8/6/2021 HOHN, LAURA ELEMENTARY TEACHER K CLEAR MS M Prob 2 (100
99 8/6/2021 MCENERY, ERIKA ELEMENTARY TEACHER 4 PRELIM MS M Prob 2 (100
100 8/6/2021 MERRILL, STEPHANIE ELEMENTARY TEACHER 3 CLEAR MS/ SP PREP FOR TEACHING EARLY CHILD:PRESC T Prob 2 (100
101 8/6/2021 MESSAMER, KATELYN ELEMENTARY TEACHER 3 PRELIM MS M Prob 2 [100
102 8/6/2021 SOTELO, DANIELLE PSYCHOLOGIST CLEAR PUPIL PERSONNEL SERVICES: SCHOOL PSYCHOLOGY T Prob 2 [100
104 9/15/2021 LINDSEY, DELONNA RSP TEACHER CLEAR MS/ED SP M/M & AAAS T/H Prob 2 [100
105 9/16/2019 IMPERIAL-BOBIS, ALEXIS SDC TEACHER PRELIM SP ED AAAS/MILD/MOD M Prob1 [100
106 1/3/2022 CULHAM, HANNAH SPEECH LANGUAGE PATHOLOGIST PRELIM - LANG, SPEECH & HEARING H Prob1 [100
107 7/1/2022 REIER, SHELLY SPEC EDUC PROG SPECIALIST CLEAR ED SPEC: MILD/MOD DISABILITIES DO Prob1 [100
108 8/4/2022 EATON, DEREK TEACHER PE INTERN M Prob1 [100
109 8/4/2022 FERNANDEZ, JAMES ELEMENTARY TEACHER 3 CLEAR MS M Prob1 [100
110 8/4/2022 CERVANTEZ, CINDY ELEMENTARY TEACHER 1 PRELIM MS M Prob1 [100
111 8/4/2022 FOX, DEBORAH ELEMENTARY TEACHER 3 CLEAR MS T Prob1 [100






112 8/4/2022 GAMBRAH, ELIZABETH SDC TEACHER PRELIM SP ED AAAS/MILD/MOD H Prob 1 100
113 8/4/2022 LAVELLE, ANGELA RSP TEACHER CLEAR MS/ED SPEC MILD/MOD J Prob 1 100
114 8/4/2022 MALONE, CATHERINE ELEMENTARY TEACHER K CLEAR MS M Prob 1 100
115 8/4/2022 MUSSO, JOHN MUSIC TEACHER CLEAR SS MUSIC H/J Prob 1 100
116 8/4/2022 PRICE, RUSTIN ELEMENTARY TEACHER PE CLEAR SS PE H/J Prob 1 100
117 8/4/2022 WATTS, LEAH ELEMENTARY TEACHER 6 PRELIM MS J Prob 1 100
118 8/4/2022 WEAVER, RYAN ELEMENTARY TEACHER 7/8 SS PRELIM SS SOCIAL SCIENCE H Prob 1 100
119 10/18/2022 NAHHAS, DAWN PSYCHOLOGIST CLEAR PUPIL PERSONNEL SERVICES: SCHOOL PSYCHOLOGY H Prob1 [100
120 8/6/2018 KIRKPATRICK, DANA ELEMENTARY TEACHER 1 INTERN MS M Prob 0 [100
121 8/24/2020 INFANTE-ROSARIO, STACIE ELEMENTARY TEACHER 7/8 MATH INTERN SS MATH T Prob 0 [100
122 4/4/2022 HICKMOTT, NICOLE PSYCHOLOGIST INTERN J/IM Prob 0 [100
123 8/4/2022 BOWEN, PAIGE ELEMENTARY TEACHER 2 INTERN M Prob 0 [100
124 8/4/2022 CALLAHAN, NICOLE ELEMENTARY TEACHER 6 STSP T Prob 0 [100
125 8/4/2022 GWERDER, ZACHARY ELEMENTARY TEACHER 6 STSP T Prob 0 [100
126 8/4/2022 MCCABE, EMMA ELEMENTARY TEACHER K STSP M Prob 0 [100
127 9/1/2022 ARGANBRIGHT, LEXIE ELEMENTARY TEACHER TK STSP T Prob 0 [100
128 9/2/2022 MCCONNELL, JESSICA ELEMENTARY TEACHER 1 STSP T Prob 0 [100
129 10/7/2022 MACHADO, LISA ELEMENTARY TEACHER 4 STSP T Prob 0 [100
130 1/3/2023 PEREIRA, JENNIFER ELEMENTARY TEACHER 7 STSP J Prob 0 [100
131 1/3/2023 OJEDA, GABRIEL ELEMENTARY 7/8 SCIENCE STSP J Prob 0 [100
TEMPORARY
132 1/3/2022 RODRIGUEZ, NANCI ELEMENTARY TEACHER K STSP M TEMP 100
*Tacking |Credit

Teachers hired in same date are arranged alphabetically.
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Start
Date in Start Other Class Other Class Other Class Other Class
Current Job Last First Current Date FTE Loc "1t "2 "3" "4"
Classification Name Name Job (Seniority)
Administrative Assistant | Beith Lauren 9/1/2022 8/23/1999 1.00 DO Prin Sec 11/10/2004 FS Clerk 11 8/21/2000 IA 8/23/1999
Administrative Assistant Il Ramon Bertha 7/11/2022 8/11/2010 1.00 DO Interv Spec 8/10/2020 IA ELD 8/6/2011 IA 8/11/2010
Bustodian De La Torre Irma 1/7/2019 1/7/2019 1.00 MOT Custodian 1/7/2019 Bus Driver 1/7/2019
Bustodian Ochoa Mendoza Omar 2/22/2022 2/22/2022 1.00 MOT
Bustodian Jacques Bryan 11/28/2022 11/28/2022 1.00 MOT
Business Svcs Specialist Hassna Rianna 2/15/2016 2/15/2016 1.00 DO
Business Svcs Specialist Morgan Kellie 9/17/2018 9/17/2018 1.00 DO
Business Svcs Specialist Peguero Janette 11/15/2022 11/15/2022 1.00 DO
Campus Aide Black Josephina 8/20/1998 1/1/2018 0.31 J
Campus Aide Curtis Chris 11/1/2001 1/1/2018 0.12 M
Campus Aide Roberts Kim 8/20/2003 1/1/2018 0.09 J
Campus Aide Slavas Monica 8/21/2002 1/1/2018 0.09 H
Campus Aide Sanchez Olivia 10/25/2017 1/1/2018 0.25 M
Campus Aide Saenz Rachel 8/7/2019 8/7/2019 0.25 H
Campus Aide Bianchini Kerina 10/24/2019 10/24/2019 0.25 T
Campus Aide Matsuda Veronica 5/10/2021 5/10/2021 0.25 H
Campus Aide Beyza Kimberly 8/6/2021 8/6/2021 0.25 T
Campus Aide Zapanta Francesca 8/6/2021 8/6/2021 0.25 T
Campus Aide de Ga Megan 8/6/2021 8/6/2021 0.25 T
Campus Aide Paramasivam Anuradha 8/26/2021 8/26/2021 0.25 M
Campus Aide Ochoa Connie 9/7/2021 9/7/2021 0.25 T
Campus Aide Coffey Tara-Lee 11/29/2021 11/29/2021 0.25 T
Campus Aide Cordano Neali 8/8/2022 8/8/2022 0.25 M
Campus Aide Simmons Jacquelin 8/10/2022 8/10/2022 0.25 J
Campus Aide Bruno Marito 9/1/2022 8/21/2015 0.06 T CA 1/1/2018 IA 8/7/2017
Campus Aide Jadhav Archana 12/1/2022 12/1/2022 0.25 M
Campus Aide Hewitt Hanna 12/1/2022 12/1/2022 0.25 H
Campus Aide Rittinger Elisabeth 12/7/2022 12/7/2022 0.25 H
Campus Aide Krishnam Ramadevi 1/12/2023 1/12/2023 0.25 H
Campus Aide Balestrery Antunes |Joana 1/25/2023 1/25/2023 0.25 H
Campus Aide Cuevas Martha 1/31/2023 1/31/2023 0.25 M
CBO Coeville Celli 7/1/2022 8/12/2013 1.00 DO Admin Assist Il 1/5/2016 Bus Scvs Sp 8/12/2013
Clerk | Cabral Kelly 8/8/2016 8/8/2016 0.75 H
Clerk | Bruno Marita 8/14/2019 8/21/2015 0.75 T CA 1/1/2018 IA 8/7/2017
Clerk Il Serrato Mariaelena 8/15/2000 8/15/2000 1.00 H
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Clerk 1l Zabaldo Michelle 2/27/2019 2/27/2019 1.00 M

Clerk 1l Madrid Guadalupe 8/2/2022 9/16/2021 1.00 T COVID Clerk 1/31/2022 CA 9/16/2021
Clerk 1l Sena Catherine 10/20/2022 10/20/2022 1.00 J

Computer Technician Eggers Jeremy 2/28/2022 2/28/2022 0.71 DO

Cook Baker Leval Barbara 8/5/2022 8/8/2014 1.00 H Food Serv Wrk 11 8/8/2014
Custodian Sanchez Jose 7/28/2003 7/28/2003 1.00 T

Custodian Gottberg Mark 7/1/2005 7/1/2005 1.00 H

Custodian Podrasky Tom 7/1/2006 7/1/2006 1.00 H

Custodian Busch Dan 4/24/2012 4/24/2012 1.00 T

Custodian Eisenga Lisa 1/8/2014 1/8/2014 1.00 M

Custodian Lucero James 11/5/2020 11/5/2020 1.00 J

Custodian Cain Robert 5/19/2021 5/19/2021 1.00 DO

Custodian Medeiros-Perez Fabian 9/9/2021 9/9/2021 1.00 M/DO

Custodian Castillo Patricia 6/27/2022 6/27/2022 1.00 J/DO

Director of Food Svcs Rogers Debbi 1/22/2014 8/16/2005 1.00 H Food Service Clk 11 2/8/2011  [FdSvc Clk | 11/1/07 Clerk | 8/16/2005
Director of Info Tech Watson Nicholas 12/1/2022 6/6/2016 1.00 DO 6/6/2016 Infor Tech Coord
Director of MOT Byrd Gregory 4/12/2021 4/12/2021 1.00 DO

Food Service Worker | Lai Judy 8/13/2007 8/13/2007 0.63 T

Food Service Worker | Abraham Sabu 8/11/2008 8/11/2008 0.50 J

Food Service Worker | Kandah Jessica 8/11/2009 8/11/2009 0.56 H

Food Service Worker | Baldon Erma 3/21/2022 3/21/2022 0.50 T

Food Service Worker | Magallanes M. Lucero 10/10/2022 10/10/2022 0.50 M

Food Service Worker I Rocha Laurina 8/14/2006 11/1/1997 1.00 T Cook/Baker 9/1/1998 FdSvc Wrkr | 11/1/1997
Food Service Worker Il Hardesty Vora 10/18/2021 5/12/2014 0.75 M Food Service Worker | 5/12/14
Food Service Worker I Nelson Cynthia 1/10/2022 1/10/2022 0.75 J

Food Svc Clerk | Jennings Diana 1/3/2017 1/3/2017 0.50 M

Food Svc Clerk 11 Magill Noelle 8/2/2017 8/2/2017 0.72 H

Head Custodian Rodriguez Manuel 7/1/1999 8/1/1990 1.00 H Cust 8/1/1990

Head Custodian Melchor Agustin 7/1/2005 8/1/2000 1.00 T Cust 8/1/2000

Head Custodian Aguirre Mario 1/2/2013 1/2/2013 1.00 M

Head Custodian Alcon Rickey 8/18/2020 6/12/2017 1.00 J Custodian 6/12/2017

Human Resources Specialist  |Ochoa Vicky 9/2/2014 9/2/2014 1.00 DO

Instruct Aide Curtiss Chris 8/25/1995 8/25/1995 0.38 M

Instruct Aide Gigliotti JoAnne 8/8/2016 11/9/2015 0.28 H

Instruct Aide Melchor Pauline 9/6/2016 9/6/2016 0.41 H

Instruct Aide Sanchez Olivia 9/3/2019 1/1/2018 0.38 M

Instruct Aide Rittinger Elisabeth 11/8/2021 11/8/2021 0.38 H

Instruct Aide Harvey Aundrea 1/24/2022 1/24/2022 0.66 M

Instruct Aide Halverson Cristin 9/1/2022 9/1/2022 0.72 T

Instruct Aide Bianchini Kerina 9/1/2022 10/24/2019 0.28 T






Instruct Aide Deguzman Eorlene 9/19/2022 9/19/2022 0.38 M

Instruct Aide Foster Amber 9/20/2022 11/13/2019 0.38 H CA 11/13/2019

Instruct Aide Ochoa Erica 9/12/2022 9/12/2022 0.38 T

Instruct Aide Cordano Neali 10/3/2022 8/8/2022 0.38 M

Instruct Aide Sandhu Kristine 11/14/2022 11/14/2022 0.28 T

Instruct Aide Jadhav Archana 12/1/2022 12/1/2022 0.38 M

Instruct Aide Sathesh Arthi 1/12/2023 1/12/2023 0.09 T

Instruct Aide ELD Sathesh Arthi 1/12/2023 1/12/2023 0.34 T

Instruct Aide ELD Sathesh Arthi 1/12/2023 1/12/2023 0.09 T

Instruct Aide RSP Black Josephina 8/12/2011 8/15/2006 0.38 J IA SDC 8/11/2009 Clerk | 8/15/2006
Instruct Aide RSP Gigliotti JoAnne 11/9/2015 11/9/2015 0.38 H

Instruct Aide RSP Waimuri Aleida 9/10/2018 1/1/2018 0.69 T CA 10/17/2016

Instruct Aide RSP Gantasala Praveena 8/6/2021 8/6/2021 0.38 M

Instruct Aide RSP Gantasala Praveena 11/1/2021 8/6/2021 0.25 M

Instruct Aide RSP Cedeno Christine 12/5/2022 9/5/2027 0.69 T/H CA 9/5/2017 IA 2/26/2018 Lib Aid | 8/8/2018
Instruct Aide SDC Slavas Monica 11/1/2001 11/1/2001 0.38 H

Instruct Aide SDC Hurd Sherry 8/11/2008 11/1/2007 0.69 J Clerk 1 11/1/2007

Instruct Aide SDC Vancha Anitha 9/3/2020 9/3/2020 0.41 T

Instruct Aide SDC Mahadeo Kamla 9/23/2020 8/7/2017 0.69 H IS RSP 8/7/2017

Instruct Aide SDC Karuppiah Vimala 9/8/2020 9/8/2020 0.69 M IA SDC 4/1/2022 1A 11/29/2021
Instruct Aide SDC Delong Clayton 9/13/2022 9/13/2022 0.69 H

Instruct Aide SDC Mani Deepa 9/19/20222 9/19/2022 0.38 T

Instruct Aide SDC Mahfos Sharie 11/1/2022 11/1/2022 0.38 H

Intervention Specialist Dawson Nadine 1/5/2004 8/20/2001 0.69 M IA SP ED 8/20/2001

Intervention Specialist Wright Deborah 8/11/2008 8/14/2006 0.69 H Para SDC 8/13/2007 IA SDC 8/14/2006
Intervention Specialist Strohlein Kelli 2/7/2017 1/3/2000 0.69 T Para SDC 8/10/2012

Intervention Specialist Gonzalez Elizabeth 9/12/2022 8/12/2013 0.69 J Para ELD 8/13/2018 PARA RSP 8/12/2013
Landscaper-Grounds Kleebsamut Jay 7/1/2010 8/2/2004 1.00 DO Cust 8/2/2004

Library Aide | Eggers Bridget 1/7/2008 1/7/2008 0.50 T

Library Aide | Anderson Kimberli 8/6/2021 8/6/2021 0.50 M

Library Aide Il Phipps Kelly 8/6/2021 8/6/2021 0.50 H

Library Aide 1lI Heben Tiffanie 9/3/2019 9/3/2019 0.50 J

Library Aide IlI Gentry Lisa 10/21/2020 10/21/2020 0.50 H

Library Aide IlI Million Christina 8/6/2021 8/6/2021 0.50 M

Library Aide IlI Gunnell Kenya 9/28/2021 9/28/2021 0.50 T

Mechanic Macaldo Ruel 5/9/2022 5/9/2022 1.00 MOT

Para Inokuchi-Garvin Ann 8/8/2016 1/8/2007 0.72 T Para RSP 1/8/2007

Para Zapanta Francesca 3/4/2019 3/4/2019 0.28 T

Para Saenz Rachel 11/8/2021 11/8/2021 0.25 H

Para Kabahit Jennifer 1/3/2023 1/3/2023 0.38 M

Para Moreno Pacheco Mayra 10/7/2022 8/5/2022 0.69 H Para ECE | 8/5/2022

Para Bilingual Chavez Gloria 3/26/2012 3/26/2012 0.72 H






Para ECE | Victoria Brady 10/6/2022 | 10/6/2022) 072 H

Para ECE Il Fan Ying 9/19/2022 9/19/2022 0.72 T

Para ELD Ross-Ortiz Kristina 11/9/2015 11/9/2015 0.72 T Para 10/26/2021

Para ELD Durney Lynda 8/7/2019 8/7/2019 0.72 M

Para RSP Roberts Kim 8/20/2003 8/20/2003 0.38 J

Para RSP Penrod Kate 11/1/2022 8/9/2021 0.69 H Campus Aide 9/9/2019

Para SDC Rashid Mariam 8/24/2022 8/24/2022 0.69 T

Principal's Secretary Amani Rahila 2/24/2015 2/24/2015 1.00 H

Principal's Secretary Johnson Peggi 2/13/2019 8/3/2016 1.00 M Clerk Il 8/3/2016

Principal's Secretary Hewey Angela 9/13/2022 8/8/2016 1.00 J Clerk Il 1/7/2019 IA 8/8/2016
Principal's Secretary Burgos Diaz Michelle 10/7/2022 10/7/2022 1.00 T

Procedure Nurse Snell Crystal 9/6/2022 9/6/2022 0.60 DO

Receptionist/Sub Plcmt Saia Rhonda 7/1/2006 10/1/2004 1.00 DO FdSvc Clerk |1 10/1/2004

Secretary | Miller Carol 7/28/2010 12/16/1991 1.00 DO PrincipalSec 12/16/1991

SIS Specialist Vinyard Michele 1/7/2019 8/19/2002 1.00 DO Clerk Il 1/3/2005 Clerk | 8/20/2003 IA 8/19/2002
SPLA Voelker Eileen 9/16/2021 9/16/2021 0.68 DO

Student Liasion Slinic-Morley Alma 8/7/2019 4/24/2017 1.00 T IA SDC 4/24/2017

Student Liasion Lynch Lonnie 10/17/2022 5/21/2021 1.00 H COVID Clerk 11/1/2021 CA 5/1/2021











Western Governors University
4001 South 700 East, Suite 700, SLC, UT 84107

STUDENT TEACHING LETTER OF AGREEMENT - CALIFORNIA

Tier 1: Primary Partner

This Student Teaching Letter of Agreement (Agreement) is made between Western Governors University, a Utah
nonprofit corporation (WGU), and Jefferson School District (“District”), and is effective as of the
date of the signature below (“Effective Date”).

Thank you for working with Western Governors University (WGU) for the placement of student teachers. Our goal
is to establish a relationship of collaboration that benefits your district/school and WGU Teacher Candidates, and
that allows us to work together for continuous improvement. We look forward to working together for the benefit
of your future educators.

WGU is regionally accredited by the Northwest Commission on Colleges and Universities (NWCCU), and the WGU
Teacher Education programs are further accredited by the Council for the Accreditation of Educator Preparation
(CAEP) and the Association for Advancing Quality in Educator Preparation (AAQEP). WGU represents that each
Teacher Candidate assigned to the District for Student Teaching is validly enrolled in an approved WGU
credentialing program and meets the District’s background requirements.

A. Mutual Expectations

A Primary Partner is a district/school where WGU places Teacher Candidates for a Field Experience with
Cooperating Teachers, with an aim to co-construct a mutually beneficial arrangement for clinical preparation
and the continuous improvement of Teacher Candidates, and to share accountability for Teacher Candidate
outcomes. The school administrator and Cooperating Teacher will have the opportunity to provide critical
feedback to inform program improvement through surveys at the end of each cohort.

B. Definitions

For the purposes of this Agreement, capitalized terms will have the following meanings:
e Teacher Candidate refers to a student enrolled in a WGU program leading to an education credential.

e Cooperating Teacher (or host teacher) refers to a District employee who is the teacher-of-record in the
classroom where the Teacher Candidate is assigned. A Cooperating Teacher may or may not be a Clinical
Supervisor.

e  Clinical Supervisor refers to a present or former employee of District, retired educator, or any other
individual meeting the criteria of “supervisor” established by WGU for this position, and engaged by WGU
or District, to supervise a Teacher Candidate’s progress during a minimum of six observations. WGU shall
be responsible for the selection, assignment, training, and compensation of Clinical Supervisors. WGU
welcomes nominations of Clinical Supervisors by the District/school.

e  Preclinical Experience refers to the active participation by a Teacher Candidate in a wide range of in-
classroom experiences in order to develop the skills and confidence necessary to be an effective teacher
and prepare for Student Teaching. Students reflect on and document at least 75 hours of in-classroom
observations (15 hours of which must involve direct engagement with students in a classroom) leading up
to Student Teaching.

e Student Teaching (or demonstration teaching) refers to the greater of the then-current WGU full-time and
continuous requirement in California (currently 13 weeks, or 16 weeks for special education) or the
State’s and/or District’s minimum requirement for Student Teaching. Student Teaching shall satisfy all
applicable WGU and State requirements.

o Field Experience refers collectively to the Preclinical Experience and Student Teaching.



Terry Miller

Jefferson School District





C. Cooperating Teacher Standards

District, with the input of WGU, will provide the Teacher Candidate with a Student Teaching assignment in a
school and classes of District under the direct supervision and instruction of a Cooperating Teacher that meets
the following minimum requirements:

Has documented completion of training/professional development equivalent to 10 hours that
includes: a two-hour orientation to the program curriculum, and eight hours of training in effective
supervision approaches such as cognitive coaching, adult learning theory, and current content-
specific pedagogy and instructional practices, as required by the California Commission on Teacher
Credentialing (CTC);
Holds a teaching credential or license for the subject area and/or grade level being taught;
Has a minimum of three years of teaching experience, five years preferred, with two or more years
teaching in the placement school and/or District, and have strong evaluations;
Evidence of positive impact on student learning in the classroom as demonstrated by ratings at or
above effective when a state, district, or school provides such ratings;
Successfully and with positive impact mentored student teachers, colleagues, and/or other adults;
Competently uses technology for communicating via email and completing online evaluation forms;
and
Consistently models the dispositions and ethical considerations expected of WGU Teacher
Candidates:

o Caring and considerate
Affirming of diversity and cross-culturally competent
Reflective practitioner
Equitable and fair
Committed to the belief that all students can learn
Collaborative
Technologically proficient
Professional leadership

O O O 0O O O O

D. WGU Responsibilities

WGU will:

Select qualified Teacher Candidates who have been prepared with the appropriate educational
background, knowledge, skills, and professional disposition to participate in Field Experience.

Pay an honorarium per Teacher Candidate, either directly to the Cooperating Teacher or to the
District, for the Cooperating Teacher’s services. The Cooperating Teacher may also receive
professional development hours connected to the successful completion of WGU Cooperating
Teacher training.

Require Teacher Candidates to: (i) complete a background check acceptable to District, and (ii) have a
current Tuberculosis (TB) Risk Assessment and/or examination. Upon request, Teacher Candidates
will be required to provide documentation to District prior to participating in Field Experience
activities.

Provide opportunities for feedback regarding improvement of WGU Teacher Candidate preparation.

Provide professional development training to Cooperating Teachers regarding WGU processes and
procedures.

Maintain an online site for support, resources, and training for Cooperating Teachers.





Facilitate a cohort seminar in which Teacher Candidates will participate with a community of peers to
receive support during Student Teaching and the final performance assessment.

E. District Responsibilities

District, or school administrator, will:

Nominate one or more qualified Cooperating Teacher(s) by providing a completed copy of the
Student Teacher Acceptance Form to the WGU Field Placement Team.

Allow the Clinical Supervisor access to the host school and classroom for the specific purpose of
observing Teacher Candidates. Clinical supervision may include an in-person site visit, video capture,
or synchronous video observation.

Provide Teacher Candidates with any District policies and procedures to which they are expected to
adhere to during the Field Experience and while on District premises.

Through the involvement of the Cooperating Teacher, participate with the Clinical Supervisor and
Teacher Candidates in two evaluations: one mid-way through Student Teaching, and a Final
Evaluation at the end of Student Teaching. WGU shall be responsible for the format of the
evaluations.

Provide Teacher Candidates opportunities to observe, assist, tutor, instruct, implement effective
teaching strategies, and conduct research, as appropriate, during the Field Experience.

Provide, when possible, opportunities for Teacher Candidates to use technology to enhance student
learning and monitor student progress and growth.

Provide, when possible, opportunities for Teacher Candidates to experience working with diverse
student populations including English Language Learners and Students with Exceptional Learning
Needs.

Require Cooperating Teachers to complete and document training/professional development
equivalent to 10 hours that includes: a two-hour orientation to the program curriculum, and eight
hours of training in effective supervision approaches such as cognitive coaching, adult learning
theory, and current content-specific pedagogy and instructional practices, as required by the
California CTC.

Encourage administrators and Cooperating Teachers to participate in WGU’s Feedback Surveys
(offered at the end of the Spring and Fall Cohorts) to report on Teacher Candidate quality and
preparation and to provide program feedback to WGU for continuous improvement.

F. Additional Terms

Term. This Agreement shall commence on the Effective Date and shall continue for three (3) years from
the Effective Date, or until such time as either party gives the other party thirty (30) days advance written

notice of its intent to terminate the Agreement; provided, however, that all Teacher Candidates at District
as of the date of such notice shall be permitted to complete their Student Teaching.

Points of Contact. Each party shall designate a point of contact between the parties for communication
and coordination of Student Teaching. Contact information is set forth following the signature block.

Education Records.

o District acknowledges that the education records of assigned Teacher Candidates are protected
by the Family Educational Rights and Privacy Act (FERPA), and agrees to comply with FERPA and
limit access to those employees or agents with a need to know. Pursuant to FERPA, and for the
purposes of this Agreement, WGU hereby designates District as a “school official” with a
legitimate educational interest in such records.

o WGU shall instruct Teacher Candidates of the necessity of maintaining the confidentiality of all
District student records. District shall not grant Teacher Candidates or WGU employees access to
individually identifiable student information unless the affected student’s parent or guardian has
first given written consent using a form approved by District that complies with FERPA and other
applicable law.





Video Recordings.

During Student Teaching, Teacher Candidates complete a teacher performance assessment, which
measures Teacher Candidate readiness to teach. A teacher performance assessment is designed for
Teacher Candidates to submit real artifacts—lesson plans, video, and student work samples—to show the
authenticity of the local teaching context and the way the Teacher Candidates respond to students when
teaching in a real setting. In order to collect artifacts required for a teacher performance assessment,
Teacher Candidates may be required to submit video recordings of themselves teaching in the classroom.

Additionally, recordings provide WGU an avenue to evaluate the performance of Teacher Candidates, and
the Teacher Candidates with opportunities to evaluate themselves, reflect, and improve their instruction.

WGU provides the following guidelines to Teacher Candidates. District understands that Teacher
Candidates are not employees or agents of WGU and that any further precautions regarding the privacy of
the District’s students should be agreed directly between the District and Teacher Candidates.

Teacher Candidate Guidelines

o Secure appropriate permission from the parents/guardians of your students and from adults who
appear in the video recording.

o To protect confidentiality, remove your name and use pseudonyms or general references (e.g.,
"the district") for your state, school, district, and cooperating teacher. Mask or remove all names
on any typed or written material (e.g., commentaries, lesson plans, student work samples) that
could identify individuals or educator preparation programs. During video recording, use only the
first names of students.

o You must follow appropriate protocol to submit recordings to WGU.

You may not display the video publicly (i.e., personal websites, YouTube, Facebook).

o You may not use any part of the recordings for any personal or professional purposes outside of
performance evaluation.

o You must destroy all video recordings once the evaluation is complete.

@)

Right to Accept or Terminate a Placement. District may refuse to accept for placement, or may terminate
the placement, of any Teacher Candidate based upon its good faith determination that the Teacher
Candidate is not meeting performance standards or is otherwise deemed unacceptable to District. In such
cases, District shall notify WGU in writing and shall state the reasons for such decision.

WGU Insurance. WGU warrants and represents that it provides and maintains general liability insurance
with limits of at least $1,000,000 per occurrence and $2,000,000 annual aggregate and, upon District’s
request, shall provide a certificate of insurance as evidence of coverage. WGU shall maintain, at its sole
expense, workers’ compensation insurance as required by law.

Professional Liability Insurance. Teacher Candidates will be responsible for procuring and maintaining, at
their own expense, professional liability insurance for the duration of the Field Experience with minimum
limits of: (i) $1,000,000 per occurrence and $3,000,000 annual aggregate, (ii) $2,000,000 per occurrence
and $2,000,000 annual aggregate.

Status of Parties. Nothing in this Agreement is intended to or shall be construed to constitute an agency,
employer/employee, partnership, or fiduciary relationship between the parties. Neither party will have
the authority to, and will not, act as agent for or on behalf of the other party or represent or bind the
other party in any manner.

Non-Discrimination. Both parties agree to fully comply with all applicable non-discrimination laws of
District’s state and municipality, and of the United States. Both parties will accept, assign, supervise and
evaluate qualified Teacher Candidates regardless of race, sex, sexual orientation, creed, national origin,
age, disability, veteran status, or any other basis protected by law.

Entire Agreement. This Agreement represents the entire understanding between the parties and
supersedes all prior oral or written agreements, and no modification shall be valid unless in writing and





signed by both parties. No Teacher Candidate or other third party shall be a beneficiary of or have any
right to enforce the terms of this Agreement.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the Effective Date.

WGU DISTRICT
By: _ Sty (ndwin Jolunson. By:
Title: VP, Academic Operations, Teachers College Title:
Date:
Point of Contact: Point of Contact:
Email: fieldplacement@wgu.edu Email:
Phone: 866-889-0132 (Option 1) Phone:
For legal notices: For legal notices:

General Counsel

Western Governors University
4001 South 700 East, Suite 700
Salt Lake City, UT 84107-2533



mailto:fieldplacement@wgu.edu




Iltem 6.3

INFORMATION SHEET 2.7.2023 TRUSTEES’ MEETING

To: Jim Bridges
For: Board of Trustees

Prepared by: Emily Stroup

Re: Approval of additional 2022-2023 Local Assignment Option (LAO) via Committee on Assignment

Pursuant to Education Code 44258.7(c)(d), the signed Committee on Assignment Approval Form provides
written documentation that the district obtained the teacher’s consent for a Local Assignment Option
and the Committee on Assignment approved the teaching assignment for placement in an assignment
outside of the teacher’s current credential authorization..

RECOMMENDATION:
Approval of additional 2022-2023 Local Assignment Option (LAO) via Committee on Assignment





DocuSign Envelope ID: B2D96F6B-A1C0-4E6B-A5E1-6BEC5E0B22D3

JEFFERSON SCHOOL DISTRICT

TEACHER CONSENT
AND
COMMITTEE ON ASSIGNMENTS APPROVAL FORM

Purpose: Pursuant to Education Code 44258.7(c)(d), provides written documentation that the district obtained the
teacher’s consent and the Committee on Assignment approved the teaching assignment for placement in an assignment
outside of the teacher’s current credential authorization.

As a Committee on Assignment Member for the 2022-2023 school year, | approve the following assignments by signing
below. Teacher consent forms are attached.

Teacher Site Course
Ben Cooper Traina STEAM
Jennifer Gates Jefferson STEAM
Committee Member’s Signagiil§ned by: Date
. (
NAME: Emily Stroup En Jagii\gy 1/31/2023

NAME: Jim Bridges Jim 6MS 1/31/2023

Jomaene (,VW'7 21212023
YDy RianstA¥res—

Patricia (aunon 1/30/2023

T94FB36B1TD9B407—

NAME: Jeniene Cruz

NAME: Patti Cannon






DocuSign Envelope ID: B2D96F6B-A1C0-4E6B-A5E1-6BEC5E0B22D3

Reset Form
Teacher Consent Form
Local Assignment Option (LAO)
Purpose: Pursuant to specific Education Code or Title 5 sections this form provides written

documentation that the employing agency obtained signed consent prior to placing a teacher in
an assignment outside the scope of the teacher’s current credential authorization. Consent
must be obtained each year when this type of assignment is made. Board approval (if required)
needs to match with this consent form.

District/COE: Jefferson School District School Year: 2022- 2023
School Site(s): 1" ai na School Grade Level(s): 2- 8
Teacher (LN, FN): _Cooper Benj am n Last 4 of SSN: (I

SEID Number: _

Credential(s) Held (Example: Clear Multiple Subject; Clear Single Subject: English) — MUST HAVE PRELIMINARY
OR CLEAR CREDENTIAL:

Cl ear Single Subject: Misic

Do not list assignment(s) that are authorized by your credential(s)

1. Course: STEAM CALPADS Course Code*:9222- 02 LAO: EC 44258.7 (c)(d)
(EC or T5 option used)

2. Course: CALPADS Course Code*: LAO:
(EC or T5 option used)

3. Course: CALPADS Course Code*: LAO:

(EC or T5 option used)

*Subcategory for any of the above courses:
9000,9051,9080,9090,9130,9131,9132,9133,9134,9135,9136,9137,9155,9156,9157,9222,9223,9291,9292,9293,9294,9316,9381,9400

| consent to the assignment listed above for the school year specified.

Teacher’s Signature: Ben C 7

Printed Name: __Benj am n_Cooper

Date: 01/30/2023






DocuSign Envelope ID: B2D96F6B-A1C0-4E6B-A5E1-6BEC5E0B22D3

Reset Form
Teacher Consent Form
Local Assignment Option (LAO)
Purpose: Pursuant to specific Education Code or Title 5 sections this form provides written

documentation that the employing agency obtained signed consent prior to placing a teacher in
an assignment outside the scope of the teacher’s current credential authorization. Consent
must be obtained each year when this type of assignment is made. Board approval (if required)
needs to match with this consent form.

District/COE: Jefferson School District School Year: 2022- 2023
School Site(s): Jef ferson School Grade Level(s): 6th, 7th, 8th
Teacher (LN, FN); _Gates Jenni fer Last 4 of SSN: (I

SEID Number: _

Credential(s) Held (Example: Clear Multiple Subject; Clear Single Subject: English) — MUST HAVE PRELIMINARY
OR CLEAR CREDENTIAL:

Cl ear Single Subject in Physical Education

Admi ni stration

Do not list assignment(s) that are authorized by your credential(s)

1. Course: STEAM CALPADS Course Code*:9222- 02 LAO: EC 44258.7 (c)(d)
(EC or T5 option used)

2. Course: CALPADS Course Code*: LAO:
(EC or T5 option used)

3. Course: CALPADS Course Code*: LAO:

(EC or T5 option used)

*Subcategory for any of the above courses:
9000,9051,9080,9090,9130,9131,9132,9133,9134,9135,9136,9137,9155,9156,9157,9222,9223,9291,9292,9293,9294,9316,9381,9400

| consent to the assignment listed above for the school year specified.

Teacher’s Signature: J: 5 Gates

Printed Name: Jennifer Gates

Date: 01/24/2023
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INFORMATION SHEET 2/7/2023 TRUSTEES’ MEETING

ATTACHMENT 7.1

TO: Jim Bridges, Superintendent

FOR: Board of Trustees

FROM: Celli Coeville, CBO

ISSUE: January 2023, Fiscal Year 22-23 Budget Revisions

Attached for Board review are the Budget Revisions and Transfers for January 1, 2023 through January
31, 2023 transaction dates which may have been posted up until February 3, 2023.

General Fund (01):
Aligned Transportation Program for Second Interim
Aligned Salary and Benefits for Second Interim
Balanced Categoricals at Second Interim





Jefferson School District
Budget Adjustment Report
From 1/1/2023 through 1/31/2023

FUNDS: 01

PASSED AND ADOPTED this 7" day of February 2023, by the following vote:

AYES: NOES: ABSENT:

STATE OF CALIFORNIA
COUNTY OF SAN JOAQUIN

I, , Clerk of the Governing Board of the Jefferson School District of San
Joaquin County, Callfornla do hereby certify that the Governing Board of said district did in fact
adopt at a Board meeting, at the time and by the vote stated, the revised budget figures shown as of
the revised budget on the attached Budget Adjustment Reports as being the official revised budget of
the District for Fiscal Year 2022-23.

Approved this 7" day of February 2023.

Clerk, Board of Trustees





Ledger01a

Journal Entry # BR23-00076 through BR23-00113

Journal Entry Detail by JE

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00076 Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/03/2023
Created KELLIEM20, 1/3/2023 Posted KELLIEM20, 1/3/2023 Department BUSN
Requisition # Purchase Order # Batch #
Comment  School Crossing Guards
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-5800-140-9200 School Crossing Guards 1 1.00
01-0000-0- - -9790- - School Crossing Guards 2 1.00
JE # BR23-00076 Totals 1.00 1.00
Journal Entry # BR23-00077 Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/05/2023
Created DENAW20, 1/5/2023 Posted DENAW20, 1/5/2023 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Align transportation program at Second Interim
Line
Account # Comments Seq Debits Credits

01-0723-0-0000-3600-2200-859-0000 Align transportation program at Second Interim 1 30,000.00
01-0723-0-0000-3600-2201-850-0000 Align transportation program at Second Interim 2 5,000.00
01-0723-0-0000-3600-2210-859-0000 Align transportation program at Second Interim 3 1,300.00
01-0723-0-0000-3600-2310-859-0000 Align transportation program at Second Interim 4 65.00
01-0723-0-0000-3600-3202-859-0000 Align transportation program at Second Interim 5 7,200.00
01-0723-0-0000-3600-3312-850-0000 Align transportation program at Second Interim 6 500.00
01-0723-0-0000-3600-3312-859-0000 Align transportation program at Second Interim 7 1,600.00
01-0723-0-0000-3600-3322-850-0000 Align transportation program at Second Interim 8 110.00
01-0723-0-0000-3600-3322-859-0000 Align transportation program at Second Interim 9 375.00
01-0723-0-0000-3600-3412-859-0000 Align transportation program at Second Interim 10 5,800.00
01-0723-0-0000-3600-3502-850-0000 Align transportation program at Second Interim 11 40.00
01-0723-0-0000-3600-3502-859-0000 Align transportation program at Second Interim 12 130.00
01-0723-0-0000-3600-3602-850-0000 Align transportation program at Second Interim 13 130.00
01-0723-0-0000-3600-3602-859-0000 Align transportation program at Second Interim 14 450.00
01-0723-0-0000-0000-8980-000-0000 Align transportation program at Second Interim 15 52,700.00
01-0000-0-0000-0000-8980-000-0000 Align transportation program at Second Interim 16 52,700.00
01-0723-0-0000-0000-8980-000-0000 Align transportation program at Second Interim 17 64,246.00
01-0000-0-0000-0000-8980-000-0000 Align transportation program at Second Interim 18 64,246.00
01-0000-0- - -9790- - Align transportation program at Second Interim 19 116,946.00
01-0723-0- - -9790- - Align transportation program at Second Interim 20 64,246.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023"), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023, ESCAPE l:“l!“l!

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N) Page 1 of 17

020 - Jefferson Elementary School District Generated for Celli Coeville (CELLICO20), Feb 3 2023 10:00AM

6518196





Ledger01a

Journal Entry # BR23-00076 through BR23-00113

Journal Entry Detail by JE

Journal Entry # BR23-00077 (Continued) Status Posted

Type BudRev Fiscal Year 2023

Effective 1/1/2023 through 1/31/2023
Transaction Date 01/05/2023

Line
Account # Comments Seq Debits Credits
JE # BR23-00077 Totals 233,892.00 233,892.00

Journal Entry # BR23-00078 Status Posted

Type BudRev Fiscal Year 2023

Transaction Date 01/05/2023

Created DENAWZ20, 1/5/2023

Posted DENAW?20, 1/5/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Align contributions at Second Interim
Line
Account # Comments Seq Debits Credits
01-0000-0-0000-0000-8980-000-0000 Align contributions at Second Interim 1 20,758.00
01-0000-0- - -9790- - Align contributions at Second Interim 2 20,758.00
JE # BR23-00078 Totals 20,758.00 20,758.00

Journal Entry # BR23-00080

Status Posted

Type BudRev

Fiscal Year 2023

Transaction Date 01/06/2023

Created CELLICO20, 1/6/2023 Posted CELLICO20, 1/6/2023 Department BUSN

Requisition # Purchase Order # Batch #
Comment  Realign CHES Budget
Line
Account # Comments Seq Debits Credits

25-9042-0-0000-8500-6181-168-0000 Realign CHES Budget 1 100,000.00
25-9042-0-0000-8500-6187-168-0000 Realign CHES Budget 2 25,000.00
25-9042-0-0000-8500-6282-168-0000 Realign CHES Budget 3 40,000.00
25-9042-0- - -9790- - Realign CHES Budget 4 165,000.00

JE # BR23-00080 Totals 165,000.00 165,000.00

Journal Entry # BR23-00081

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/09/2023

Created CELLICO20, 1/9/2023

Posted CELLICO20, 1/9/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Establish Referee Budget
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-5800-140-9200 Establish Referee Budget 1 3,200.00
01-0000-0-1110-1000-5800-130-9200 Establish Referee Budget 2 3,200.00
01-0000-0-1110-1000-5800-110-9200 Establish Referee Budget 3 3,200.00

Selection

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023'), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023,

ESCAPE
Page 2 of 17

020 - Jefferson Elementary School District

6518196

Generated for Celli Coeville (CELLICO20), Feb 3 2023 10:00AM






Ledger01a Journal Entry Detail by JE
Journal Entry # BR23-00076 through BR23-00113 Effective 1/1/2023 through 1/31/2023
Journal Entry # BR23-00081 (Continued) Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/09/2023
Line
Account # Comments Seq Debits Credits
01-0000-0- - -9790- - Establish Referee Budget 4 9,600.00
JE # BR23-00081 Totals 9,600.00 9,600.00
Journal Entry # BR23-00082 Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/12/2023
Created KELLIEM20, 1/12/2023 Posted KELLIEM20, 1/12/2023 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Diesel Fuel Tax Return
Line
Account # Comments Seq Debits Credits
01-0723-0-0000-3600-5800-850-9100 Diesel Fuel Tax Return 1 35.00
01-0723-0- - -9790- - Diesel Fuel Tax Return 2 35.00
JE # BR23-00082 Totals 35.00 35.00
Journal Entry # BR23-00083 Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/12/2023
Created CELLICO20, 1/12/2023 Posted CELLICO20, 1/12/2023 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Realign Transportation Budget
Line
Account # Comments Seq Debits Credits
01-0723-0-0000-3600-5800-850-9100 Realign Transportation Budget 1 1,250.00
01-0723-0- - -9790- - Realign Transportation Budget 2 1,250.00
JE # BR23-00083 Totals 1,250.00 1,250.00
Journal Entry # BR23-00084 Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/12/2023
Created DENAWZ20, 1/12/2023 Posted DENAW20, 1/12/2023 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Align instructional salaries for Second Interim
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-1101-110-1001 Align instructional salaries for Second Interim 1 500.00
01-0000-0-1110-1000-1101-110-1810 Align instructional salaries for Second Interim 2 300.00
01-0000-0-1110-1000-1101-110-5815 Align instructional salaries for Second Interim 3 2,000.00
01-0000-0-1110-1000-1101-130-1001 Align instructional salaries for Second Interim 4 547.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023"), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

020 - Jefferson Elementary School District

ESCAPE
Page 3 of 17

Generated for Celli Coeville (CELLICO20), Feb 3 2023 10:00AM

6518196





Ledger01a

Journal Entry # BR23-00076 through BR23-00113

Journal Entry Detail by JE

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00084 (Continued) Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/12/2023
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-1101-140-0000 Align instructional salaries for Second Interim 5 670.00
01-0000-0-1110-1000-1101-140-1001 Align instructional salaries for Second Interim 6 1,620.00
01-0000-0-1110-4200-1101-110-0000 Align instructional salaries for Second Interim 7 2,310.00
01-0000-0-1110-4200-1101-130-0000 Align instructional salaries for Second Interim 8 5,490.00
01-0000-0-1110-4200-1101-140-0000 Align instructional salaries for Second Interim 9 3,370.00
01-0000-0-1840-1000-1101-130-0000 Align instructional salaries for Second Interim 10 1,000.00
01-0000-0-1860-1000-1101-130-0000 Align instructional salaries for Second Interim 11 217.00
01-0000-0-1110-1000-1105-110-1001 Align instructional salaries for Second Interim 12 8,630.00
01-0000-0-1110-1000-1105-110-9925 Align instructional salaries for Second Interim 13 125.00
01-0000-0-1110-1000-1105-120-1001 Align instructional salaries for Second Interim 14 40.00
01-0000-0-1110-1000-1105-120-9925 Align instructional salaries for Second Interim 15 500.00
01-0000-0-1110-1000-1105-140-1001 Align instructional salaries for Second Interim 16 200.00
01-0000-0-1110-1000-1105-900-1850 Align instructional salaries for Second Interim 17 40.00
01-0000-0-0000-7400-1340-909-0000 Align instructional salaries for Second Interim 18 1,760.00
01-0000-0- - -9790- - Align instructional salaries for Second Interim 19 29,319.00
JE # BR23-00084 Totals 29,319.00 29,319.00
Journal Entry # BR23-00085 Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/12/2023
Created CELLICO20, 1/12/2023 Posted CELLICO20, 1/12/2023 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Establish VS Budget
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-5800-925-1999 Establish VS Budget 1 550.00
01-0000-0- - -9790- - Establish VS Budget 2 550.00
JE # BR23-00085 Totals 550.00 550.00
Journal Entry # BR23-00086 Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/17/2023
Created DENAW?20, 1/17/2023 Posted DENAW?20, 1/17/2023 Department BUSN
Requisition # Purchase Order # Batch #
Comment Align UR Classified Salaries at 2nd Interim
Line
Account # Comments Seq Debits Credits
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN (2023'), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023, M
JE Type IN ('BudReV'), Unposted JE? = N, Page Break? = N) Page 4 of 17
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Journal Entry # BR23-00076 through BR23-00113

Ledger01a

Journal Entry Detail by JE

Effective 1/1/2023 through 1/31/2023

01-0000-0-1110-1000-2100-119-0000 Align UR Classified Salaries at 2nd Interim 1 50.00
01-0000-0-1110-1000-2100-129-0000 Align UR Classified Salaries at 2nd Interim 2 2,380.00
01-0000-0-1110-1000-2100-139-0000 Align UR Classified Salaries at 2nd Interim 3 3,175.00
01-0000-0-1110-1000-2100-149-0000 Align UR Classified Salaries at 2nd Interim 4 4,260.00
01-0000-0-1110-4200-2101-130-0000 Align UR Classified Salaries at 2nd Interim 5 650.00
01-0000-0-1110-4200-2101-140-0000 Align UR Classified Salaries at 2nd Interim 6 1,900.00
01-0000-0-0000-8200-2200-925-1999 Align UR Classified Salaries at 2nd Interim 7 90.00
01-0000-0-1110-1000-2105-110-0000 Align UR Classified Salaries at 2nd Interim 8 305.00
01-0000-0-1110-1000-2105-120-0000 Align UR Classified Salaries at 2nd Interim 9 6,370.00
01-0000-0-1110-1000-2105-130-0000 Align UR Classified Salaries at 2nd Interim 10 4,460.00
01-0000-0-1110-1000-2105-130-9925 Align UR Classified Salaries at 2nd Interim 11 32.00
01-0000-0-1110-1000-2105-140-0000 Align UR Classified Salaries at 2nd Interim 12 12,765.00
01-0000-0-1110-1000-2105-140-9925 Align UR Classified Salaries at 2nd Interim 13 32.00
01-0000-0-0000-8200-2200-810-0000 Align UR Classified Salaries at 2nd Interim 14 34.00
01-0000-0-1110-2420-2200-139-0000 Align UR Classified Salaries at 2nd Interim 15 380.00
01-0000-0-1110-2420-2200-140-0000 Align UR Classified Salaries at 2nd Interim 16 750.00
01-0000-0-1110-2420-2201-130-0000 Align UR Classified Salaries at 2nd Interim 17 260.00
01-0000-0-0000-8200-2205-120-9925 Align UR Classified Salaries at 2nd Interim 18 70.00
01-0000-0-0000-8200-2205-120-0000 Align UR Classified Salaries at 2nd Interim 19 4,000.00
01-0000-0-0000-8200-2205-130-0000 Align UR Classified Salaries at 2nd Interim 20 5,260.00
01-0000-0-0000-8200-2205-130-9925 Align UR Classified Salaries at 2nd Interim 21 140.00
01-0000-0-0000-8200-2205-140-0000 Align UR Classified Salaries at 2nd Interim 22 13,000.00
01-0000-0-0000-8200-2205-900-0000 Align UR Classified Salaries at 2nd Interim 23 275.00
01-0000-0-0000-8200-2206-810-0000 Align UR Classified Salaries at 2nd Interim 24 8,200.00
01-0000-0-0000-7300-2300-909-0000 Align UR Classified Salaries at 2nd Interim 25 25,000.00
01-0000-0-0000-2700-2400-139-0000 Align UR Classified Salaries at 2nd Interim 26 575.00
01-0000-0-0000-2700-2400-149-0000 Align UR Classified Salaries at 2nd Interim 27 475.00
01-0000-0-0000-7300-2400-909-0000 Align UR Classified Salaries at 2nd Interim 28 30,000.00
01-0000-0-1110-2420-2400-909-0000 Align UR Classified Salaries at 2nd Interim 29 8,100.00
01-0000-0-0000-2700-2405-110-0000 Align UR Classified Salaries at 2nd Interim 30 2,300.00
01-0000-0-0000-2700-2405-120-0000 Align UR Classified Salaries at 2nd Interim 31 1,000.00
01-0000-0-0000-2700-2405-130-0000 Align UR Classified Salaries at 2nd Interim 32 1,800.00
01-0000-0-0000-2700-2405-140-0000 Align UR Classified Salaries at 2nd Interim 33 4,300.00
01-0000-0-0000-7200-2405-900-0000 Align UR Classified Salaries at 2nd Interim 34 515.00
01-0000-0-0000-7110-2900-900-0000 Align UR Classified Salaries at 2nd Interim 35 2,000.00
01-0000-0- - -9790- - Align UR Classified Salaries at 2nd Interim 36 144,903.00
JE # BR23-00086 Totals 144,903.00 144,903.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023"), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023, ESCAPE l:“l!“l!
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N) Page 5 of 17
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR23-00076 through BR23-00113

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00087

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/17/2023

Created CELLICO20, 1/17/2023

Posted CELLICO20, 1/17/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Increase postage
Line
Account # Comments Seq Debits Credits
01-0000-0-0000-7200-5930-900-9010 Increase postage 1 5,000.00
01-0000-0- - -9790- - Increase postage 2 5,000.00
JE # BR23-00087 Totals 5,000.00 5,000.00

Journal Entry # BR23-00088

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/19/2023

Created KELLIEM20, 1/19/2023

Posted KELLIEM20, 1/19/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  TS/8th Grd. Grad.
Line
Account # Comments Seq Debits Credits
01-9304-0-1110-1000-4320-140-0000 TS/8th Grd. Grad. 1 436.00
01-9304-0-0000-0000-8699-000-0000 TS/8th Grd. Grad. 2 436.00
JE # BR23-00088 Totals 436.00 436.00

Journal Entry # BR23-00089

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/19/2023

Created KELLIEM20, 1/19/2023

Posted KELLIEM20, 1/19/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  JS/Lost & Damaged Library Books
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4200-110-1001 JS/Lost & Damaged Library Books 1 58.00
01-0000-0-0000-0000-8699-000-0000 JS/Lost & Damaged Library Books 2 58.00
JE # BR23-00089 Totals 58.00 58.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023"), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR23-00076 through BR23-00113

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00090

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/19/2023

Created KELLIEMZ20, 1/19/2023

Posted KELLIEMZ20, 1/19/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/Rail Commission Refund
Line
Account # Comments Seq Debits Credits
01-9303-0-1110-1000-4320-130-0000 HS/Rail Commission Refund 1 340.00
01-9303-0-0000-0000-8699-000-0000 HS/Rail Commission Refund 2 340.00
JE # BR23-00090 Totals 340.00 340.00

Journal Entry # BR23-00091

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/19/2023

Created KELLIEM20, 1/19/2023

Posted KELLIEM20, 1/19/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/HPFC-PE Donation
Line
Account # Comments Seq Debits Credits
01-9013-0-1132-1000-4310-130-1090 HS/HPFC-PE Donation 1 500.00
01-9013-0-0000-0000-8699-000-0000 HS/HPFC-PE Donation 2 500.00
JE # BR23-00091 Totals 500.00 500.00

Journal Entry # BR23-00092

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/19/2023

Created KELLIEM20, 1/19/2023

Posted KELLIEM20, 1/19/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment HS/HPFC - Walkie Talkies
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-5800-130-1090 HS/HPFC - Walkie Talkies 1 4,813.00
01-9013-0-0000-0000-8699-000-0000 HS/HPFC - Walkie Talkies 2 4,813.00
JE # BR23-00092 Totals 4,813.00 4,813.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023"), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)
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Ledger01a

Journal Entry # BR23-00076 through BR23-00113

Journal Entry Detail by JE

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00093

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/19/2023

Created KELLIEMZ20, 1/19/2023

Posted KELLIEMZ20, 1/19/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/HPFC - Assemblies
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-5800-130-1090 HS/HPFC - Assemblies 1 2,500.00
01-9013-0-0000-0000-8699-000-0000 HS/HPFC - Assemblies 2 2,500.00
JE # BR23-00093 Totals 2,500.00 2,500.00

Journal Entry # BR23-00094

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/19/2023

Created KELLIEM20, 1/19/2023

Posted KELLIEM20, 1/19/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/Lost & Damaged Library Books
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4200-130-1001 HS/Lost & Damaged Library Books 1 36.00
01-0000-0-0000-0000-8699-000-0000 HS/Lost & Damaged Library Books 2 36.00
JE # BR23-00094 Totals 36.00 36.00
Journal Entry # BR23-00095 Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/19/2023
Created KELLIEM20, 1/19/2023 Posted KELLIEM20, 1/19/2023 Department BUSN
Requisition # Purchase Order # Batch #
Comment  HS/Herff Jones Yearbook Refund
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-4310-130-1092 HS/Herff Jones Yearbook Refund 1 518.00
01-9013-0-0000-0000-8699-000-0000 HS/Herff Jones Yearbook Refund 2 518.00
JE # BR23-00095 Totals 518.00 518.00

Selection

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023'), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023,
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR23-00076 through BR23-00113

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00096

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/19/2023

Created KELLIEMZ20, 1/19/2023

Posted KELLIEMZ20, 1/19/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/Teacher Donation
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-4310-130-1092 HS/Teacher Donation 1 160.00
01-9013-0-0000-0000-8699-000-0000 HS/Teacher Donation 2 160.00
JE # BR23-00096 Totals 160.00 160.00

Journal Entry # BR23-00097

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/19/2023

Created KELLIEM20, 1/19/2023

Posted KELLIEM20, 1/19/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/HPFC - 8th Grd. T-shirts
Line
Account # Comments Seq Debits Credits
01-9303-0-1110-1000-4320-130-0000 HS/HPFC - 8th Grd. T-shirts 1 1,764.00
01-9303-0-0000-0000-8699-000-0000 HS/HPFC - 8th Grd. T-shirts 2 1,764.00
JE # BR23-00097 Totals 1,764.00 1,764.00

Journal Entry # BR23-00098

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/19/2023

Created KELLIEM20, 1/19/2023

Posted KELLIEM20, 1/19/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  TS/Donation Tech Program
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4310-140-1001 TS/Donation Tech Program 1 1,000.00
01-0000-0-0000-0000-8699-000-0000 TS/Donation Tech Program 2 1,000.00
JE # BR23-00098 Totals 1,000.00 1,000.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023"), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)
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Ledger01a

Journal Entry # BR23-00076 through BR23-00113

Journal Entry Detail by JE

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00099

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/24/2023

Created KELLIEMZ20, 1/24/2023

Posted KELLIEMZ20, 1/24/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  TS/8th Grd. Grad
Line
Account # Comments Seq Debits Credits
01-9304-0-1110-1000-4320-140-0000 TS/8th Grd. Grad 1 1,267.00
01-9304-0-0000-0000-8699-000-0000 TS/8th Grd. Grad 2 1,267.00
JE # BR23-00099 Totals 1,267.00 1,267.00

Journal Entry # BR23-00100

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/24/2023

Created KELLIEM20, 1/24/2023

Posted KELLIEM20, 1/24/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  TS/Joan's Pumpkin Patch
Line
Account # Comments Seq Debits Credits
01-9014-0-0000-2700-4310-140-1001 TS/Joan's Pumpkin Patch 1 421.00
01-9014-0-0000-0000-8699-000-0000 TS/Joan's Pumpkin Patch 2 421.00
JE # BR23-00100 Totals 421.00 421.00

Journal Entry # BR23-00101

Status Posted Type BudRev

Fiscal Year 2023

Transaction Date 01/24/2023

Created KELLIEM20, 1/24/2023

Posted KELLIEM20, 1/24/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment HS/HPFC - School Improvement
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-5800-130-1090 HS/HPFC - School Improvement 1 1,000.00
01-9013-0-0000-0000-8699-000-0000 HS/HPFC - School Improvement 2 1,000.00
JE # BR23-00101 Totals 1,000.00 1,000.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023"), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)
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Ledger01a

Journal Entry # BR23-00076 through BR23-00113

Journal Entry Detail by JE

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00102

Status Posted

Type BudRev

Fiscal Year 2023

Transaction Date 01/24/2023

Created KELLIEMZ20, 1/24/2023

Posted KELLIEMZ20, 1/24/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  HS/HPFC - Music
Line
Account # Comments Seq Debits Credits
01-9013-0-1725-1000-4310-130-1090 HS/HPFC - Music 1 658.00
01-9013-0-0000-0000-8699-000-0000 HS/HPFC - Music 2 658.00
JE # BR23-00102 Totals 658.00 658.00

Journal Entry # BR23-00103

Status Posted

Type BudRev

Fiscal Year 2023

Transaction Date 01/24/2023

Created KELLIEM20, 1/24/2023

Posted KELLIEM20, 1/24/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment HS/Teacher Donation for Bessette
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-4310-130-1092 HS/Teacher Donation for Bessette 1 40.00
01-9013-0-0000-0000-8699-000-0000 HS/Teacher Donation for Bessette 2 40.00
JE # BR23-00103 Totals 40.00 40.00
Journal Entry # BR23-00104 Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/24/2023
Created KELLIEM20, 1/24/2023 Posted KELLIEM20, 1/24/2023 Department BUSN
Requisition # Purchase Order # Batch #
Comment HS/8th Grd. Sweatshirts
Line
Account # Comments Seq Debits Credits
01-9303-0-1110-1000-4320-130-0000 HS/8th Grd. Sweatshirts 1 142.00
01-9303-0-0000-0000-8699-000-0000 HS/8th Grd. Sweatshirts 2 142.00
JE # BR23-00104 Totals 142.00 142.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023"), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023,

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break

?=N)
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Ledger01a

Journal Entry # BR23-00076 through BR23-00113

Journal Entry Detail by JE

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00105

Status Posted

Type BudRev

Fiscal Year 2023

Transaction Date 01/24/2023

Created KELLIEMZ20, 1/24/2023

Posted KELLIEMZ20, 1/24/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Add't Budget for New Teacher Supplies
Line
Account # Comments Seq Debits Credits
01-1100-0-1110-1000-4310-140-1002 Add't Budget for New Teacher Supplies 1 2,274.00
01-1100-0- - -9790- - Add't Budget for New Teacher Supplies 2 2,274.00
JE # BR23-00105 Totals 2,274.00 2,274.00

Journal Entry # BR23-00106

Status Posted

Type BudRev

Fiscal Year 2023

Transaction Date 01/24/2023

Created CELLICO20, 1/24/2023

Posted CELLICO20, 1/24/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Align for Second Interim
Line
Account # Comments Seq Debits Credits
01-3212-0-1110-1000-4310-925-0000 Align for Second Interim 1 101.00
01-3212-0- - -9790- - Align for Second Interim 2 101.00
JE # BR23-00106 Totals 101.00 101.00

Journal Entry # BR23-00107

Status Posted

Type BudRev

Fiscal Year 2023

Transaction Date 01/31/2023

Created DENAW?20, 1/31/2023

Posted DENAW20, 1/31/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Align classified salaries at Second Interim
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-2100-129-0000 Align classified salaries at Second Interim 1 2,345.00
01-0000-0- - -9790- - Align classified salaries at Second Interim 2 2,345.00
JE # BR23-00107 Totals 2,345.00 2,345.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2023"), Starting Transaction Date = 1/1/2023, Ending Transaction Date = 1/31/2023,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR23-00076 through BR23-00113

Effective 1/1/2023 through 1/31/2023

Fiscal Year 2023 Transaction Date 01/31/2023
Department BUSN

Journal Entry # BR23-00108
Created DENAW20, 1/31/2023

Status Posted Type BudRev

Posted DENAW20, 1/31/2023

Requisition # Purchase Order # Batch #
Comment  Clear TRC
Line
Account # Comments Seq Debits Credits
01-9010-0-0000-0000-8990-000-0000 Clear TRC 1 3,929.00
01-9010-0- - -9790- - Clear TRC 2 3,929.00
JE # BR23-00108 Totals 3,929.00 3,929.00

Fiscal Year 2023 Transaction Date 01/31/2023
Department BUSN

Journal Entry # BR23-00109 Status Posted

Created DENAW?20, 1/31/2023

Type BudRev
Posted DENAW20, 1/31/2023

Requisition # Purchase Order # Batch #
Comment  Align UR benefits at 2nd Interim
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-3101-110-0000 Align UR benefits at 2nd Interim 1 2,701.00
01-0000-0-1110-1000-3101-110-1810 Align UR benefits at 2nd Interim 2 58.00
01-0000-0-1110-1000-3101-110-5815 Align UR benefits at 2nd Interim 3 287.00
01-0000-0-1110-1000-3101-110-9925 Align UR benefits at 2nd Interim 4 24.00
01-0000-0-1110-1000-3101-119-0000 Align UR benefits at 2nd Interim 5 9,217.00
01-0000-0-1110-1000-3101-120-0000 Align UR benefits at 2nd Interim 6 3,962.00
01-0000-0-1110-1000-3101-120-0101 Align UR benefits at 2nd Interim 7 2,099.00
01-0000-0-1110-1000-3101-120-9925 Align UR benefits at 2nd Interim 8 96.00
01-0000-0-1110-1000-3101-130-0000 Align UR benefits at 2nd Interim 9 4,645.00
01-0000-0-1110-1000-3101-130-0101 Align UR benefits at 2nd Interim 10 4,145.00
01-0000-0-1110-1000-3101-140-0000 Align UR benefits at 2nd Interim 11 4,622.00
01-0000-0-1110-1000-3101-140-0101 Align UR benefits at 2nd Interim 12 2,087.00
01-0000-0-1110-1000-3101-149-0000 Align UR benefits at 2nd Interim 13 945.00
01-0000-0-1110-1000-3101-900-1850 Align UR benefits at 2nd Interim 14 2,415.00
01-0000-0-1110-3140-3101-909-0000 Align UR benefits at 2nd Interim 15 291.00
01-0000-0-1110-4200-3101-110-0000 Align UR benefits at 2nd Interim 16 373.00
01-0000-0-1110-4200-3101-130-0000 Align UR benefits at 2nd Interim 17 1,049.00
01-0000-0-1110-4200-3101-140-0000 Align UR benefits at 2nd Interim 18 564.00
01-0000-0-1840-1000-3101-130-0000 Align UR benefits at 2nd Interim 19 191.00
01-0000-0-1860-1000-3101-130-0000 Align UR benefits at 2nd Interim 20 42.00
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR23-00076 through BR23-00113

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00109 (Continued) Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/31/2023
Line
Account # Comments Seq Debits Credits

01-0000-0-0000-2700-3202-110-0000 Align UR benefits at 2nd Interim 21 584.00
01-0000-0-0000-2700-3202-139-0000 Align UR benefits at 2nd Interim 22 145.00
01-0000-0-0000-2700-3202-140-0000 Align UR benefits at 2nd Interim 23 388.00
01-0000-0-0000-2700-3202-149-0000 Align UR benefits at 2nd Interim 24 120.00
01-0000-0-0000-7200-3202-900-0000 Align UR benefits at 2nd Interim 25 130.00
01-0000-0-0000-7300-3202-909-0000 Align UR benefits at 2nd Interim 26 7,298.00
01-0000-0-1110-1000-3202-130-0000 Align UR benefits at 2nd Interim 27 205.00
01-0000-0-1110-1000-3202-140-0000 Align UR benefits at 2nd Interim 28 552.00
01-0000-0-1110-2420-3202-140-0000 Align UR benefits at 2nd Interim 29 189.00
01-0000-0-1110-2420-3202-909-0000 Align UR benefits at 2nd Interim 30 2,051.00
01-0000-0-1110-4200-3202-130-0000 Align UR benefits at 2nd Interim 31 165.00
01-0000-0-1110-4200-3202-140-0000 Align UR benefits at 2nd Interim 32 165.00
01-0000-0-1110-1000-3311-110-0000 Align UR benefits at 2nd Interim 33 102.00
01-0000-0-1110-1000-3311-110-0101 Align UR benefits at 2nd Interim 34 1,945.00
01-0000-0-1110-1000-3311-120-0000 Align UR benefits at 2nd Interim 35 163.00
01-0000-0-1110-1000-3311-120-0101 Align UR benefits at 2nd Interim 36 373.00
01-0000-0-1110-1000-3311-130-0000 Align UR benefits at 2nd Interim 37 841.00
01-0000-0-1110-1000-3311-130-0101 Align UR benefits at 2nd Interim 38 105.00
01-0000-0-1110-1000-3311-140-0000 Align UR benefits at 2nd Interim 39 724.00
01-0000-0-1110-1000-3311-140-0101 Align UR benefits at 2nd Interim 40 486.00
01-0000-0-0000-2700-3312-110-0000 Align UR benefits at 2nd Interim 41 143.00
01-0000-0-0000-2700-3312-130-0000 Align UR benefits at 2nd Interim 42 107.00
01-0000-0-0000-2700-3312-140-0000 Align UR benefits at 2nd Interim 43 265.00
01-0000-0-0000-7110-3312-900-0000 Align UR benefits at 2nd Interim 44 179.00
01-0000-0-0000-7300-3312-909-0000 Align UR benefits at 2nd Interim 45 3,300.00
01-0000-0-0000-8200-3312-130-0000 Align UR benefits at 2nd Interim 46 136.00
01-0000-0-0000-8200-3312-140-0000 Align UR benefits at 2nd Interim 47 151.00
01-0000-0-0000-8200-3312-810-0000 Align UR benefits at 2nd Interim 48 267.00
01-0000-0-1110-1000-3312-129-0000 Align UR benefits at 2nd Interim 49 293.00
01-0000-0-1110-1000-3312-130-0000 Align UR benefits at 2nd Interim 50 277.00
01-0000-0-1110-1000-3312-140-0000 Align UR benefits at 2nd Interim 51 785.00
01-0000-0-1110-1000-3312-149-0000 Align UR benefits at 2nd Interim 52 259.00
01-0000-0-1110-2420-3312-909-0000 Align UR benefits at 2nd Interim 53 502.00
01-0000-0-1110-1000-3321-110-0000 Align UR benefits at 2nd Interim 54 240.00
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR23-00076 through BR23-00113

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00109 (Continued) Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/31/2023
Line
Account # Comments Seq Debits Credits

01-0000-0-1110-1000-3321-110-0101 Align UR benefits at 2nd Interim 55 455.00
01-0000-0-1110-1000-3321-119-0000 Align UR benefits at 2nd Interim 56 594.00
01-0000-0-1110-1000-3321-120-0000 Align UR benefits at 2nd Interim 57 345.00
01-0000-0-1110-1000-3321-120-0101 Align UR benefits at 2nd Interim 58 370.00
01-0000-0-1110-1000-3321-130-0000 Align UR benefits at 2nd Interim 59 557.00
01-0000-0-1110-1000-3321-130-0101 Align UR benefits at 2nd Interim 60 339.00
01-0000-0-1110-1000-3321-140-0000 Align UR benefits at 2nd Interim 61 539.00
01-0000-0-1110-1000-3321-140-0101 Align UR benefits at 2nd Interim 62 273.00
01-0000-0-1110-1000-3321-900-1850 Align UR benefits at 2nd Interim 63 184.00
01-0000-0-0000-7300-3322-909-0000 Align UR benefits at 2nd Interim 64 772.00
01-0000-0-1110-1000-3322-140-0000 Align UR benefits at 2nd Interim 65 185.00
01-0000-0-1110-2420-3322-909-0000 Align UR benefits at 2nd Interim 66 118.00
01-0000-0-1110-1000-3411-119-0000 Align UR benefits at 2nd Interim 67 11,784.00
01-0000-0-1110-1000-3411-140-0101 Align UR benefits at 2nd Interim 68 856.00
01-0000-0-0000-7300-3412-909-0000 Align UR benefits at 2nd Interim 69 6,539.00
01-0000-0-1110-1000-3501-110-0101 Align UR benefits at 2nd Interim 70 157.00
01-0000-0-1110-1000-3501-119-0000 Align UR benefits at 2nd Interim 71 242.00
01-0000-0-1110-1000-3501-120-0000 Align UR benefits at 2nd Interim 72 119.00
01-0000-0-1110-1000-3501-120-0101 Align UR benefits at 2nd Interim 73 128.00
01-0000-0-1110-1000-3501-130-0000 Align UR benefits at 2nd Interim 74 193.00
01-0000-0-1110-1000-3501-130-0101 Align UR benefits at 2nd Interim 75 117.00
01-0000-0-1110-1000-3501-140-0000 Align UR benefits at 2nd Interim 76 186.00
01-0000-0-0000-7300-3502-909-0000 Align UR benefits at 2nd Interim 77 265.00
01-0000-0-1110-1000-3601-110-0000 Align UR benefits at 2nd Interim 78 285.00
01-0000-0-1110-1000-3601-110-0101 Align UR benefits at 2nd Interim 79 540.00
01-0000-0-1110-1000-3601-119-0000 Align UR benefits at 2nd Interim 80 832.00
01-0000-0-1110-1000-3601-120-0000 Align UR benefits at 2nd Interim 81 410.00
01-0000-0-1110-1000-3601-120-0101 Align UR benefits at 2nd Interim 82 439.00
01-0000-0-1110-1000-3601-130-0000 Align UR benefits at 2nd Interim 83 661.00
01-0000-0-1110-1000-3601-130-0101 Align UR benefits at 2nd Interim 84 403.00
01-0000-0-1110-1000-3601-140-0000 Align UR benefits at 2nd Interim 85 639.00
01-0000-0-1110-1000-3601-140-0101 Align UR benefits at 2nd Interim 86 323.00
01-0000-0-1110-1000-3601-900-1850 Align UR benefits at 2nd Interim 87 218.00
01-0000-0-0000-7300-3602-909-0000 Align UR benefits at 2nd Interim 88 914.00
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Ledger01a

Journal Entry # BR23-00076 through BR23-00113

Journal Entry Detail by JE

Effective 1/1/2023 through 1/31/2023

Journal Entry # BR23-00109 (Continued)

Status Posted

Type BudRev

Fiscal Year 2023

Transaction Date 01/31/2023

Line
Account # Comments Seq Debits Credits

01-0000-0-0000-8200-3602-140-0000 Align UR benefits at 2nd Interim 89 8,695.00
01-0000-0-1110-1000-3602-140-0000 Align UR benefits at 2nd Interim 90 221.00
01-0000-0-1110-2420-3602-909-0000 Align UR benefits at 2nd Interim 91 140.00
01-0000-0-1110-3140-3602-909-0000 Align UR benefits at 2nd Interim 92 201.00
01-0000-0-0000-7110-2900-900-0000 Align UR benefits at 2nd Interim 93 1,360.00
01-0000-0-0000-2150-3321-929-0000 Align UR benefits at 2nd Interim 94 1,286.00
01-0000-0- - -9790- - Align UR benefits at 2nd Interim 95 106,332.00

JE # BR23-00109 Totals 106,332.00 106,332.00

Journal Entry # BR23-00111

Status Posted

Type BudRev

Fiscal Year 2023

Transaction Date 01/31/2023

Created DENAW?20, 2/2/2023

Posted DENAW?20, 2/2/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Align MAA at Second Interim
Line
Account # Comments Seq Debits Credits
01-0075-0-5001-3160-5800-950-0000 Align MAA at Second Interim 1 9,670.00
01-0075-0- - -9790- - Align MAA at Second Interim 2 9,670.00
JE # BR23-00111 Totals 9,670.00 9,670.00

Journal Entry # BR23-00113

Status Posted

Type BudRev

Fiscal Year 2023

Transaction Date 01/31/2023

Created DENAWZ20, 2/2/2023

Posted DENAW20, 2/2/2023

Department BUSN

Requisition # Purchase Order # Batch #
Comment Balance categoricals at Second Interim
Line
Account # Comments Seq Debits Credits
01-0761-0-0000-0000-8980-000-0000 Balance categoricals at First Interim 1 226.00
01-0723-0-0000-0000-8980-000-0000 Balance categoricals at First Interim 2 1,285.00
01-0000-0-0000-0000-8980-000-0000 Balance categoricals at First Interim 3 1,059.00
01-3217-0-1110-1000-4310-925-0000 Balance categoricals at First Interim 4 181.00
01-7425-0-1110-1000-4310-925-0000 Balance categoricals at First Interim 5 171,131.00
01-7426-0-0000-0000-8590-000-0000 Balance categoricals at First Interim 6 1,366.00
01-0000-0- - -9790- - Balance categoricals at Second Interim 7 1,059.00
01-0723-0- - -9790- - Balance categoricals at Second Interim 8 1,285.00
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR23-00076 through BR23-00113 Effective 1/1/2023 through 1/31/2023
Journal Entry # BR23-00113 (Continued) Status Posted Type BudRev Fiscal Year 2023 Transaction Date 01/31/2023
Line
Account # Comments Seq Debits Credits
01-0761-0- - -9790- - Balance categoricals at Second Interim 9 226.00
01-3217-0- - -9790- - Balance categoricals at Second Interim 10 181.00
01-7425-0- - -9790- - Balance categoricals at Second Interim 11 171,131.00
01-7426-0- - -9790- - Balance categoricals at Second Interim 12 1,366.00
JE # BR23-00113 Totals 175,248.00 175,248.00
Jefferson Elementary School District Totals 925,860.00 925,860.00
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Information Sheet — 2/7/2023 - Board of Trustees Meeting

TO:  Board of Trustees Item: 7.2
FR: Bertha Ramon

DATE: February 3, 2023

RE: Quarterly Williams Act

There were no complaints for this filing period.










Students BP 5131.71

ELECTRONIC SIGNALING DEVICES

The Board of Trustees believes that all students have the right to be educated in a positive
learning environment free from disruptions. On school ground and at school activities, students
shall be expected to exhibit appropriate conduct that does not infringe upon the rights of others
or interfere with the school program.

Possession of Cellular Phone and Other Personal Electronic Signaling Devices

No student shall be prohibited from possessing or using an electronic device that is determined
by a licensed physician or surgeon to be essential for the student’s health, the use of which is for
health related purposes (Education Code 48901.5)

Students may possess personal electronic signaling devices, including but not limited to pagers,
beepers, and cellular/digital telephones provided that

1. The device is turned off at all times on school grounds or at school activities from the
hours of 45 minutes prior to the beginning of the school day and 45 minutes after the
school day concludes.

2. The device is turned off and concealed while the student is riding the school bus.

3. The device is concealed in a location where it is not visible to others (Ex. Backpack,
purse).

4. The device may not be placed or stored in a student desk.

5. The student assumes responsibility for these items if they are lost or stolen.

First Offense: The student’s parents will be notified. The device will be confiscated from the
student and kept in the school office. It can be retrieved by the student at the end of the day after
school is dismissed. If the device is not picked up on the day of the offense, it can be picked up
the following day or subsequent day after school is dismissed until the end of the school year at
which time the phone will be discarded if it is not claimed.

Second Offense: The student’s parents will be notified. The device will be confiscated from
the student and remain in the school office until it is retrieved by a parent or guardian of that
student.

Third Offense: The student’s parents will be notified. The device will be confiscated from the
student and remain in the school office until it is retrieved by a parent or guardian of that
student. The student will be suspended for one day for a repeated violation of a district policy.
The student will receive 10 hours of community service.

Subsequent Offenses: The student’s parents will be notified. The device will be
confiscated from the student and remain in the school office until it is retrieved by a parent or
guardian of that student. The student will be suspended for two days each time they

violate this district policy. The student will be excluded from school activities for one trimester.
Legal Reference:

Education Code 48901.5 Cell Phones JEFFERSON SCHOOL DISTRICT
Tracy, California

Policy
Approved: January 10, 2006
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8.2

Parent Involvement

BP 6020
The Governing Board recognizes that parents/guardians are their children’s first and most influential teachers
and that sustained parent/guardian involvement in the education of their children contributes greatly to
student achievement and a positive school environment. The Superintendent or designee shall work with
parents/guardians and family members to jointly develop and agree upon policy and strategies to
meaningfully involve parents/guardians and family members in district and school activities at all grade
levels; advisory, decision-making, and advocacy roles; and activities to support learning at home.

Parents/guardians shall be notified of their rights to be informed about and to participate in their children's
education and of the opportunities available to them to do so.

The district's local control and accountability plan (LCAP) shall include goals and strategies for
parent/guardian involvement and family engagement, including district efforts to seek parent/guardian input
in district and school site decision making and to promote parent/guardian participation in programs for
English learners, foster youth, students eligible for free and reduced-price meals, and students with
disabilities. (Education Code 42238.02, 52060)

The Superintendent or designee shall regularly evaluate and report to the Board on the effectiveness of the
district's parent/guardian and family engagement efforts, including, but not limited to, input from
parents/guardians, family members, and school staff on the adequacy of involvement opportunities and on
barriers that may inhibit participation.

Title I Schools

The Superintendent or designee shall involve parents/guardians and family members in establishing district
expectations and objectives for meaningful parent/guardian and family engagement in schools supported by
Title | funding, developing strategies that describe how the district will carry out each activity listed in 20
USC 6318, as contained in the accompanying administrative regulation, and implementing and evaluating
such programs, activities, and procedures. As appropriate, the Superintendent or designee shall conduct
outreach to all parents/guardians and family members. (Education Code 11503; 20 USC 6318)

When the district's Title I, Part A allocation exceeds the amount specified in 20 USC 6318, the Board shall
reserve at least one percent of the funding to implement parent/guardian and family engagement activities
and shall distribute at least 90 percent of those reserved funds to eligible schools, with priority given to high-
need schools as defined in 20 USC 6631. The Superintendent or designee shall involve parents/guardians
and family members of participating students in decisions regarding how the district's Title | funds will be
allotted for parent/guardian and family engagement activities. (20 USC 6318)

Expenditures of such funds shall be consistent with the activities specified in this policy and shall include at
least one of the following: (20 USC 6318)

1. Support for schools and nonprofit organizations in providing professional development for district
and school staff regarding parent/guardian and family engagement strategies, which may be
provided jointly to teachers, principals, other school leaders, specialized instructional support
personnel, paraprofessionals, early childhood educators, and parents/guardians and family members

2. Support for programs that reach parents/guardians and family members at home, in the community,
and at school





BP 6020

3. Dissemination of information on best practices focused on parent/guardian and family engagement,
especially best practices for increasing the engagement of economically disadvantaged
parents/guardians and family members

4. Collaboration, or the provision of subgrants to schools to enable collaboration, with community-
based or other organizations or employers with a record of success in improving and increasing
parent/guardian and family engagement

5. Any other activities and strategies that the district determines are appropriate and consistent with
this policy

If the district also receives funds under federal Title IV, Part E, to coordinate and enhance family
engagement programs, the Superintendent or designee shall inform parents/guardians and organizations of
the existence of Title IV. (20 USC 6318)

The district's Board policy and administrative regulation containing parent/guardian and family engagement
strategies shall be incorporated into the district's LCAP in accordance with 20 USC 6312. (20 USC 6318)

The Superintendent or designee shall ensure that each school receiving Title | funds develops a school-level
parent/guardian and family engagement policy in accordance with 20 USC 6318.

District and school-level parent/guardian and family engagement policies and administrative regulations
shall be distributed to parents/guardians of students participating in Title | programs and shall be available to
the local community. Parents/guardians shall be notified of the policy in an understandable and uniform
format and, to the extent practicable, provided in a language the parents/guardians can understand. (20 USC
6318)

Non-Title | Schools

The Superintendent or designee shall develop and implement strategies applicable to each school that does
not receive federal Title | funds to encourage the involvement and support of parents/guardians in the
education of their children, including, but not limited to, strategies describing how the district and schools
will address the purposes and goals described in Education Code 11502. (Education Code 11504)

Regulation JEFFERSON SCHOOL DISTRICT
approved: Tracy, California





8.2

Parent Involvement

AR 6020

District Strategies for Title | Schools

To ensure that parents/guardians and family members of students participating in Title | programs are
provided with opportunities to be involved in their children's education, the district shall:

1. Involve parents/guardians and family members in the joint development of a district plan that meets
the requirements of 20 USC 6312 and in the development of school support and improvement plans
pursuant to 20 USC 6311 (20 USC 6318)

The Superintendent or designee may:

a.

In accordance with Education Code 52063, establish a district-level parent advisory
committee and, as applicable, an English learner parent advisory committee to review and
comment on the district's local control and accountability plan (LCAP) in accordance with
the review schedule established by the Governing Board

Invite input on the plan from other district committees and school site councils

Communicate with parents/guardians through the district newsletter, web site, or other
methods regarding the plan and the opportunity to provide input

Provide copies of working drafts of the plan to parents/guardians in an understandable and
uniform format and, to the extent practicable, in a language the parents/guardians can
understand

Ensure that there is an opportunity at a public Board meeting for public comment on the
plan prior to the Board's approval of the plan or revisions to the plan

Ensure that school-level policies on parent/guardian and family engagement address the role
of school site councils and other parents/guardians as appropriate in the development and
review of school plans

2. Provide coordination, technical assistance, and other support necessary to assist and build the
capacity of Title | schools in planning and implementing effective parent/guardian and family
engagement activities to improve student academic achievement and school performance, which
may include meaningful consultation with employers, business leaders, and philanthropic
organizations or individuals with expertise in effectively engaging parents/guardians and family
members in education (20 USC 6318)

The Superintendent or designee may:

a.

b.

Assign district personnel to serve as a liaison to the schools regarding Title | parent/guardian
and family engagement issues

Identify funding and other resources, including community resources and services, that may
be used to strengthen district and school parent/guardian and family engagement programs





AR 6020

c. Provide training for the principal or designee of each participating school regarding Title |
requirements for parent/guardian and family engagement, leadership strategies, and
communication skills to assist in facilitating the planning and implementation of related
activities

d. With the assistance of parents/guardians, provide information and training to teachers and
other staff regarding effective parent/guardian involvement practices and legal requirements

e. Provide information to schools about the indicators and assessment tools that will be used to
monitor progress

3. To the extent feasible and appropriate, coordinate and integrate Title | parent/guardian and family
engagement strategies with parent/guardian and family engagement strategies of other relevant
federal, state, and local programs and ensure consistency with federal, state, and local laws (20 USC
6318)

The Superintendent or designee may:

a. ldentify overlapping or similar program requirements

b. Involve district and school site representatives from other programs to assist in identifying
specific population needs

c. Schedule joint meetings with representatives from related programs and share data and
information across programs

d. Develop a cohesive, coordinated plan focused on student needs and shared goals

4. Conduct, with meaningful involvement of parents/guardians and family members, an annual
evaluation of the content and effectiveness of the parent/guardian and family engagement policy in
improving the academic quality of the schools served by Title I, including identification of: (20 USC
6318)

a. Barriers to greater participation in parent/guardian and family engagement activities, with
particular attention to parents/guardians who are economically disadvantaged, are disabled,
have limited English proficiency, have limited literacy, or are of any racial or ethnic
minority background

b. The needs of parents/guardians and family members, so they can better assist with their
children's learning and engage with school personnel and teachers

c. Strategies to support successful school and family interactions
The Superintendent or designee may:

Use a variety of methods, such as focus groups, surveys, and workshops, to evaluate the satisfaction
of parents/guardians and staff with the quality and frequency of district communications

Gather and monitor data regarding the number of parents/guardians and family members participating
in district activities and the types of activities in which they are engaged

Recommend to the Board measures to evaluate the impact of the district's parent/guardian and family
engagement efforts on student achievement
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The Superintendent or designee shall notify parents/guardians of this review and assessment through
regular school communications mechanisms and shall provide a copy of the assessment to
parents/guardians upon their request. (Education Code 11503)

5. Use the findings of the evaluation conducted pursuant to item #4 above to design evidence-based
strategies for more effective parent/guardian and family involvement and, if necessary, to revise the
parent/guardian and family engagement policy (20 USC 6318)

The Superintendent or designee may:

a. Analyze data from the evaluation to identify parent/guardian and family engagement
activities that have been successful and those activities that have had lower participation or
less meaningful involvement by parents/guardians

b. Analyze parent/guardian and family participation to determine the level of participation by
traditionally underrepresented groups

¢. With the involvement of parents/guardians, recommend and draft proposed policy revisions
to submit to the Board for consideration

6. Involve parents/guardians in the activities of schools served by Title I, which may include
establishing a parent advisory board comprised of a sufficient number and representative group of
parents/guardians or family members served by the district to adequately represent the needs of the
population served by the district for the purposes of developing, revising, and reviewing the
parent/guardian and family engagement policy (20 USC 6318)

The Superintendent or designee may:

a. Include information about school activities in district communications to parents/guardians
and family members

b. To the extent practicable, assist schools with translation services or other accommodations
needed to encourage participation of parents/guardians and family members

c. Establish processes to encourage parent/guardian input regarding their expectations and
concerns for their children

In addition, the district shall promote the effective involvement of parents/guardians and support a
partnership among the school, parents/guardians, and the community to improve student achievement by
implementing the actions specified in item #7 of the section "School-Level Policies for Title I Schools"
below. (20 USC 6318)

School-Level Policies for Title I Schools
At each school receiving Title | funds, a written policy on parent/guardian and family engagement shall be

developed jointly with the parents/guardians and family members of participating students. The school
policy shall describe the means by which the school will: (20 USC 6318)
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Convene an annual meeting, at a convenient time, to which all parents/guardians of participating
students shall be invited and encouraged to attend, in order to inform parents/guardians of their
school's participation in Title | and to explain Title | requirements and the right of parents/guardians
to be involved

Offer a flexible number of meetings, such as meetings in the morning or evening, for which related
transportation, child care, and/or home visits may be provided as such services relate to
parent/guardian involvement

Involve parents/guardians in an organized, ongoing, and timely way in the planning, review, and
improvement of Title | programs, including the planning, review, and improvement of the school's
parent/guardian and family engagement policy and, if applicable, the joint development of the plan
for schoolwide programs pursuant to 20 USC 6314

The school may use an existing process for involving parents/guardians in the joint planning and
design of the school's programs provided that the process includes adequate representation of
parents/guardians of participating students.

Provide the parents/guardians of participating students all of the following:
a. Timely information about Title | programs

b. A description and explanation of the school's curriculum, forms of academic assessment
used to measure student progress, and the achievement levels of the state academic
standards

c. If requested by parents/guardians, opportunities for regular meetings to formulate
suggestions and to participate, as appropriate, in decisions related to their children's
education. The district shall respond to any such suggestions as soon as practicably possible.

If the schoolwide program plan is not satisfactory to the parents/guardians of participating students,
submit any parent/guardian comments when the school makes the plan available to the district

Jointly develop with the parents/guardians of participating students a school-parent compact that
outlines how parents/guardians, the entire school staff, and students will share responsibility for
improved student academic achievement and the means by which the school and parents/guardians
will build a partnership to help students achieve state standards

This compact shall address:

a. The school's responsibility to provide high-quality curriculum and instruction in a
supportive and effective learning environment that enables participating students to achieve
the state's challenging academic achievement standards

b. Ways in which parents/guardians will be responsible for supporting their children's learning,
volunteering in the classroom, and participating, as appropriate, in decisions related to their
children's education and the positive use of extracurricular time

c. The importance of communication between teachers and parents/guardians on an ongoing
basis through, at a minimum:
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i.  Parent-teacher conferences in elementary schools, at least annually, during which
the compact shall be discussed as it relates to the student's achievement

ii.  Frequent reports to parents/guardians on their children's progress

iii.  Reasonable access to staff, opportunities to volunteer and participate in their child's
classroom, and observation of classroom activities

iv.  Regular two-way, meaningful communication between family members and school
staff, and, to the extent practicable, in a language that family members can
understand

7. Promote the effective involvement of parents/guardians and support a partnership among the school,
parents/guardians, and the community to improve student achievement through the following
actions:

a. Assist parents/guardians in understanding such topics as the state academic standards, state
and local academic assessments, the requirements of Title I, and how to monitor a child's
progress and work with educators to improve the achievement of their children

b. Provide parents/guardians with materials and training, such as literacy training and using
technology (including education about the harms of copyright piracy), as appropriate, to
help them work with their children to improve their children's achievement

c. With the assistance of parents/guardians, educate teachers, specialized instructional support
personnel, principals and other school leaders, and other staff, in the value and utility of
parent/guardian contributions and in how to reach out to, communicate with, and work with
parents/guardians as equal partners, implement and coordinate parent/guardian programs,
and build ties between parents/guardians and the schools

d. To the extent feasible and appropriate, coordinate and integrate parent/guardian involvement
programs and activities with other federal, state, and local programs, including public
preschool programs, and conduct other activities, such as parent resource centers, that
encourage and support parents/guardians in fully participating in their children's education

e. Ensure that information related to school and parent/guardian programs, meetings, and other
activities is sent to the parents/guardians of participating students in a format and, to the
extent practicable, in a language the parents/guardians can understand

f.  Provide other such reasonable support for parent/guardian involvement activities as
parents/guardians may request

In addition, the school plan may include strategies to:

a.  Provide necessary literacy training, using Title | funds if the district has exhausted
all other reasonably available sources of funding for such training

b.  Pay reasonable and necessary expenses associated with parent/guardian
involvement activities, including transportation and child care costs, to enable
parents/guardians to participate in school-related meetings and training sessions

c.  Train parents/guardians to enhance the involvement of other parents/guardians
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d.  Arrange school meetings at a variety of times or, when parents/guardians are unable
to attend such conferences, conduct in-home conferences between parents/guardians
and teachers or other educators who work directly with participating students, in
order to maximize parent/guardian involvement and participation

e.  Make referrals to community agencies and organizations that offer literacy training,
parent/guardian education programs, and/or other services that help to improve the
conditions of parents/guardians and families

f.  Provide a master calendar of district/school activities and meetings

g.  Provide information about opportunities for parent/guardian and family engagement
through the district newsletter, web site, or other written or electronic means

h.  Engage parent-teacher organizations to actively seek out and involve
parents/guardians through regular communication updates and information sessions

i.  Tothe extent practicable, provide translation services at school sites and at meetings
involving parents/guardians and family members as needed

J- Provide training and information to members of district and school site councils and
advisory committees to help them fulfill their functions

k.  Provide ongoing workshops to assist school site staff, parents/guardians, and family
members in planning and implementing improvement strategies, and seek their
input in developing the workshops

I.  Regularly evaluate the effectiveness of staff development activities related to
parent/guardian and family engagement

m.  Include expectations for parent/guardian outreach and involvement in staff job
descriptions and evaluations

2. To the extent practicable, provide opportunities for the informed participation of parents/guardians
and family members (including parents/guardians and family members with limited English
proficiency, parents/guardians and family members with disabilities, and parents/guardians and
family members of migrant children), including providing information and school reports required
under 20 USC 6311(h) in a format and language such parents/guardians can understand

If the school has a parent involvement policy that applies to all parents/guardians, it may amend that policy
to meet the above requirements. (20 USC 6318)

Each school receiving Title | funds shall annually evaluate the effectiveness of its parent/guardian and
family engagement policy. Such evaluation may be conducted during the process of reviewing the school
plan for student achievement in accordance with Education Code 64001.

The school's policy shall be periodically updated to meet the changing needs of parents/guardians and the
school. (20 USC 6318)
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District Strategies for Non-Title I Schools

For each school that does not receive federal Title | funds, the Superintendent or designee shall, at a
minimum:

1. Engage parents/guardians and family members positively in their children's education by providing
assistance and training on topics such as state academic standards and assessments to increase their
knowledge and skills to use at home to support their children's academic efforts at school and their
children's development as responsible members of society (Education Code 11502, 11504)

The Superintendent or designee may:

a. Provide or make referrals to literacy training and/or parent education programs designed to
improve the skills of parents/guardians and enhance their ability to support their children's
education

b. Provide information, in parent handbooks and through other appropriate means, regarding
academic expectations and resources to assist with the subject matter

c. Provide parents/guardians with information about students' class assignments and
homework assignments

2. Inform parents/guardians that they can directly affect the success of their children's learning, by
providing them with techniques and strategies that they may use to improve their children's
academic success and to assist their children in learning at home (Education Code 11502, 11504)

The Superintendent or designee may:

a. Provide parents/guardians with information regarding ways to create an effective study
environment for their children at home and to encourage good study habits

b. Encourage parents/guardians to monitor their children's school attendance, homework
completion, and television viewing

c. Encourage parents/guardians to volunteer in their child's classroom and to participate in
school advisory committees

3. Build consistent and effective two-way communication between the home and school so that
parents/guardians and family members may know when and how to assist their children in support
of classroom learning activities (Education Code 11502, 11504)

The Superintendent or designee may:

a. Ensure that teachers provide frequent reports to parents/guardians on their children's
progress and hold parent-teacher conferences at least once per year with parents/guardians
of elementary school students

b. Provide opportunities for parents/guardians to observe classroom activities and to volunteer
in their child's classroom

c. Provide information about parent/guardian and family engagement opportunities through
district, school, and/or class newsletters, the district's web site, and other written or
electronic communications
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d. To the extent practicable, provide notices and information to parents/guardians in a format
and language they can understand

e. Develop mechanisms to encourage parent/guardian input on district and school issues

f. Identify barriers to parent/guardian and family participation in school activities, including
parents/guardians and family members who are economically disadvantaged, are disabled,
have limited English proficiency, have limited literacy, or are of any racial or ethnic
minority background

g. Encourage greater parent/guardian participation by adjusting meeting schedules to
accommodate parent/guardian needs and, to the extent practicable, by providing translation
or interpreter services, transportation, and/or child care

4. Train teachers, administrators, specialized instructional support personnel, and other staff to
communicate effectively with parents/guardians as equal partners (Education Code 11502, 11504)

The Superintendent or designee may:
a. Provide staff development to assist staff in strengthening two-way communications with
parents/guardians, including parents/guardians who have limited English proficiency or

limited literacy

b. Invite input from parents/guardians regarding the content of staff development activities
pertaining to home-school communications

5. Integrate and coordinate parent/guardian and family engagement activities within the LCAP with
other activities

The Superintendent or designee may:
a. Include parent/guardian and family engagement strategies in school reform or school
improvement initiatives

b. Involve parents/guardians and family members in school planning processes

Regulation JEFFERSON SCHOOL DISTRICT
approved: Tracy, California
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California School Boards Associati

REQUIRES BOARD ACTION

Due: Weds. March 15—return ballot in enclosed envelope

January 31, 2023

MEMORANDUM

To: All Board Presidents and Superintendents — CSBA Member Boards

From:  Susan Markarian, CSBA President

Re: 2023 Ballot for CSBA Delegate Assembly — U.S. Postmark Deadline is Weds. March 15

Enclosed is the ballot material for election to CSBA’s Delegate Assembly from your region or subregion.
It consists of: 1) the ballot (on red paper) listing the candidates, the reverse side of which contains the
names of ALL current members of the Delegate Assembly from your region or subregion; and 2) the
required candidate biographical sketch form and, if submitted, a resume. In addition, provided is a copy
of the ballot on white paper to include with your board agenda. Only the ballot on red paper is to be
completed and returned to CSBA. It must be postmarked by the U.S. Post Office on or before
Wednesday, March 15, 2023.

Your Board may vote for up to the number of seats to be filled in the region or subregion as indicated on
the ballot. For example, if there are three seats up for election, the Board may vote for up to three
candidates. However, your Board may cast no more than one vote for any one candidate. The ballot also
contains a provision for write-in candidates; their name and district must be clearly printed in the space
provided.

The ballot must be signed by the Superintendent or Board Clerk and returned in the enclosed envelope; if
the envelope is misplaced, you may use your district’s stationery. Please write DELEGATE
ELECTION prominently on the envelope along with the region or subregion number on the bottom left
corner of the envelope (this number appears at the top of the ballot). If there is a tie vote, a run-off
election will be held. Results will be published by May 11, 2023.

All re-elected and newly elected Delegates will serve two-year terms beginning April 1, 2023 — March
31, 2025. The next meeting of the Delegate Assembly takes place on Saturday, May 20 and Sunday, May
21, 2023. Please do not hesitate to contact the Executive Office at nominations@csba.org should you
have any questions.

Encs: Ballot on red paper and watermarked “copy” of ballot on white paper
List of all current Delegates on reverse side of ballot
Candidate(s)’ required Biographical Sketch Forms and optional resumes
CSBA-addressed envelope to send back ballots

California School Boards Association | 3251 Beacon Boulevard, West Sacramento, CA 95691 | (800) 266-3382










REQUIRES BOARD ACTION

This complete, ORIGINAL Ballot must be SIGNED by the Superintendent or Board Clerk and
returned in the enclosed envelope postmarked by the post office no later than WEDNESDAY,
MARCH 15, 2023. Only ONE Ballot per Board. Be sure to mark your vote “X” in the box.

A PARTIAL, UNSIGNED, PHOTOCOPIED, OR LATE BALLOT WILL NOT BE VALID.

OFFICIAL 2023 DELEGATE ASSEMBLY BALLOT
SUBREGION 8-A
(San Joaquin County)
Number of seats: 2 (Vote for no more than 2 candidates)

Delegates will serve two-year terms beginning April 1, 2023 - March 31, 2025

*denotes incumbent

Sandra Chan (Lincoln USD)

Kathy Howe (Manteca USD)

Ashley Jones {(Lincoln USD)

Susan Macfarlane (Lodi USD)

David Pombo (Lammersville USD)

Provision for Write-in Candidate Name School District
Signature of Superintendent or Board Clerk Title
School District Name Date of Board Action

See reverse side for list of all current Delegates in your Region.





REGION 8 - 14 Delegates (12 elected/2 appointed®)

Director: Christopher “Kit” Oase (Ripon USD)

Below is a list of all elected or appointed Delegates from this Region.

Subregion 8-A (San Joaquin)

Eric Duncan (Manteca USD), term expires 2024

Cecilia Mendez (Stockton USD)<¢, appointed term expires 2024

Kate Powell (Escalon USD), term expires 2024

Marla Sousa Livegood (Linden USD), terms expires 2024

Raymond C. Zulueta Jr. (Stockton USD) ©, appointed term expires 2023
Vacant, term expires 2023

Vacant, term expires 2023

Subregion 8-B (Amador, Calaveras, Tuolumne)
Sherri Reusche (Calaveras USD), term expires 2023

Subregion 8-C (Stanislaus)

Faye Lane {Ceres USD), term expires 2024
Vacant, term expires 2023

Vacant, term expires 2023

Subregion 8-D (Merced)
Zachery David Ramos (Gustine USD), term expires 2024
Jessee Espinosa (Merced City ESD), term expires 2023

County Delegate:
Juliana Feriani (Tuolumne COE), term expires 2024

| Counties

San Joaquin (Subregion A)

Amador, Calaveras, Tuolumne (Subregion B)
Stanislaus (Subregion C)

Merced (Subregion D)





1/20/23, 11:53 AM Delegate Assembly Nomination/Appointment Biographical Sketch Form

View results

Respondent

124 Anonymous 202:56

Time to complete

1. t have been... *

Appointed

Nominated

2. Your signature indicates your consent to be placed on the ballot and serve as a Delegate, if elected *

Ashley Jones

3. Full name *

Ashley Jones
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1720423, 1153 AM Delegate Assembly Nomination/Appointment Biographical Sketch Form
4. Region/subregion *

1A

1- County
2A

2B

3A

38

3C

3- County
4B

4C

4D

5A

5B

5- County
6B

6C

7h

7B

8A

88

8C

8D

9A

98

9c

9 - County
10A

108
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11A

11B

11 - County
12A

128

15

15 - County
16A

168

17

17 - County
18A

188

20

21

21 - County
22

23A

238

23C

24

5. Name of District or COE *

Lincoln unified

6. Years on board *

Starting year 3.
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Delegate Assembly Nomination/Appointment Biographicat Sketch Form

34





1/20/23, 11:53 AM Delegate Assembly Nomination/Appoiniment Biographical Sketch Form
7. Profession

Human Resources

8. Contact number *

2094235016

9. Primary email address *

asjones@Ilusd net

10. Are you an incumbent Delegate? *

Yes

Mo

11. Why are you interested in becoming a Delegate? Please describe the skills and experiences you
would bring to the Delegate Assembly. *

Creating and maintaining relationships with clients and members of the community is what | enjoy most. | have a passion for
creating a great experience for the community by providing attention to detail and excellent customer service.

12. Please describe your activities and involvement on your local board, community, and/or CSBA. *

1 am currently the board president for the LUSD board. | have 20+ years of community service in providing schotarships for
underrepresented groups in the San Joaquin county community.

13. What do you see as the biggest challenge facing governing boards and how can CSBA help address
it? *

Competing personalities with individual agendas Even individual partisan agendas. CSBA can help by providing robust
governance consufting. CSBA would be a great resource for representation from all regions to come together as a collective
group to promote change as necessary within the communities that we individually serve,

https:#forms.office. com/Pages/DesignPageV2.aspx?origin=NeoPortalPage&subpage=design&id=XdOvLslsXE2wykvcRc1dhAZDYigQNLBDo6eDLimy...
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1/20/23, 10:20 AM Delegate Assembly Nomination/Appointment Biographical Sketch Form

View results

Respondent

16 Anonymous 80:55

Time to complete

1. | have been... *

Appointed

Nominated

2. Your signature indicates your consent to be placed on the ballot and serve as a Delegate, if elected *

David Anthony Pombo

3. Full name *

David Anthony Pombo
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1/20/23, 10:20 AM Delegate Assembly Nomination/Appointment Biographical Sketch Form

4. Region/subregion *

1A

1- County
2A

2B

3A

3B

3C

3- County
4B

4C

4D

5A

5B

5- County
68

6C

TA

7B

8A

8B

8C

8D

9A

9B

9C

9 - County
10A

108
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11A

118

11 - County
12A

12B

15

15 - County
16A

16B

17

17 - County
18A

188

20

21

21 - County
22

23A

23B

23C

24

5. Name of District or COE *

San Joaquin County Office of Education

6. Years on board *
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1/20/23. 10:20 AM Delegate Assembly Nomination/Appointment Biographical Sketch Form

7. Profession

Real Estate Professional

8. Contact number *

{209)329-4964

9. Primary email address *

dpombo@lammersvilleusd.net

10. Are you an incumbent Delegate? *

Yes

No

11. Why are you interested in becoming a Delegate? Please describe the skills and experiences you
would bring to the Delegate Assembly. *

| have been a very involved Board Member in my time on the Board, | am a MIG graduate, have attended CSBAAEC every year
and I'm interested in being more involved with CSBA. | am passionate about education and making sure all public school
students have the very best educational experience possible. | have been a self-employed businessman for many years and
believe my experience in business and on my local board would bring an experienced voice to Delegate Assembly.

12. Please describe your activities and involvement on your local board, community, and/or CSBA. *

In my 12 years on the LUSD Board | have served as President 6 times and Clerk once. | have served on our District Safety
Committee, Weliness Committee, Education Committee, Facilities Committee, and District Advisory Committee. | also served on
the Measure L Committee that led to the successful passage of a $52,000,060 Generat Obligation Bond that allowed the district
to complete our state of the art high school and an underfunded elementary school, along with some needed modernization
on other campuses.

13. What do you see as the biggest challenge facing governing boards and how can CSBA help address
it? *

What | see as the biggest challenge to local boards is continued adequate funding. In districts like LUSD we struggle, we rely on
LCFF funding, but receive very little Supplemental Grant monies and no Concentration Grant money. Therefore we receive little
more than the Base Grant funds. | feel CSBA should advocate for more equitable funding through increasing the LCFF Base
Grant.
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1/20/23, 11:02 AM Delegate Assembly Nomination/Appointment Biographical Sketch Form

View results

Respondent

53 Anonymous 23:55

Time to complete

1. | have been... *

Appointed

Nominated

2. Your signature indicates your consent to be placed on the ballot and serve as a Delegate, if elected *

Kathy Howe

3. Full name *

Kathy Marlene Howe
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4. Region/subregion *

1A

1- County
2A

2B

3A

3B

3C

3- County
4B

4C

4D

5A

5B

5- County
6B

6C

7hA

78

8A

8B

8C

8D

9A

98

9C

9 - County
10A

108
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1A

118

11 - County
12A

12B

15

15 - County
16A

168

17

17 - County
18A

18B

20

21

21 - County
22

23A

23B

23C

24

5. Name of District or COE *

Manteca Unified School District

6. Years on board *
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1120123, 11:02 AM Delegate Assembly Nomination/Appointment Biographical Sketch Form

7. Profession

Retired Teacher

8. Contact number *

209-825-4738

9. Primary email address *

khowe@musd.net

10. Are you an incumbent Delegate? *

Yes

No

11. Why are you interested in becoming a Delegate? Please describe the skills and experiences you
would bring to the Delegate Assembly. *

| have previously served as a CSBA Delegate for Region 8 and understand the commitment it takes to be an active delegate. I'm
excited to continue in this role to advocate for students throughout California.

12. Please describe your activities and involvement on your local board, community, and/or CSBA. *

I am an active school board member. | am inveolved iIn the issues facing our schools. | reach out to communicate with school
employees, administrators, business leaders, students, and the public. | visit the schools on a regular basis and am aware of the
successes our schools are achieving as well as concerns for improvement.

I am a member of a local Rotaiy club and also a community service organization called Women of Woodbridge. | serve on a
2X2 Commiittee comprised of school district personnel and city officials. | have organized a volunteertutoring program at our
local Migrant Education Camps for elementary students.

13. What do you see as the higgest challenge facing governing boards and how can CSBA help address
it? *

Promoting equity with a goal towards closing the achievement gap Is a challenge that school boards must face. CSBA continues
to be a strong partner in this area through their ongeing training, reports and policies. There's still much work to be done as we

strive to provide a quality education for all students.
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View results

Respondent

126 Anonymous 28.06

Time to complete

1. | have been... *

Appointed

Neminated

2. Your signature indicates your consent to be placed on the ballot and serve as a Delegate, if elected *

Sandra P. Chan

3. Full name *

Sandra P, Chan
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4. Region/subregion *

1A

1- County
2A

28

3A

3B

3C

3- County
4B

AC

4D

SA

5B

5- County
6B

6C

7A

7B

8A

88

8C

8D

9A

9B

9C

9 - County
10A

108
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1A

11B

11 - County
12A

128

15

15 - County
16A

168

17

17 - County
18A

18B

20

21

21 - County
22

23A

238

23C

24

5. Name of District or COE *

Lincoln Unified School District {Stockton, CA)

6. Years on board *

T {21
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7. Profession

Homemaker

8. Contact number *

209-478-5674

9. Primary email address *

schan@]|usd.net

10. Are you an incumbent Delegate? *

Yes

No

11. Why are you interested in becoming a Delegate? Please describe the skills and experiences you
would bring to the Delegate Assembly. *

The CSBA is the largest body of elected officials in CA and an effective leading organization to promote quality public education
in our state. | would like to lend my voice, skills, and experience by serving and advocating as a CSBA Delegate. | will lean on my
experience currently serving on the Board of Directors for two organizations in addition to the Lincoln Unified Board of Trustees.
Additionally, my professional background is in marketing and public relations. | would like to support CSBA in building on their
communication and messaging with its members and the public to promote awareness of important policies and upcoming
legislation,
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12. Please describe your activities and involvement on your local board, community, and/or CSBA. *

Lincoln Unified Trustee since December 2020.
Current Trustee Roles and Related Memberships:

+ LUSD Board of Trustees, Vice President, current

+ Stockton City Council-LUSD 2x2 Committee, 2021-current

+ Executive Board of LUSD district-dependent STEM charter school, current
+ Stockton Parks and Recreation Commission, 2022

» Asian Pacific Islander School Board Member Association, Member

« California Latino School Board Association, Member

« CSBA Annual Education Conference, Attendee, 2020-2022

Providing more and better opportunities for children and youth is the consistent thread in my service as both an elected official
and volunteer in my community and beyond. For more than 12 years, | have served on the Board of Directors of the Children’s
Museum of Stockton—having held the roles of Board Secretary and Vice President at various times. | serve as a founding
member of the Board of Directors of a Christian camp for youth and families on Catalina Island. At my local church, 1 am actively
involved as a lay leader, having served many years on our Leadership Council including as the first female Chairperson in its
100-year history. | am currently the site coordinator for my church’s participation in an interfaith ministry to homeless families,
Family Promise of San Joaquin County, in which families are housed on a weekly rotation at 13 local congregations of faith
throughout the year.

13. What do you see as the biggest challenge facing governing boards and how can CSBA help address
it? *

1. Reversing the learning loss since COVID: The CA Smarter Balanced scores dropped in most racial and ethnic groups but
specifically the gap has increased even more for Black and Latino students. National Assessment of Education Progress (NAEP),
the “Nation's Report Card” has also shown a drop in CA, especially in math scores.

These tests are both alarming indicators that we must continue to work hard to fund extended learning programs.

2. Preserving Increased Funding for Schools: We are headed in the right direction to bring funding for CA schools
commensurate with national averages, but we need to continue to press forward to match the average funding in the top 10
states. We must protect and increase these gains at both the state and federal level

3. Staffing Shortages in Classrooms: We need to think creatively about how to recruit new teachers to the profession while
retaining and supporting qualified veteran teachers. We have already been experiencing the effects of this shortage, so we need
to ensure a strong pipeline of new teachers as others retire. CSBA can lead in this area by working in regional collaboration with
Districts and County Offices of Education to share best practices, resources, and innovations to attract and retain.
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View results

Respondent

48 Anonymous 1653:10

Time to complete

1. | have been... *

Appointed

Nominated

2. Your signature indicates your consent to be placed on the ballot and serve as a Delegate, if elected *

yES

3. Full name *

Susan Zaina Macfarlane
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4. Region/subregion *

1A
1- County
2A
28
3A
38
3C
3- County
48
4C
aD
5A
5B
5- County
6B
6C
7A
7B
8A

8E

8D

9A

%

9C

9 - County
10A

108
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1A

118

11 - County
12A

12B

15

15 - County
16A

16B

17

17 - County
18A

188

20

21

21 - County
22

23A

23B

23C

24

5. Name of District or COE *

Lodi Unified School Distict

6. Years on board *
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7. Profession

Business Owner

8. Contact number *

209-327-0989

9. Primary email address *

smacfarlane@lodiusd.net

10. Are you an incumbent Delegate? *

Yes

No

11. Why are you interested in becoming a Delegate? Please describe the skills and experiences you
would bring to the Delegate Assembly. *

| have been a business owner for 30 years specializing in sales representing 20 companies in bulk material handling in central
california. | also have worked in the insurance industry ( worker's compensation) for multiple years and hold a Self Insured's
license. | have fived in my community for 35 years plus and value the work i have done to support my community and am ready
to branch out to make a difference

12. Please describe your activities and involvement on your local board, community, and/or CSBA. *

| have been a Board Trustee for 5 years, | have served my Board as a Clerk, Vice Pres, and President, | also have done countless
CSBA Trainings and hold a MIG certificate. | have organized a successful hinng search for a Supernintendent, and lead our Board
during COVID as President.

13. What do you see as the biggest challenge facing governing boards and how can CSBA help address
it? *

The largest challenge ali Trustee's and citizen's face is a time where School Boards are changing the way educating i1s delvered
and accepted by society. CSBA has a unigue role to guide and help shape how education will be delivered for the future of
children
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JEFFERSON SCHOOL DISTRICT
Regular Meeting of the Board of Trustees
Tuesday, February 7, 2023

BOARD ROOM 1219 WHISPERING WIND DRIVE 5:30 P.M.

AGENDA

5:30 p.m. — Open Session (For Purposes of Opening Meeting ONLY) — District Office Conference Room
5:35 p.m. — Closed Session to Discuss Closed Session Items Listed Below
6:30 p.m. — Reconvene to Open Session — District Board Room

1. OPEN SESSION
a. Call to Order
b. Roll Call to Establish Quorum
c. Approval of Agenda
d. Public Comment for Closed Session Items
e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by
Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 48912,
48918 (c)

PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE /DISMISSAL/RELEASE /RESIGNATION

e Certificated: # 12605,12606,12607,12608,12609,12610,12611,12612,12613

e Classified: # 12614,12615,12616,12617,12618,12619,12620,12621,12622,12623,12624,12625,12626,
12627

e Resolution 2023-02-01

CONFERENCE WITH LEGAL COUNSEL
JTA Negotiations with Jefferson School District-District Negotiator: Superintendent
Discuss Superintendent Evaluation

f. ADJOURN TO CLOSED SESSION

2. RETURN TO OPEN SESSION - 6:30 P.M.
Welcome and Closed Session Report
Pledge of Allegiance
Superintendent’s Report
Student Body Reports

3. PUBLIC COMMENT- Presentations are limited to items not on the agenda. When you are recognized, state
your name and then proceed with your presentation. State law prohibits the Trustees from taking action on
any item, not on the agenda. No person shall speak for more than three minutes, and the total time allotted
for discussion for one item shall not exceed twenty minutes. (Board Bylaw 9323)

4. APPROVAL OF CONSENT AGENDA

4.1 Minutes — Regular Board Meetings January 10, 2023 *Action
4.2 Warrants — January 2023 *Action
4.3 Financials — January 2023 *Action
4.4 SJCOE- Professional Services Agreement (ELOP) Tom Hawkins School *Action
S. EDUCATIONAL SERVICES (Board may or may not take action on any items listed below)
5.1 Student Enrollment eInformation
5.2 2022 School Accountability Report Cards (SARCs) eAction
6. PERSONNEL SERVICES (Board may or may not take action on any items listed below)
6.1 Certificated and Classified Seniority List eInformation
6.2 Proposed MOU- Student Teaching Letter of Agreement (WGU) eAction
6.3 Approval of Additional 2022-2023 Local Assignment Option (LAO)
Via Committee on Assignment *Action

7. BUSINESS AND FACILITIES (Board may or may not take action on any items listed below)
7.1 January 2023, FY 22-23 Budget Revisions *Action
7.2 Quarterly Williams Act Reporting *Information

8. BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)

8.1 Revised Board Policy BP 5131.71 Electronic Signaling Devices *Action

8.2 Revised Board Policy BP 6020(a)/AR6020 Parent Involvement *Action

8.3 2023 Ballot for CSBA Delegate Assembly *Action
9. CALENDAR OF UPCOMING EVENTS

February 13, 2023 No School- Abraham Lincoln’s Birthday Holiday

February 20, 2023 No School- George Washington’s Birthday Holiday

March 14, 2023 Regularly Scheduled Board Meeting

10. ADJOURNMENT

Note: Any member of the public who wishes to view any non-confidential item on this agenda may contact the Superintendent
prior to the evening of the meeting. The Jefferson School District complies with the Americans with Disabilities Act. Any individual
who requires disability-related accommodations or modifications should contact Bertha Ramon at 209-836-3388 or via email at
bramon@jsdtracy.com at least 24 hours prior to the meeting. Audio/Video representations of participants may be captured.
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